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About our report

This report provides an introduction to
the Khazzan project. It covers planned
project activities, provides an insight into
how BP operates, and outlines our
values regarding the sustainable
management and development of long-
term capabilities in the regions in which
we operate.

The purpose of publishing this report is to share information
about the scope of the Khazzan project with project
stakeholders and the wider community. This includes the
Government of the Sultanate of Oman and the local
communities living and working close to the project area.

This report has been constructed to give an outline of the
company and our operations in the Middle East, the Khazzan
Project, the way BP operates, and the key implications of the
project on society and the environment. This report covers
topics on safety, the environment, our management systems,
and how we seek to address risk management. We aim to
report on these matters in a way that answers key questions
raised by stakeholders. The topics that have been selected
are based on the key issues or concerns raised by
stakeholders, and also the sensitivities that BP has identified
through its own sensitivity analyses.

The report aims to provide an overview of BP’s development
plans. We would like to thank external stakeholders who gave
us their views on BP in Oman and what they would like us to
report on. These issues included our approach to tackling
social challenges, our Omani recruitment programme, and
our work with suppliers and partners. This stakeholder input,
as well as media coverage, helped us focus on issues of
external interest, especially those which could have an
impact on operating successfully in Oman.

Developing local capability is a priority for BP in Oman.
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How this report is structured?

This document seeks to address the environmental and
social topics related to the Khazzan project, and answer
questions that have been raised through our screening and
baseline surveys. It also aims to give a holistic view of the
company, and the Khazzan Project’s aims and objectives.

The report consists of four main areas:

1. Who we are — An introduction to BP and our activities
both worldwide and within the Middle East region, and a
summary of our core values and what we stand for.

2. Safety — An overview of how we identify and manage risk
within BP and our goals and objectives within health,
safety, security, and environment.

3. Environment - Here we discuss the project’s impact on
the environment, and the concerns that have been raised
in our screening exercises. We aim to highlight what we
are doing to mitigate, manage and reduce our
environmental footprint.

4. Society —This section covers how BP is planning to invest
in local economies, develop local capabilities, and address
the concerns or grievances that the project may face.

A wide range of contributors have helped produce the
content of this report. This has ranged from data and surveys
undertaken within Oman, to BP employees both in the
Middle East region itself and those working in the UK.

Who contributed to this report?

To create this report a wide range of data, research and
inputs have been used to cover a variety of topics in a
balanced and representative manner. The report includes
contributions from:

e Senior leaders within Oman Khazzan project management.
* Communications and external affairs, Middle East region.

* Health, safety, security and environmental project
managers.

* Public consultations.

* Environmental and social sensitivity reports.
* BP Annual Report and Form 20-F 2013.

* BP Energy Outlook 2035.

* BP Statistical Review of World Energy 2014.
* BP Sustainability Review 2013.
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About our report

Cautionary statement

In the report, references to ‘BP’ and the ‘BP group’ shall mean BP
p.l.c., its subsidiaries and affiliates and, unless otherwise stated,
the text does not distinguish between the operations and activities
of BP p.l.c. and those of its subsidiaries and affiliates. Unless
specified otherwise, references in this report to ‘us’, ‘we’, and ‘our’
shall refer to companies in the BP group operating in Oman.

Unless otherwise indicated all currency amounts are denominated
in US dollars. By their nature, forward-looking statements involve
risks and uncertainties because they relate to events and depend
on circumstances that will or may occur in the future.

Find out more

Find out more about our group online:

Our website, bp.com/sustainability, includes detailed information about our environmental,
social and safety performance with additional data, commentary and case studies.

bp.com/en/global/corporate/about-bp/bp-worldwide/bp-in-oman.html
bp.com/en/global/corporate/careers/locations/oman.html

omankhazzan.com

W] in]

Or on our social media sites:

Facebook: facebook.com/BPMiddleEast

Twitter:  https://twitter.com/BP_MiddleEast

YouTube: youtube.com/channel/UCIm-YI4kfv8nlril7Ry8CxA

Linkedin: linkedin.com/company/1389?trk=tyah&trkinfo=tas%3Abp %2Cidx%3A4-1-10

Extended well test facilities in Block 61: part of the extensive appraisal work carried out by BP
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Independent assurance statement

We have reviewed the BP in Oman —The Khazzan Project Sustainability Report in order to provide assurance to
BP management that the data, statements and assertions made regarding the sustainability performance of BP
in Oman are supported by evidence or explanation. Our scope of work and conclusions can be found below.
Independent assurance statement to BP management

The BP in Oman - The Khazzan Project Sustainability Report (the Report) has been prepared by the
management of BP in Oman who are responsible for the collection and presentation of information within it.
Our responsibility, in accordance with BP management’s instructions, is to carry out a limited assurance
engagement on the Report.

We do not accept or assume any responsibility for any other purpose or to any other person or organization. Any
reliance any such third party may place on the Report is entirely at its own risk.
What we did to form our conclusions

Our assurance engagement has been planned and performed in accordance with the International Federation of
Accountants, ISAE3000".

The Report has been evaluated against the following criteria:

* \Whether sustainability claims made in the Report are consistent with the explanation and evidence provided
by relevant BP managers.

* Whether the sustainability data presented in the Report are consistent with the relevant business unit level
data records.

In order to form our conclusions we undertook the steps outlined below.
1. Reviewed a selection of internal documents relating to the sustainability performance of BP in Oman in 2014.

2. Reviewed information or explanation about the Report's sustainability performance data and statements.
Whilst we reviewed documentation to support the sustainability data contained within the Report, we did not
test the data processes for gathering, collating and reporting data at country or site level.

Level of assurance

Our evidence-gathering procedures have been designed to obtain a limited level of assurance (as set out in
ISAE3000) on which to base our conclusions. The extent of evidence-gathering procedures performed is less
than that of a reasonable assurance engagement (such as a financial audit) and therefore a lower level of
assurance is provided.

Our conclusion

Based on the scope of our review, our conclusion is outlined below.

Are the data and claims regarding BP in Oman'’s sustainability performance contained within the Report
supported by evidence or explanation?

We are not aware of any misstatements in the assertions and data presented by BP management within the
Report regarding BP in Oman'’s sustainability performance.

Our independence

As auditors to BP p.l.c., Ernst & Young is required to comply with the requirements set out in the Auditing
Practices Board's (APB) Ethical Standards for Auditors. Ernst & Young's independence policies apply to the firm,
partners and professional staff. These policies prohibit any financial interests in our clients that would or might
be seen to impair independence. Our partners and staff are required to confirm their compliance with the firm'’s
policies each year.

We confirm annually to BP whether there have been any events, including the provision of prohibited services,
that could impair our independence or objectivity. There were no such events or services in 2014.

EY

Building a better
working world

Ernst & Young LLP
London, UK

" International Federation of Accountants’ International Standard for Assurance Engagements
Other Than Audits or Reviews of Historical Financial Information (ISAE3000).
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Introduction

Welcoming note

It brings me great pleasure to share with the Omani w
community this Sustainability Report. This report aims to We are

be informative on BP’s overarching commitments and committed to
engagements, transparent on our plans for future S
development, and hopefully enjoyable to read. It is a maX|m|z_|ng the
sincere effort from our side to keep you informed about economic

our plans for development in Oman. Iegacy of our

We, at BP Oman, are delighted to be working on the Khazzan operations in
Project in a long-term partnership with the Oman QOil Oman.”
Company for Exploration and Production and in close :
cooperation with the Ministry of Qil and Gas. The full field
development will involve a drilling programme of around 300
wells over 15 years to deliver plateau production of one billion
cubic feet of gas per day. This volume is equivalent to an
increase of around a third of Oman'’s total daily domestic gas
supply and will make a significant contribution to continuing
stable supplies from domestic sources.

