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Online assessments - overview

Behavioural assessment

This assessment helps us
understandyou and how
you like to work

Statement about ways of

working and a scale from
strongly disagree to strongly
agree

Not timed

SJQ - situational judgement
questionnaire

e Assess how you approach
situationsencountered in the
workplace

e Designed to test how well you
align to our culture or
competencies

e Nottimed

e “Most” and “least” reflect
what you would do

Logical reasoning

Cognitive ability
* Pattern recognition

e Timed- 6 minutes to
complete

* Provider AON — practice
tests will be available
beforehand and if you
reach this stage.



Hints & tips
online assessments

If your application isprogressed, you will be e-mailed a link to
complete the online tests — you can get a sneak preview by
accessing our bp online assessment microsite by clicking the link
below, or scanning the QR code.

bp Early Careers — prepare for your online assessment

bp online assessment



https://bpearlycareers.maptq.com/landingpage/
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There is a lot of help and support on the bp online assessment
microsite shown on the previousslide — make sure you use it!

* Get excited about our strategy to get to #netzero

* Find information on the online assessment process and what to
expect

*  Watch videos on the different assessments
* Read best practice tips
* Tryout additional practice for the ability component

* Request reasonable adjustments if you need them

* Check whatdo to if you have technical difficulties

* Accessing feedback on your tests*

*The test feedback available to you will be personalised, butingeneral—itwill not tell you if yourapplication is being moved to
the nextstage. Arecruiter will reviewyourtest results and make that decision, and notify you.
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Practice makes progress!

We aren’t lookingfor perfection, but we do wantyou to do
your very best.

In addition to the support, advice and practice available on the
bp online assessment microsite, you can find a lot of free sites
availablethat provide examples and practice material.

Search for the three types of test bp will ask you to do:

Behavioural qu —situational Logical
judgement .
reasoning

gquestionnaire

assessment
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Interviews

If your online assessment results lead to you being progressed
to the next stage, you will receive an e-mail with a linkto a
video interview. Here’s what to expect:

*  You will be asked you to record your responses

* Itwill last approximately 30 minutes
* Prerecorded questions will be asked — typically 8 questions

*  Your motivation for the company and the role you have applied for will be
tested

* The questions will be motivation & competency based

*  You should focus on a single example which you expand on —try to share
different experiences in your answers

* To help structure your response—use the STARS (Situation, Task, Action,
Result, Self-reflection) technique

* The questions will ask you to demonstrate how you align with our beliefs



https://www.bp.com/beliefs

Hints & tips bp
on-demand video S
44

Interviews

What do employers want to know?

Other experiences Competency based questions
Think about the experiences you Most companies will ask you

have had either through, extra- questions looking for specific
curricular activities, school examples of what you have done in
projects and how they could the pastto demonstrate a particular
possibly demonstrate what an competency or motivation. Research
employer is looking for. the

company mission, vision and their
values.




Research is important. Thinkabout researching the energy
industry, bp and the role.

* bp.comcan provide you with a lot of information about our business,
purpose, transformation and beliefs (who we are)

* bp has an active social media presence where you can find easily accessible
information on current developments

* bpis often in the business news and trade press — this is a great place to
find out about the wider energy industry

* Be sureto read and understand the job description on the advert —
research any areas or terminology you are not familiar with



https://www.bp.com/
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Example competencies

There are also many free online resources

available that can provide examples of Communication & influence
Drive for results

competency-based questions, and recorded
interviews. You might also like to think about
how your examples align with the bp values.

Motivation
Problem solving
Teamwork

* Think about specific examples that show when you have demonstrated
these qualities

* Tryto have morethan one example for each, so you can chose which one
to use to suit the nuance of the question

* Ifyoucan, use examples that show challenge, and success and / or learning
* Accept that you won’t be able to predict the exact questions

* It’s ok to have some notes out of shot to refer to if that’s helpful


https://www.bp.com/beliefs

We've said it before — we’ll say it again...practice makes
progress!

We still aren’t looking for perfection, but we still do want you
to do your very best.

Once you havean idea of the type of questions you might be

asked, use a techniquesuch as STARS to structure your
answers:

S T A R S Don't forget to talk

about what YOU did

Situation Tasks Action Result Self

Practice recording yourself answering questions — play it back
to a trusted family member or friend - can they easily follow
your example, and identify you as the hero?



Hints & tips
assessment centres

If your video interview leads to you being progressed to the
next stage, you will receive an e-mail with an invitationto an
assessment centre.

* Usually 3-5 exercises, any combination of:
* @Group activities
* Individual activities (written exercise, presentation, interview)
* Role-play
* Analytical case studies
*  You will be told in advance if you need to prepare anything specific
*  You will be observed by several different assessors during the day

* Typically, 6-8 candidates attend
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assessment centres

As before, there are plenty of resources online that can give
you examples of activities that might be run atan assessment
centre.

Think about how you might react to those activities — which
ones might showcase your strengths, and which ones might be
more challenging for you.

Recap on your research —you can reuse the research and
preparation from earlier stages.

Plan your journey in advance and allow plenty of time.
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Join any briefing sessions that we may run

If you require any adjustments, then let your recruiter know ahead of
the day

Get a good night’s sleep before...it will be a tiring day

Refreshments will be provided - try to eat and drink throughout the
day to maintain energy. Let your recruiter know if you have any
dietary requirements

Be yourself. Remember, we like what we’ve seen so far —so keep
being you!

Ensure you make a contribution to the discussion

Remain positive, even if you feel you didn’t do so well at something
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