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About our report

Developing local capability is a priority for BP in Oman.

This report provides an introduction to
the Khazzan project. It covers planned
project activities, provides an insight into
how BP operates, and outlines our
values regarding the sustainable
management and development of long-
term capabilities in the regions in which
we operate. 

The purpose of publishing this report is to share information
about the scope of the Khazzan project with project
stakeholders and the wider community. This includes the
Government of the Sultanate of Oman and the local
communities living and working close to the project area. 

This report has been constructed to give an outline of the
company and our operations in the Middle East, the Khazzan
Project, the way BP operates, and the key implications of the
project on society and the environment. This report covers
topics on safety, the environment, our management systems,
and how we seek to address risk management. We aim to
report on these matters in a way that answers key questions
raised by stakeholders. The topics that have been selected
are based on the key issues or concerns raised by
stakeholders, and also the sensitivities that BP has identified
through its own sensitivity analyses. 

The report aims to provide an overview of BP’s development
plans. We would like to thank external stakeholders who gave
us their views on BP in Oman and what they would like us to
report on. These issues included our approach to tackling
social challenges, our Omani recruitment programme, and
our work with suppliers and partners. This stakeholder input,
as well as media coverage, helped us focus on issues of
external interest, especially those which could have an
impact on operating successfully in Oman.
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How this report is structured?

This document seeks to address the environmental and
social topics related to the Khazzan project, and answer
questions that have been raised through our screening and
baseline surveys. It also aims to give a holistic view of the
company, and the Khazzan Project’s aims and objectives. 

The report consists of four main areas:

1. Who we are – An introduction to BP and our activities
both worldwide and within the Middle East region, and a
summary of our core values and what we stand for.

2. Safety – An overview of how we identify and manage risk
within BP and our goals and objectives within health,
safety, security, and environment. 

3. Environment – Here we discuss the project’s impact on
the environment, and the concerns that have been raised
in our screening exercises. We aim to highlight what we
are doing to mitigate, manage and reduce our
environmental footprint. 

4. Society – This section covers how BP is planning to invest
in local economies, develop local capabilities, and address
the concerns or grievances that the project may face.

A wide range of contributors have helped produce the
content of this report. This has ranged from data and surveys
undertaken within Oman, to BP employees both in the
Middle East region itself and those working in the UK.

Who contributed to this report?

To create this report a wide range of data, research and
inputs have been used to cover a variety of topics in a
balanced and representative manner. The report includes
contributions from:

• Senior leaders within Oman Khazzan project management.

• Communications and external affairs, Middle East region.

• Health, safety, security and environmental project
managers.

• Public consultations.

• Environmental and social sensitivity reports.

• BP Annual Report and Form 20-F 2013.

• BP Energy Outlook 2035.

• BP Statistical Review of World Energy 2014.

• BP Sustainability Review 2013.
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Extended well test facilities in Block 61: part of the extensive appraisal work carried out by BP. 

About our report

Cautionary statement

In the report, references to ‘BP’ and the ‘BP group’ shall mean BP
p.l.c., its subsidiaries and affiliates and, unless otherwise stated,
the text does not distinguish between the operations and activities
of BP p.l.c. and those of its subsidiaries and affiliates. Unless
specified otherwise, references in this report to ‘us’, ‘we’, and ‘our’
shall refer to companies in the BP group operating in Oman.

Unless otherwise indicated all currency amounts are denominated
in US dollars. By their nature, forward-looking statements involve
risks and uncertainties because they relate to events and depend
on circumstances that will or may occur in the future.

Find out more

Find out more about our group online:

Our website, bp.com/sustainability, includes detailed information about our environmental,
social and safety performance with additional data, commentary and case studies. 

bp.com/en/global/corporate/about-bp/bp-worldwide/bp-in-oman.html

bp.com/en/global/corporate/careers/locations/oman.html

omankhazzan.com

Or on our social media sites:

Facebook: facebook.com/BPMiddleEast
Twitter: https://twitter.com/BP_MiddleEast
YouTube: youtube.com/channel/UC9m-Yl4kfv8nIriI7Ry8CxA
Linkedin: linkedin.com/company/1389?trk=tyah&trkInfo=tas%3Abp%2Cidx%3A4-1-10
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1 International Federation of Accountants’ International Standard for Assurance Engagements
Other Than Audits or Reviews of Historical Financial Information (ISAE3000).

Independent assurance statement

We have reviewed the BP in Oman – The Khazzan Project Sustainability Report in order to provide assurance to
BP management that the data, statements and assertions made regarding the sustainability performance of BP
in Oman are supported by evidence or explanation. Our scope of work and conclusions can be found below.