BP operates worldwide and wherever we work we aim to
bring our core standards for working in partnership with the
country. We strive to maximize economic development
opportunities and be environmentally sound.

At BP Oman, our goal through our first operations is to build a
long-term partnership that we can all be proud of. We are an
international company and we strive to be a safety leader in
our industry, a world-class operator, a good corporate citizen
and a great employer to earn trust and grow value in Oman.

We plan to develop the Khazzan Project in line with BP's
goals: no accidents, no harm to people, and no damage to
the environment. Safety is at the heart of everything we do
and throughout this project we will maintain our focus on a
strong safety culture and workforce capability.
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BP has significant global expertise in the development of
tight gas operations which we will bring to this project. As an
integral part of our project delivery we will aim to work with » .
Omani nationals in one integrated team, and strive to transfer Safe‘ty IS at
knowledge and technology know-how from our oil and gas
experts to Oman and afford opportunities for management 'the hea rt Of
development. We will develop specific initiatives to build local
capability in Oman, exemplified by our existing graduate
entry-level programmes for recent graduates to help them 7]
with initial steps on the career ladder coupled with mentoring we do-
from our experts.

everything

We are committed to minimizing the impact of our operations
on the environment. In addition to the mandatory global
commitments for environmental protection, such as
performing environmental impact assessments on our
projects, we will continue to work with the Ministry of
Environment and Climate Affairs to achieve compliance with
all Omani laws related to the environment.

We are committed to maximizing the economic legacy of our
operations in Oman. One of the key elements of this is
through unlocking an important new gas resource for Oman,
which we hope will help to support the nation's economic
and industrial development.

In addition, this will be the most significant investment ever
made in Oman and one of the largest in the region. For BP it
is one of our most significant projects globally. Furthermore,
to bolster local economies we will aim to maximize
procurement of services from local contractors. BP has
considerable experience in working with the local supply
chain to upgrade standards, increase efficiency and support
the development of a proactive flexible private sector that can
supply goods and services throughout the construction and
asset lifecycle.

| am hoping this Sustainability report will guide you to see
exactly how we aim to achieve our long-term goal of
sustainability in Oman.

David Campbell
Chief Operating Officer,
BP Oman
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Who we are

BP at a glance

BP is one of the world's largest leading oil and gas
companies with around 83,900 employees worldwide and
operations in around 80 countries across six continents. Our
activities include oil and gas exploration and production,
refining, marketing, and supply and transportation with an
aim to meet the growing global demand for energy in a
responsible and sustainable way. BP's activities generate
jobs, investment, infrastructure and revenues for
governments and local communities in the countries in which
we have operations.

Our strategy and sustainability

We believe that the best way for BP to achieve sustainable
success as a company is to act in the long-term interests of
our shareholders, our partners and society. We strive to be a
world-class operator, a responsible corporate citizen and a
good employer.

Keeping a relentless focus on safety is naturally a top priority
for us. Rigorous management of risk helps to protect the
people at the frontline, the places in which we operate and
the value we create.

We monitor our performance closely and aim to report in a
transparent way. We believe good communication and open
dialogue are vital if we are to meet the expectations of our
employees, customers, shareholders and the local
communities in which we operate.

Group performance

s403.3br

economic value
generated by BP

83,900

employees

$1 3.9bn

to governments
through taxes

$78.8m

spent on social
investment activities

Source:
BP Sustainability Review 2013
bp.com/sustainability

Building a stronger, safer BP

" We have an important role to play
in finding much needed resources
of oil and gas to meet the growing
energy demand.”

Bob Dudley
Group Chief Executive
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Everything we do relies upon the safety of our workforce and the communities around us.
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Who we are

BP in the Middle East

BP has had an association with the Middle East for more than

100 years. The Anglo Persian Qil company first struck oil in BP's global expertise
present day Iran in 1908, an event which for many marks the and technology is
birth of what has grown to become the modern day BR. Over helping to unlock

the intervening years, BP and the companies which have reserves in the

becom_e part of BP have made_significan_t investmen“_ts across Middle East from
the region. The company remains committed to continuing to
building a sustainable, long-term business in the Middle East,
bringing our technology and experience from around the : .
world and working with governments, national oil companies unconventional tight
and local communities for mutual benefit. gas reservoirs.

mature, giant oil
fields and from

In the Middle East, BP has offices in Oman, Kuwait and the
United Arab Emirates, with a wide-range of activities across
the region. BP is also involved in developing and operating
the giant Rumaila oil field in Irag, in partnership with the
Southern Oil Company and China National Petroleum
Corporation.

South and Central America

North America

Africa

7.6

Middle
Asia Pacific 2013 Set
8.2 Total 185.7 43.2

trillion cubic
metres

Europe and Eurasia

30.5

Distribution of proved natural
gas reserves in 2013 (%)

Source:
BP Statistical Review of World Energy 2014
bp.com/statisticalreview
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BP in Oman

In January 2007, BP signed an exploration and production
sharing agreement with the Government of the Sultanate of
Oman for the appraisal and development of the Khazzan gas
reserves in Block 61, which is located 350km southwest of
Muscat.

The agreement covers an area of some 2,800km? in central
Oman, which contains a number of tight gas reservoirs which
were first discovered in the 1990s. This is gas that is trapped
in low permeability rock and due to this added complexity the
reservoirs have remained undeveloped. BP is a pioneer in
exploiting tight gas, and is looking to apply its technology and
expertise to unlock these reserves, and develop one of the
Middle East's largest tight gas accumulations.

Since 2007, BP has been undertaking an appraisal
programme, including completing BP’s largest ever onshore
3D seismic survey in 2008 using an innovative proprietary
design called ‘distance separated simultaneous sweeping'’.
This programme included appraisal drilling, with gas being
produced via an extended well test facility and delivered to
market through existing Petroleum Development Oman
facilities at Saih Rawl.

From this experience, BP has demonstrated that the tight gas
reserves in Block 61 can be unlocked and produced. This will
be done through the Khazzan project, named after the
reservoir field. BP will aim to produce approximately one
billion cubic feet of gas per day, all of which will be marketed
by the Government of the Sultanate of Oman. The projected
production is equivalent to an increase of approximately one
third of total domestic supply.

Two BP employees at the extended well test facility in Block 61, constructed and commissioned by BP
to help appraise the potential for the full field development.
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Who we are

BP Oman has its main office in Muscat and currently employs
over 300 people. As of early 2014, approximately 70% of our
staff were Omani nationals. Omanization is a priority for BP
Oman; Omani staff hold different positions ranging from
graduate entrants to leadership team members and the
development of all staff is critical for our future success.

Besides the Khazzan project, there are a number of other BP
activities within the Sultanate of Oman which include:

¢ Lubricant distribution through the Oman Oil Marketing
Company SAOG (OOMCO), which markets both BP and
Castrol brands through a network of OOMCO-branded
forecourts, Lubes plus sites and high street retailers.

* Fuel bunkering operations at Salalah Port in southern
Oman.

¢ Technical advice, training and management services related
to aviation operations and marketing.

* BP and Oman Qil Company have signed a non-binding
memorandum of understanding for a joint economic
evaluation and feasibility study to potentially develop the
world's first acetic acid manufacturing plant in Dugm, using
BP’s revolutionary new Saabre™ process.

The BP Oman vision

In delivering the Khazzan project, BP aims to
execute the work safely and efficiently. We
intend to learn continuously. We seek to
provide a secure, sustainable and competitive
source of energy for Oman'’s future, and to
increase in-country value and develop Omani
capability to lead a successful long-term
business. We will:

e Invest in Oman'’s people, enterprises and
communities.

¢ Deploy world leading technology.

e Act as a responsible partner for the Sultanate
of Oman.

The Khazzan Project Sustainability Report
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The Khazzan project

The Khazzan project is one of the
largest foreign investments ever made
in the Middle East. It is one of BP’'s top
five projects globally and represents a
significant development for BP.

Khazzan

:

Project overview

The Khazzan project is BP’s full field development of the gas
resources in Block 61, Oman. BP is designing and
constructing the Khazzan development which will cover
1,250km? of the total area of Block 61 and represents the
first phase of BP’s development plans for the block.

As part of the project, BP will drill and hydraulically stimulate
up to 300 wells over 15 years which will produce
approximately one billion
standard cubic feet of
natural gas per day. Due
to the nature of the rock
formation, the wells will
need to be stimulated
via hydraulic fracturing in
order to enhance flow.

Arabian Gulf

Gulf of Oman
The wells will be
targeting the Barik and URITED ARAE
Amin reservoirs in the EMIRATES
south of Block 61.They R
will be connected

through a series of

pipelines, called a

gathering system, to a ASRAAUBD| 'A
central processing

facility which will treat

the gas and condensate

for export. The gas and

condensate will be exported through two separate export
lines. All gas produced will be sold the Government of the
Sultanate of Oman and will form a critical part of Oman’s
industrial diversification plans. Supporting infrastructure will
be built for accommodation, waste management and
equipment storage.

Block 61

SULTANATE

What is hydraulic fracturing?

Hydraulic fracturing, also known as ‘fracking’, is a technology which allows operators to
unlock tight gas formations which had previously been inaccessible or not economically
viable. Given the low permeability and the tight nature of the Amin and Barik formations,
each well must be stimulated by injecting a waterbased gel under pressure, creating
fractures in the rock which allow the gas to flow. Each well can be ‘fracked’ multiple times
to improve the flow rate of gas.

For more details on hydraulic fracturing at:
bp.com/unconventionalgas
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UNITED ARAB
EMIRATES

SAUDI
ARABIA

 Legend:
Export Pipelines \

Gathering Network P\pehnég\
N

m— \Vater Pipelines
@  Gas Production Wells
@  Existing BP Wells
e Civil Roads
|:| Proposed Infrastructure
. Mussalim Area

Block 61

[ ] Ecological Important Area
[ ] Block 61 Conservation Areas
- Major wadis

Il Vedium wadis

- Minor wadis

A project map showing the layout of the gathering system planned for the Khazzan development.
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The Khazzan Project

Khazzan Development Plan

In September 2013, the BP-contracted Dalma-5 drilling rig
started drilling the first development well in the Khazzan field
Khazzan 14. Construction activity for the project will begin in
2014 and first gas is expected to be produced from 2017

It is expected that the Khazzan development will operate and
produce for at least 30 years, with the facilities and resources
developed extending far beyond that.

Bob Dudley, BP Group Chief Executive, and His Excellency
Dr Mohammed Al Rumhy, Minister of Oil and Gas of the
Sultanate of Oman, signing a gas sales agreement and a
production sharing agreement for the development of the
Khazzan field, in December 2013.

The Khazzan Project Sustainability Report

Natural gas is
expected to be the
fastest growing of
the fossil fuels, with
non-OECD countries

expected to generate
78% of demand
growth.

Source:
BP Energy Outlook 2035
bp.com/energyoutlook

The Khazzan project
is expected to
produce the
equivalent of a 30%
increase in Oman’s

total daily domestic
gas supply.




The Khazzan project at a glance

Key facts
Location Block 61 Oman, between Fahud and Qarn Alam
Activity Tight gas extraction, treatment and supply
Operatorship BP (operator); Makarim Gas Development,
an affiliate of Oman QOil Company for Exploration
and Production (shareholder)
Maximum production rate 1 billion standard cubic feet of natural gas per day;
25,000 barrels of gas condensate
Gross capital investment $16 billion
(including investment made to date)
Project lifespan Khazzan Phase 1: 30 years,
with the potential for a 10 year extension
Number of employees Approximately 9,000 persons at peak

including contractors during construction

‘ A geophysicist stands next to a vibrator truck, demonstrating the geophone system
used to record vibration data over large areas of the desert within Block 61, Oman.
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The Khazzan Project

Timeline

Year

1993

2007

2008

2008

2011

2013

2014

2017

Event
Reservoirs discovered.

Exploration and production sharing agreement signed between BP and the
Government of the Sultanate of Oman.

BP completes Block 61 3D seismic survey, representing the largest onshore 3D
seismic survey completed to date in BP's history.

BP starts appraisal drilling programme in Block 61.
12 wells have been drilled in total as part of the appraisal programme.

BP extracts and processes first natural gas from Block 61 through the extended
well test facility and sends gas through pipelines for delivery into the Petroleum
Development Oman owned Saih Rawl facility.

BP and the Government of the Sultanate of Oman agree on the commercial
framework of the Khazzan development

Construction work for the central processing facility and associated infrastructure
begins; production well drilling programme commences.

Processing facilities operational and the first delivery of gas expected to the
Government of the Sultanate of Oman.

The Khazzan Project Sustainability Report
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How we operate

BP aims to meet the world's energy
needs by creating long-term value for
both our shareholders, and the societies
and economies in which we operate.

We strive to be a world-class operator, a responsible
corporate citizen and a good employer with a relentless focus
on safety.

BP's strategy in Oman is to build a high performing and
sustainable business that benefits Oman and our
shareholders, while providing development and job
opportunities for Omani citizens to promote long-term
development in the region.

Our aim is to maximize long-term project value whilst acting
responsibly in the management and protection of the
environment in which we operate. The Khazzan project has
been designed by dedicated teams of engineering
professionals to allow for safe, reliable operations that are
considerate to the environment and that meet applicable
Omani law and internal BP standards.

Workers at the LR5 drilling risk in Block 61 reviewing risks before commencing a task.
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BP will develop Khazzan in line with the company's operating management system.
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How we operate

What we do

BP Oman is committed to creating sustainable energy
development in Oman and helping to secure Oman’s energy
future. To do this, BP will develop and operate the Khazzan
development in line with the company’s operating
management system (OMS). Our OMS is a set of processes
and practices that integrates BP's requirements on health,
safety, security, environment, social responsibility and
operational reliability, as well as related issues such as

maintenance, contractor relations and organizational learning.

The OMS addresses eight elements of operating, under the
areas of people, plant, process, performance. By reviewing
our conformance with OMS, we can identify potential gaps
where additional actions may be required to meet the
applicable standard.

The OMS includes requirements for projects to
develop and document a set of full life-cycle
environmental and social impact
management processes and
performance requirements, to avoid,
minimize, and mitigate any potential
environmental impacts.

The Khazzan Project Sustainability Report

Safety is at the
heart of everything
we do, driven by
our leadership and
applied through our

operating
management
system (OMS).

BP's OMS is a group-wide
framework that addresses eight
elements of operating.
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What we stand for

We recognize that we need to treat ‘how’ we do business as
importantly as ‘what" we do.

Our values are part of our recruitment, promotional and
individual performance assessment processes. They define
what we expect from our employees and are reinforced by
our renumeration structure, which connects how individuals
are rewarded with how we work at a group, team and
individual level.

Our values

We have five values that express our shared understanding of what we believe, how we aim
to behave and what we aspire to be as an organization.

Safety

Safety is good business. Everything we do relies upon the safety of our workforce and the
communities around us. We care about the safe management of the environment. We are
committed to safely delivering energy to the world.

Respect

\We respect the world in which we operate. It begins with compliance with laws and
regulations. We hold ourselves to the highest ethical standards and behave in ways that
earn the trust of others. We depend on the relationships we have and respect each other
and those we work with. We value diversity of people and thought. We care about the
consequences of our decisions, large and small, on those around us.

We are in a hazardous business, and are committed to excellence through the systematic
and disciplined management of our operations. We follow and uphold the rules and
standards we set for our company. We commit to quality outcomes, have a thirst to learn,
and to improve. If something is not right, we correct it.

Courage

What we do is rarely easy. Achieving the best outcomes often requires the courage to face
difficulty, to speak up and stand by what we believe. \We always strive to do the right thing.
We explore new ways of thinking and are unafraid to ask for help. \We are honest with
ourselves and actively seek feedback from others. \We aim for an enduring legacy, despite
the short-term priorities of our world.

OneTeam

Whatever the strength of the individual, we will accomplish more together. We put the team
ahead of our personal success and commit to building its capability. We trust each other to
deliver on our respective obligations.

25 The Khazzan Project Sustainability Report




How we operate

Our code of conduct

Our aim of having an open working environment in which
everyone is treated with respect and dignity is underpinned
by the BP code of conduct. The code sets out standards of
behaviour for employees, contractors and suppliers. With
clear and concise rules on topics such as safety, child labour,
workplace harassment and political activity, it is designed to
help them do the right thing in a complex business
environment.

We have put in place a thorough programme of monitoring
and reporting to drive high levels of awareness and
compliance with the various aspects of the code.

Our code of conduct documents our
commitment to developing and maintaining
high ethical standards.

We expect all employees (permanent and
contractor staff) to act in line with our code of
conduct.

We are committed to managing project
expectations and our obligations to the
communities in which we work.

The Khazzan Project Sustainability Report

BP’s code of conduct
outlines our
commitment to high
ethical standards

throughout our
operations.
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Safety is a key value at BP and we are placing safety
and operational risk management and compliance at
the heart of BP Oman.To deliver this, BP Oman is
developing a strong safety and operational risk
organization and maintaining a strong focus on

health and safety management.

We aim to maintain a robust health, safety, security and
environmental management system in line with BP’s OMS
requirements and the local regulatory requirements. The
project strives to embed an enduring culture of safe, reliable
and compliant operations by driving the right behaviours
through a strong safety culture and developing technical and
behavioral competencies.

All personnel working on the Khazzan development, including
contractors, are required to undergo safety training to
implement high safety standards across the project. The
safety performance of all parties involved in the Khazzan
development will be monitored and reviewed.

Contractors and suppliers are a major part of our workforce
throughout the life of the Khazzan development and are
critical to our success. We will set and expect equivalent
HSSE standards for contractors as we do for our own staff.

We are working to continuously improve
safety and risk management across BP.
Three objectives guide our efforts:

* To promote deep capability and a safe
operating culture across BP.

* To embed OMS as the way BP operates.

e To support self-verification and independent
assurance that confirms our conduct of
operating.

The Khazzan Project Sustainability Report

What we value

Safety is good
business.
Everything we do
relies upon the
safety of our
workforce and the
communities
around us. We care
about the safe
management of the
environment. We
are committed to
safely delivering
energy to the world.

Source:
BP Annual Report
and Form 20-F 2013.




BP Oman health, safety, security
and environmental policy

BP’s commitment to HSSE performance

Everybody who works for BP in Oman is responsible for the
continuous improvement of our HSSE performance. We are

Our goals are

committed to the continual reduction of our risks. Our goals simply stated -

are simply stated — no accidents, no harm to people and no no accidents, no
damage to the environment. We seek to operate all our harm to people and
facilities in the region in a safe and efficient manner and care no damage to the

for all 'thos_e_on_ our sites or those impacte_d by our activities. environment.
We will minimize the health, safety, security and
environmental impact of all our operations by maintaining
regulatory compliance, reducing waste, emissions and
discharges, using energy efficiently and providing a safe work
environment for our workforce.

Lifting operations have been identified as one of the key construction risks for BP in Oman.
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Safety

We wiill lead our organization in the region to:

* Systematically apply the operating management system (OMS) to our operating activities
to continuously reduce risk and deliver performance improvement in a safe, compliant, and
environmentally and socially responsible manner.

¢ ldentify, manage and mitigate risks in all of our activities through a rigorous risk
management process and intervene when emerging risks become apparent.

* Comply with all applicable legal requirements and company policies and procedures.

* Consult, listen and respond openly to our customers, employees, local stakeholders,
neighbours, public interest groups and those who work with us.

* Work with others — our partners, suppliers, competitors and regulators — to raise the
standards of our industry.

* Openly report our performance, both positive and negative.
* Recognize those who contribute to improved HSSE performance.

¢ Continuously improve our performance by improving the leadership, capability and
capacity of our organization.

* Sustain OMS to enable safe, compliant, responsible and reliable operations and review the
effectiveness of the system at least annually.

Our HSSE Management Plan clearly states the project's HSSE policy, objectives and
expectations. It outlines the different interfaces with internal functions and contractors, to
define the roles and responsibilities of individuals in the delivery of the project's HSSE goals
and targets. Working safely and complying with all applicable legal requirements is a condition
of employment. Staff and contractors must not tolerate deviations from legal requirements,
nor the existence of unsafe acts, behaviours or conditions. All who work for and with BP are
obliged and have the authority to stop work they consider unsafe or that contravenes legal
requirements.

Working safely and complying with all applicable legal requirements is a condition of employment.
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Risk management

The project has adopted a risk management plan. This plan
outlines the risk management process for the prioritization
and assessment of Khazzan project risks, and outlines what
risk assessments are required in order to mange these risks.
These are determined by BP group defined practices and our
operating management system (OMS). The identification,
assessment and systematic management of discrete risks,
uncertainties and opportunities are essential for effective
project control and performance.

We believe that good risk management:

* Improves the likelihood of project success through smarter
decision making by encouraging forward thinking and
minimizing unplanned events.

* Increases the visibility and accountability of risk.
* Enhances the communication and awareness of risk.

* Helps demonstrate how project and contractor activities
contribute to our risk portfolio, providing a better basis for
the allocation of resources to minimize overall risk.

BP Khazzan has implemented these procedures throughout
all stages of the project so far, and will continue this into
operations. Risk is managed through detailed risk
assessment processes which cover a wide range of technical
and non-technical issues, with group standards applied which
outline a set of risk requirements in areas such as safety and
integrity. Risk reviews are fed up to the leadership team who
are then accountable for making sure those risks are
managed to be as low as reasonably practicable.

Identify

Control Access

register

Respond

Overview of our risk assessment methodology, a process which
follows the standards and expectations set within our OMS.
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Safety

Working with contractors

Our ability to be a safe and responsible operator depends in part on the capability and
performance of our contractors.

Clear and specific contracts

Contractors and suppliers are a major part of the workforce throughout the life of a project and
how they perform is critical to our HSSE performance. In its construction, drilling and
operation, the Khazzan project will be using many contractors to complete the work. This will
require clear and consistent communications with our contractors. We believe this begins
with a contract that sets out specific expectations of what BP will expect from its contractors.
During a strict bidding and contract tender process, factors of safety, technical quality and cost
are reviewed by BP Any contractor and sub-contractor must be able to demonstrate their
compliance with the standards that the Khazzan project has set, including HSSE standards
and performance requirements.

We also need to manage, control, check and review our contractors in the same way we do
our own staff. Contractors will be subject to differing levels of HSSE reviews and assurance
audits depending upon the scope of work involved. As part of the contract close out, a final
evaluation of a contractor’'s HSSE performance throughout the course of the contract will be
conducted, and any lessons gained will be used in future contractor performance and
selection.

Construction contractors working at the extended well test facility as part of the Khazzan project.
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Health and wellness

The project recognizes that everyone has a responsibility and
a role to ensure that project activities, products and
emissions do not adversely affect the health and wellbeing of
employees, contractors, customers and members of local
communities who may live or work close to our operating
sites.

Effective health management includes taking all reasonable
steps to implement and maintain a fit for purpose health
management system, to create an environment that provides
opportunities to optimize health and wellbeing.

The project’s health management plan sets out the key health
strategies, processes and arrangements the project must
undertake and provide to deliver compliance with our OMS
requirements and also Omani legislation.

The Khazzan project is located in a harsh climate, and there
are occupational health risks associated with working in such
conditions. One example where the project is looking to
mitigate risks to workers is by adopting the BP HealthMap
tool, to identify both occupational health and industrial
hygiene hazards which may harm people’s health, cause
sickness, impair health or well-being.

The key health hazards identified and prioritized are:
* Heat stress.

* Stress.

Inadequate camp/accommodation facilities.

Lack of medical facilities.

* Inadequate food hygiene and potable water management.
* Manual handling.

* Noise.

* Environmental dust.

The project has developed mitigation measures for these key

health hazards, and the control measures are included in the
contractor HSSE requirements.
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Safety

Legal and regulatory requirements

BP is committed to meeting all applicable legal and regulatory

requirements as a minimum, covering all activities including Complying with
design, engineering, construction and operations of its regulations

facilities. In addition to local legal requirements, BP Khazzan

will use BP engineering technical practices throughout to BP is committed to
build and manage facilities that are inherently safer and more meeting all
reliable. The project will learn lessons from other operators in applicable legal and

Oman, such as Petroleum Development Oman, and work to
incorporate these learnings into practice.

regulatory
requirements.

BP has applied for its environmental permit for the Khazzan
development by producing an environmental and social
impact assessment (ESIA) which has been submitted to the
Ministry of Environment and Climate Affairs (MECA). BP
received its initial environmental permit in July 2012 which
will cover all activity during the construction phase. The Initial
Environmental Permit was renewed in 2013 and will continue
to be renewed on an annual basis throughout construction. In
the ESIA, BP made a number of commitments about how it
will manage environmental and social performance.

The project fully recognizes the importance and authority of
the Omani regulatory bodies and actively works with the
relevant bodies on relevant project issues. For example, the
project holds project meetings with MECA to provide
updates on the development of the project and to consult
Omani environmental concerns. BP will also regularly report
its environmental performance to project management.

Case study
Road traffic management

During the construction and operational phases of the project there will be an increase in
traffic from transporting personnel and equipment in and out of Block 61. In order to
improve the safe transport of employees, fellow road users and equipment, the project has
developed a traffic management plan.

The traffic management plan will aim to:

* Provide communities affected by project-related traffic with information on traffic
movements, as well as traffic safety awareness and the opportunity to resolve traffic-
related concerns.

* Manage impacts to people through effective planning, emissions control, vehicle
maintenance regimes, training and awareness, adherence to Oman traffic laws and BP’s
driving safety standard.

* Coordinate and manage internal traffic movements with PDO and other relevant
stakeholders, including the Ministry of Transport and Communication.

* Ensure roads are clearly signposted, well maintained, and constructed at the Wadi
Mussalim crossing to protect natural drainage during periods of rainfall.
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Environmental management

Throughout the life cycle of our
projects and operations, we aim to
manage the environmental and social
impacts of our presence.

Minimization occurs through operational efficiency, striving to
use best available techniques and other environmental
engineering good practice, and monitoring our emissions and
impacts to allow us to track environmental performance and
intervene when necessary.

In order to achieve our goals, the project has adopted a set of
environmental principles to provide a framework for the
sustainable management of environmental impacts.

These principles include:

1. Undertake initiatives to optimize plant design to drive
down environmental risk to as low as reasonably
practicable.

2. ldentify and prioritize maintenance of environmental
critical equipment, i.e. components of the facility which
could give rise to a breach of environmental legislation if
they were to fail.

3. Work to eliminate, prevent and minimize the likelihood
and severity of hydrocarbon releases.

4. Establish a robust response and remediation capability to
any potential environmental incidents.

5. Conduct a targeted environmental monitoring
programme.

6. Engage openly with stakeholders to address any
environmental and social concerns they may have.

BP Khazzan has worked extensively with the
Government of the Sultanate of Oman to
address the energy challenge affecting Oman,
and has developed a project that will help meet
Oman's future energy demands.

Experienced engineering and environmental
project leads have identified environmental

impacts and sought to avoid and minimize
them.

In our hydraulic fracturing operations, we seek
to apply responsible well design and
construction, surface operation and fluid-
handling practices to reduce water use and risk.
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Environment

BP is working to
manage the
environmental

impacts of our
operations and
projects wherever
we do business.
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Case study
Wadis

Two Wadi systems are present in Block 61 —\VWadi Umayri and Wadi Musallim. The project
has sought to minimize its impact on these sensitive environments.

To do this, the project has undertaken detailed Geographical Information Systems mapping
of Block 61. These maps include detailed modelling of the Wadi systems and their
ecological characteristics.

This data has been uploaded and recorded on site maps and design drawings to ensure
that the Wadi systems are clearly defined and their ecological significance understood and
incorporated into project development plans and procedures.

This type of information contributes towards the projects wadi and associated sensitive
habitat management plan, which identifies and provides additional methods of protection
to Wadis and other sensitive habitats, including areas protected by legislation and areas of
ecological, cultural and socio-economic significance within Block 61.

Ghaf woodland within a sand dune area in the north east region of Block 61.

37 Khazzan Project Sustainability Report



Environmental Management

Environmental and social impact assessments

Prior to starting any site activities, the project has undertaken

an environmental and social impact assessment (ESIA) to We take steps to
identify sensitive environments and any potential understand and
environmental issues. The project's environmental manage the
management team have developed a series of environmental potential impacts of

and social commitments based on the information gained in
the ESIA. These commitments have been designed to help
manage the construction and operations activities occurring o
within Block 61 to help prevent and mitigate any impact on sensitive areas.
sensitive habitats and receptors. These commitments are
included in the project’s environmental and social monitoring
and management plan, and commitments register.

our operations on
environmentally

The plan details the preventative, mitigation and
enhancement measures which will be put in place to manage
the likely environmental and social impacts of the project.

BP is responsible for the implementation and maintenance of
the plan across life cycle of the project. We have developed a
set of environmental requirements and standards for all
activities within the plan and will regularly audit our own and
our contractors’ conformance with these. All contractors
employed on the project will be responsible for ensuring
compliance with relevant laws, regulations and standards as
well as adhering to the environmental controls and mitigation
measures that will be specified in the ESIA and the plan
documents.

Key environmental issues

Through the ESIA process, the project identified a number of
potential environmental impacts and has worked to manage
these through environmental design and through the
development of practices and procedures. The main
environmental impacts found were:

* Waste management.
* \Water management and wastewater emissions.
e Air emissions.

¢ Unintended releases.

Laboratory technician analyses samples from field activities.




Waste management

BP is committed to safely disposing its waste
and the project has actively sought to

integrate lessons learned from other good “

practices within BP into the project. In our Maxirmum
waste management planning we have conservation
followed the principles of the BP practices of resources
and Omani law. We have actively sought to

prevent, re-use, recycle and recover waste in
order to reduce waste disposal volumes.

Avoidance and minimization

The most significant volumes of waste will Waste management hierarchy
be generated through drilling activities in the

form of drill cuttings. The project has decided to use water

based mud for its drilling activities, and therefore these

cuttings will be non-hazardous which greatly reduces

potential environmental impacts.

During the construction phase of the project, 98% of all solid
construction waste that is expected to be produced will be
non-hazardous, with the bulk of the construction waste
comprising of concrete rubble, scrap metal and domestic
related waste such as food and packaging material. Additional
construction wastes will be generated through the
maintenance and use of heavy machinery and equipment,
which will result in some used tyre waste, waste oils, and
lubricants.

The recyclables market in Oman is emerging. BP Khazzan is
committed to manage waste in line with the waste
management hierarchy and we have been proactive in
identifying possible recycling and handling solutions for
recyclable material. Part of this research involved an
investigation of existing recycling facilities within Oman and
how they can be developed to handle project waste in line
with regulatory and BP requirements. We have also
undertaken an analysis of emerging waste management
trends.

BP has designed a purpose built waste management area for
the handling and disposal of waste generated from the
development. The project has identified ways in which the
waste hierarchy can be applied and this is reflected in the
project waste management plan and in the design for the
waste management area. The waste management area will
allow for hazardous waste to be stored before it is disposed
to a national hazardous waste facility, and for most non-
hazardous waste to be disposed of in a dedicated landfill. The
project will send recyclable materials off site when recycling
facilities become available.

BP will exercise a duty of care over our waste management
practices in Oman. The project will use waste transfer notices
to document the movement of waste from generation
through to transfer and handling by approved contractors, and
finally through to disposal in line with our duty of care and
waste management plan.
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Water management

Access to water is a significant emerging environmental and
social risk and is receiving increasing attention across the oil
and gas industry. Given the arid, desert environment of Block
61, the project team are well aware of the absence of readily
available water and have consequently commissioned
extensive investigations to identify water sources, the
implications of water extraction and how we can be more
efficient with the water we use.

In order to deliver, manage and dispose of water in a
sustainable manner on the Khazzan project, a water
management and monitoring plan has been developed. The
scope of the integrated approach to water use, water
handling, and water discharges throughout the life cycle of
the project. The plan identifies prevention and control
measures that aim to deliver sustainable water use, minimize
associated environmental and social impacts, and use
efficient water treatment techniques. The conservation of
water to reduce raw water extraction, and the prevention of
groundwater and surface water pollution are key elements of
this plan.

Wastewater emissions

Wastewater is naturally generated as a by-product of the
development of natural gas and condensate. The Khazzan
project will be using best practical environmental options
(BPEO) to for disposal of its wastewater. A BPEO establishes
for a given set of objectives, an option that has the least
impact on the environment at an acceptable financial cost.
This assessment has been undertaken for wastewater for
Khazzan, and the project will be re-injecting its wastewater.
This will avoid any potential impacts that could be caused by
discharge into water courses.

The wastewater will first undergo treatment to remove levels
of contaminants, and is then pumped below ground where it
will be trapped within a stable rock formation.

The Khazzan project aims to ensure that water is delivered,
managed and disposed of in a sustainable manner.
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BP recognizes the
importance of
managing water as

efficiently as
possible in areas of
water stress and
scarcity.
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Case study
BP-funded research into water sustainability

A piece of BP-funded research carried out by Harvard University researchers, looks at the
historical trends in water resources and how decision making in the past has affected both
present-day economic and social landscape and the quantity and quality of available water;
who the key stakeholders and decision-makers are within the water sector in each country,
and what is the current governance structure; and the potential for emerging technologies
to foster more sustainable water allocation and management practices in future. The
research is based on field interviews and decision analysis.

The findings will be made available to the public and are part of BP's Energy Sustainability
Challenge programme, a strategic study with universities investigating how stresses on
availability of freshwater, land and minerals may affect the choice of energy sources in the
next 40 years.

bp.com/energysustainabilitychallenge
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Environmental Management

Hydraulic fracturing

Hydraulic fracturing as a process requires large volumes of
water. The water that is to be used by the project is highly
saline, and so will need to undergo treatment prior to use
within the project activities, including for hydraulic fracturing.
The Khazzan project has worked to reduce the volumes of
water consumption across all aspects of the project,
including for fracking.

There are a number of opportunities where water use can be
reduced and various options have been integrated into the
project. For example, the project will now be re-using treated
grey and black water for some construction and
drilling/fracking activities.

For further information about hydraulic fracturing, see
bp.com/unconventionalgas




Air emissions

BP seeks to avoid, prevent and reduce air emissions in order
to reduce the potential harm to human health and the
environment. Emissions generated are primarily the result of
fossil fuel combustion for power generation and through well
clean up. These include:

* Greenhouse gases — primarily CO,.
* Volatile organic compounds.

* Gases such as oxides of sulphur (SOx) and oxides of
nitrogen (NOXx).

¢ Particulate matter.

The project is committed to minimizing emissions to air
principally through the facility design and process by
incorporating the best practical environmental options and
techniques, where possible. In line with the project’s
environmental principles, the Khazzan project team has
sought to reduce emissions through plant design,
management plans, operating procedures and equipment
selection. The project has reviewed options to introduce
emission saving measures during the operations phase once
the central processing facility (CPF) is on line.

Examples of these emissions savings include:

¢ Installing high efficiency flare tips to minimize emissions
produced when flaring is necessary for safety purposes.

* Transporting gas produced during well clean-up operations
to the CPF, reduces prolonged flaring at individual well
sites.

¢ Installing a waste heat recovery unit on gas turbines. This
system utilizes waste heat generated by the CPF for re-
use, subsequently reducing the need for additional power
generation for heating purposes elsewhere in the process.

The project developed a carbon forecast and monitoring
scheme which has been continually updated throughout the
project design. This has enabled the project to make
environmentally informed decisions with regards to
engineering design throughout project development.

Greenhouse
gas emissions

We aim to manage
our greenhouse gas
emissions through
improved

operational energy
efficiency and
reduction in flaring
and venting.




Unintended releases

In our industry, there is always a risk that a release may occur
despite every endeavour to prevent them. The project aims to
minimize this by focusing on risk prevention, and BP as a
company has made considerable advances in the way we
identify, assess and manage our oil spill risks. These same
principles apply to gas and condensate releases, even though
the properties of oil, gas, and condensate are different. The
project is working to comply with BP's OMS practices
regarding oil spill preparedness and response and tailoring
these to the modelling that has been completed for Khazzan.
We are working with oil and condensate spill response
specialists to detail the project’s worst case release scenarios
and identifying the controls that we need to put in place in
order to prevent these from happening and to mitigate any
potential release that could occur.

The project will aim to be sufficiently prepared to deal with an
event should it occur. This includes developing highly trained
response teams and experts capable of dealing with an
incident, following detailed plans to efficiently and effectively
manage any type of release that may occur throughout all
stages of the project.

In addition to the regulatory reporting requirements for
releases in Oman, the project will record and investigate any
hydrocarbon or chemical release to help improve our
understanding of the cause of the event, and what can be
learned and implemented to improve risk management within
the project and for wider BP operations.
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A construction worker involved with the delivery of BP's extended well test facility.
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Environmental Management

Environmental design and engineering

The project has also adopted the principles of
environmentally critical equipment (ECE) in its design. ECE
are components of the facility which could give rise to a
breach of environmental legislation if they were to fail. BP
engineers have systematically reviewed engineering designs
to identify these critical pieces of equipment, and developed
ECE documents to ensure it is correctly installed and
operated, and ultimately help the Khazzan project to meet its
environmental requirements.

The project will also work to adopt best practical
environmental options (BPEO) and best available technique
(BAT) throughout project design. BPEO and BAT procedures
promote the protection and conservation of the environment
by identifying techniques and designs with the greatest
environmental benefits, or that result in the least potential
damage taking into account operational performance needs
and costs. BP projects undergo regular internal reviews to
check all potential environmental implications throughout the
life cycle of the project have been considered, and that the
appropriate management procedures are in place to mitigate
them.

A member of staff at BP Oman’s headquarters in Muscat.

Science and
technology in
environmental
protection

BP researches,
develops and applies

science, technology
and innovative
solutions to help
reduce the
environmental
impact of our
activities.
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Society

One of the social investment goals of the Khazzan project is
to promote and strengthen the capabilities of local people
and institutions. Our aim is to build trust through active
engagement with stakeholders and create the building
blocks of a long and effective partnership. With our
stakeholder engagement strategy, we have worked and are
continuing to work to minimize our impact on local

communities within Block 61.

Minimizing our impact on
communities

BP is committed to developing long lasting and open
relationships with communities both in and out of Block 61.

The project has worked closely with local stakeholders and
communities, particularly those within Block 61, and will
continue to do so with its Community Liaison Officers. This
engagement should help provide these communities with a
better insight into the project scope and also help to raise
awareness within BP of any grievances or concerns these
communities may have.

An environmental and social sensitivity mapping exercise
helped us to understand the components of the physical,
biological, human and ecological environments within Block
61. Block 61 lies within two wilayah (or districts), Wilayat
Adam and Wilayat ‘lbri. Azbahs (or human settlements) were
observed, namely in wadi areas (see page 37). With the
exception of the discovery and production of hydrocarbons,
the other socio-economic resource in Block 61 is livestock
rearing. Traditional systems of grazing management are still
present and are culturally important focus for bedu
communities, for example the Qo'ah system. Qo'ah are
traditional flood plain areas which receive occasional floods
from rain falling upstream in the mountains and are able to
support plants and livestock.

By undertaking this research, the project was able to include
these sensitivities in detailed maps held in geographic
information systems, in order to limit project impact to these
sensitive areas.
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We recognize the
importance of open
and constructive
relationships with
our stakeholders,
and actively seek to
build and maintain
them.

Our code of conduct
reiterates our
commitment and
respect of human
rights.

We seek to have a
positive impact on
the communities and
societies in which we
operate.
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Case study
Stakeholder engagement

The project commissioned an extended social baseline study in 2013. The aim of this study
was to identify wider social sensitivities among communities adjacent to Block 61 and to
appraise local needs, aspirations and expectations as seen and considered by the people
themselves. A preliminary survey carried out in June 2012 covered 20 households with the
aim to explore the nature of BP's neighbours and in particular to find out their various
needs.

Given the relatively limited scale of the 2012 survey, it was decided to conduct an extended
survey to cover a larger radius of neighbouring communities, giving BP the opportunity to
broaden its understanding of the tribal basis of its neighbours. In 2013 a further 85
households were interviewed by the same team, bringing the overall sample to 105
households consisting of 201 families and 1174 individuals. Previous social baseline and
social sensitivity studies have largely focused within Block 61 itself, but an understanding
of BP’s wider neighbouring communities is essential.

Semi-structured interviews were conducted using the same questionnaire that had been
developed for the surveys conducted in June 2012 in order to maintain consistency and
ensure compatibility of data between the two surveys. The questionnaire was designed to
be non-invasive and simple to answer yet detailed enough to provide indicators of socio-
economic conditions among the neighbour communities of BP.

The main concerns raised within the stakeholder engagement included:
* Respecting the culture and traditions of the local people.
* Ensuring the safety of livestock.

* Water use and contamination.

These two studies and the concerns that have been raised by the public have been
invaluable in the development of our management and monitoring plans and social
investment strategy. The plans include methods for protecting project-impacted
communities in the wider Khazzan catchment area. From the information we have from
these studies, we can influence project decisions to help mitigate any negative impacts, for
example by directing project activity away from settlements and protected areas. For the
social investment strategy, this data will help direct us to what community stakeholders
and organizations we need to be in contact with, to update them with project progress but
also to provide a link for the community to give us feedback on areas we can improve or
address.

A group of Omani men in conversation in Muscat, Oman.
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Society

Grievance procedure

What is a grievance procedure?

In line with BP’s code of conduct, we have developed
systems to respond to comments or complaints about the
Khazzan project. This procedure provides a process for us to
manage and resolve these correctly.

How does the grievance process work?

The process involves a consistent approach to receiving and
investigating complaints and concerns, and sets out the key
individual responsibilities within the project. BP employs
community liaison officers in the field who are key resources
in receiving and proactively following up any complaints
received from the local community.

Who is it applicable to?

Anyone that believes they have been negatively impacted by
the project can use this to contact BP to help us resolve any
complaint.

When does it apply?

The procedure is applicable during the construction period of
the Khazzan full field development.

How was it developed?

The procedure aims to be consistent with BP’s code of
conduct, BP group practices, and the United Nations Guiding
Principles on Business and Human Rights.
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Our social investment strategy

BP Oman'’s social investment strategy aims to bring benefits
to the country by supporting social development in the
community at various levels.

This is done by engaging with the community, government,
non-governmental organizations, academics and other
leaders in partnerships that generate mutually beneficial
outcomes.
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Society

Social investment programmes

BP's social investment strategy for the construction period
of Khazzan aims to align with the long-term development
goals set out in the Oman Vision 2020 strategy — a plan
that focuses on economic diversification, investment in
people, private sector growth, infrastructure spending and
job creation. One element is to encourage broaderbased
growth throughout Oman. At a national level, the
government's priorities are to stimulate non-oil sector
growth and support private sector development, including
small and medium-sized enterprises. Investment in
training and education is a key supporting activity.

BP’s strategy sets out two components:

1. The Khazzan community investment programme.
This programme aims to contribute to sustainable
socio-economic development for people living and
working close to the Block 61 concession area.
Included in the scope is support for specific short-term
community needs, such as for community
infrastructure. Also included are projects that provide
support for education, vocational training, skills for
employment, capacity building for individuals and the
promotion of income generating activities. Investment
in human resources, training and development of the
neighbourhood communities should be a key priority.

2. The BP Oman sustainable development
programme. This programme seeks to support wider
socio-economic development in Oman, focusing on
education and enterprise development. For example,
projects included in the scope could include youth
development projects, leadership development,
vocational training and skills for employment, language
training, scholarships for further education, and
environmental education. Under enterprise
development, potential projects could include micro-
finance support for start-up small business or small
businesses seeking to expand, business incubation
services and support for commercialization and
marketing of local products.
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Source:
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As the project
continues and
grows, BP will
develop and
continue its social
investment strategy.
BP will focus on a
number of key
areas, including:

e Education.

e Enterprise
Development.




Case study
Social investment initiatives

BP has been in Oman from 2007 and has supported a number of initiatives as part of its
social investment strategy. Some examples of projects that have been supported by BP
include:

* Youth development — Since 2008 BP has hosted Omani school children on its BP Young
Adventurers programme in Fujeirah. This involves weekend adventure training and team
building work.

¢ Summer school and handicrafts training — In 2011 and 2012 BP supported a local
community organization near Bahla in setting up a summer school and handicrafts
training project for women and children in the local area.

¢ Sponsorships — BP Oman has made a number of charitable contributions relating to
education. Recent contributions include sponsoring the Environment Society of Oman'’s
educational project on Masirah Island, sponsoring the Ministry of Sport’s youth clubs
initiative and supporting the Sultan Qaboos Engineering Society’s exhibition.

Children enjoying the summer school and handicrafts training programme supported by BP in 2012.
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Society

Developing local capabilities

BP is committed to recruiting and retaining the best
employees. BP is also committed to empowering the local
workforce and creating more work opportunities for Omani

nationals to become future leaders in the oil and gas industry.

Our ability to recruit and develop Omani nationals is an
important aspect of building a relationship of mutual
advantage with the local community. In the highly-
competitive local labour market, we are seeking to recruit
more Omani staff and develop their capacity. BP Oman has
its main office in Muscat, where 70% of the staff are Omani
nationals, as of early 2014.

BP Oman has focused on recruiting talented Omani nationals
and is sponsoring various learning programmes, graduate
schemes, and internships to help develop a pathway for
careers in the oil and gas industry. The opportunities
presented for graduates and interns are placed in three
discipline areas:

* Engineering — BP recruits from numerous engineering
disciplines such as mechanical, electrical, civil, pipeline and
process engineering backgrounds.

¢ Science — Students with backgrounds in chemistry,
geoscience and petrophysics.

° Business — Students with backgrounds in human
resources, trading, finance, procurement and sales and
marketing.

BP is keen to develop a range of growth opportunities that
provides future leaders and innovators with a rewarding and
exciting career path.

We aim to recruit
the best people,
develop the talents
of our workforce
and provide

opportunities for
ongoing
professional
development.

A BP team member at the extended well test facility in Block 61, Oman.
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Case study
BP technicians training and development programme

BP is developing local capabilities through various training and educational programmes. In
2012 we launched our technicians training and development programme, a multi-year
development programme for Omani nationals, designed to take diploma graduates from
technical colleges from foundation level to world-class technician over a five-year period.

The technicians training and development programme runs teaching at the National Training
Institute in Muscat, which is followed by hands-on site training for the recruits. The trainees
receive intense instruction in health and safety, technical aspects in oil and gas and English
language training, and also have the opportunity to take part in a work shadowing scheme
in certain international operations of BR After graduating as electrical or process
technicians, the individuals will then have the opportunity to work as a field technician at
the operational facilities of the Khazzan project — a key role in BP's business in Oman. BP
expects to recruit and train around 120 Omani technicians over the coming years.

Forty Omanis are already in the programme, and they are accepting 24 more in 2014.

Find out more online for student and graduate opportunities:
bp.com/en/global/corporate/careers/students-and-graduates/graduate-locations/
oman-students-and-graduates.htm/

BP trainees on the technicians training and development programme.
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Society

Case study
BP research into developing Omani talent

The Government of the Sultanate of Oman has set the employment and development of
Omani talent as a priority and His Majesty Sultan Qaboos has underlined the growing need
for collective efforts to boost Omanization.

BP has a strong commitment to develop Omani talent, especially in critical technical
engineering and leadership roles. As part of this commitment, BP commissioned a
research initiative to help identify factors to maximize the development of Omani talent in
engineering, with a specific focus on the oil and gas sector.

The research involved in-depth interviews with a number of leading employers and
educators in Oman to obtain detailed feedback on a range of topics. Surveys were also
undertaken across three sample groups, consisting of Omani students (attending high
school or university/college), university educators and employers (e.g. business and human
resource leaders).
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In country value

We forecast that our operational expenditure with local

suppliers will span the lifetime of the project and beyond, Through supporting
benefitting a range of market areas and we actively seek to local suppliers and
support training and development in the supply chain. services, BP expects
Through supporting local suppliers and services, BP expects to help support

to help support local economies by securing long-term

- local economies.
development opportunities.

BP is working with the Ministry of Oil and Gas and other
operators in an in country value committee, to collectively
share knowledge and report performance of its in country
targets. According to the Ministry of Oil and Gas, a
company's commitment to in country value involves
investment in fixed assets, Omanization of its workforce,
training, local sourcing of goods, local sourcing of
subcontracted services, development of national suppliers,
and support for national training and research development
institutions. The initiative is also aimed at laying the
foundation for the establishment of a domestic
manufacturing and services industry that will cater to the
needs of oil and gas and other industries in Oman and the
wider region. This is a developing area, and we are actively
working with the ministry and other industry participants to
develop the programme.

Participants of the BP Oman young leaders programme, a programme aimed at giving young Omani
people a chance to develop skills that will make them more employable.
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Socie

ty

Culture and traditions

BP operates in around 80 countries world wide and aims to
respect the cultures and traditions of all people in these
countries. BP sets standards that all employees must work to
in order to establish a working environment where everyone
is treated with respect and dignity.

BP has developed local awareness and communication plans
for its operations to help respect and appreciate Omani
culture. Engaging with local communities is a vital element of
BP's work. Talking with Omani people and other stakeholders
involved with the Khazzan project is a crucial step that will
help define potential positive and negative impacts on the
local community. By doing this, BP can work to integrate
these into our management plans to help maximize the
positive impacts and minimize the negative impacts.

Case study
Embracing diversity workshops

Over 400 BP employees and agency staff will attend embracing diversity workshops that
are being rolled out to those working in Oman. These workshops are being promoted by
David Campbell, the Oman Country General Manager and are aimed at embedding one of
the BP value of one team, by embracing the diversity of everyone that works within BP
Oman.

Embracing diversity is a core part of how we conduct our business in BR and a key channel
through which we live the BP values and behaviours. The sessions will provide a great
opportunity for the employees working in Oman to learn more about the diversity of the
workforce in the region, and the ways we can work more effectively together as One Team.

All of BP's staff in Oman are attending workshops on embracing diversity.
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Society

Worker welfare

The project has a worker welfare standard that applies to all
workers, including contractors, engaged on the Khazzan
project. Considering certain work locations are remote and
exist in extreme environments, the implementation of these
minimum workforce welfare requirements will play a role to
the successful delivery of the project. The standard will help
the project to attain and attract the right people for its
workforce while enhancing the efficiency and quality of the
work undertaken, ultimately resulting in better performance.
The requirements set are based on Omani legislation, BP
requirements and international standards.

Case study
BP human rights policy workshops

Our leadership team in Oman attended a human rights workshop in November 2013,
hosted by a BP human rights expert. The aim was to highlight the growing expectations
upon employers like BP on human rights, particularly since the publication of the UN
Guiding Principles on Business and Human Rights, which include requirements for
companies to demonstrate respect for human rights through diligence, prevention and
mitigation of human rights impacts, and provide access to remedy.

BP published its business and human rights policy in March 2013, which commits BP to
implementing the relevant aspects of the guiding principles. This workshop forms part of
the roll out of this policy, and helps raise awareness to senior leadership of potential human
rights impacts and risks to business, such as forced labour and water scarcity.

Providing fair standards of worker welfare will help with delivering an efficient and high-quality operation.
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