Independent assurance statement to BP management 

The BP in Oman – The Khazzan Project Sustainability Report (the Report) has been prepared by the
management of BP in Oman who are responsible for the collection and presentation of information within it.
Our responsibility, in accordance with BP management’s instructions, is to carry out a limited assurance
engagement on the Report. 

We do not accept or assume any responsibility for any other purpose or to any other person or organization. Any
reliance any such third party may place on the Report is entirely at its own risk.

What we did to form our conclusions

Our assurance engagement has been planned and performed in accordance with the International Federation of
Accountants, ISAE30001. 

The Report has been evaluated against the following criteria: 

• Whether sustainability claims made in the Report are consistent with the explanation and evidence provided
by relevant BP managers. 

• Whether the sustainability data presented in the Report are consistent with the relevant business unit level
data records. 

In order to form our conclusions we undertook the steps outlined below.

1. Reviewed a selection of internal documents relating to the sustainability performance of BP in Oman in 2014.

2. Reviewed information or explanation about the Report’s sustainability performance data and statements.
Whilst we reviewed documentation to support the sustainability data contained within the Report, we did not
test the data processes for gathering, collating and reporting data at country or site level. 

Level of assurance

Our evidence-gathering procedures have been designed to obtain a limited level of assurance (as set out in
ISAE3000) on which to base our conclusions. The extent of evidence-gathering procedures performed is less
than that of a reasonable assurance engagement (such as a financial audit) and therefore a lower level of
assurance is provided.

Our conclusion

Based on the scope of our review, our conclusion is outlined below.

Are the data and claims regarding BP in Oman’s sustainability performance contained within the Report
supported by evidence or explanation? 

We are not aware of any misstatements in the assertions and data presented by BP management within the
Report regarding BP in Oman’s sustainability performance.

Our independence

As auditors to BP p.l.c., Ernst & Young is required to comply with the requirements set out in the Auditing
Practices Board’s (APB) Ethical Standards for Auditors. Ernst & Young’s independence policies apply to the firm,
partners and professional staff. These policies prohibit any financial interests in our clients that would or might
be seen to impair independence. Our partners and staff are required to confirm their compliance with the firm’s
policies each year. 

We confirm annually to BP whether there have been any events, including the provision of prohibited services,
that could impair our independence or objectivity. There were no such events or services in 2014. 

Ernst & Young LLP 

London, UK
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Welcoming note

It brings me great pleasure to share with the Omani

community this Sustainability Report. This report aims to

be informative on BP’s overarching commitments and

engagements, transparent on our plans for future

development, and hopefully enjoyable to read. It is a

sincere effort from our side to keep you informed about

our plans for development in Oman.

We, at BP Oman, are delighted to be working on the Khazzan
Project in a long-term partnership with the Oman Oil
Company for Exploration and Production and in close
cooperation with the Ministry of Oil and Gas. The full field
development will involve a drilling programme of around 300
wells over 15 years to deliver plateau production of one billion
cubic feet of gas per day. This volume is equivalent to an
increase of around a third of Oman’s total daily domestic gas
supply and will make a significant contribution to continuing
stable supplies from domestic sources. 

BP operates worldwide and wherever we work we aim to
bring our core standards for working in partnership with the
country. We strive to maximize economic development
opportunities and be environmentally sound. 

At BP Oman, our goal through our first operations is to build a
long-term partnership that we can all be proud of. We are an
international company and we strive to be a safety leader in
our industry, a world-class operator, a good corporate citizen
and a great employer to earn trust and grow value in Oman.

We plan to develop the Khazzan Project in line with BP's
goals: no accidents, no harm to people, and no damage to
the environment. Safety is at the heart of everything we do
and throughout this project we will maintain our focus on a
strong safety culture and workforce capability.

Introduction

“ We are
committed to
maximizing the
economic
legacy of our
operations in
Oman.”
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BP has significant global expertise in the development of
tight gas operations which we will bring to this project. As an
integral part of our project delivery we will aim to work with
Omani nationals in one integrated team, and strive to transfer
knowledge and technology know-how from our oil and gas
experts to Oman and afford opportunities for management
development. We will develop specific initiatives to build local
capability in Oman, exemplified by our existing graduate
entry-level programmes for recent graduates to help them
with initial steps on the career ladder coupled with mentoring
from our experts. 

We are committed to minimizing the impact of our operations
on the environment. In addition to the mandatory global
commitments for environmental protection, such as
performing environmental impact assessments on our
projects, we will continue to work with the Ministry of
Environment and Climate Affairs to achieve compliance with
all Omani laws related to the environment. 

We are committed to maximizing the economic legacy of our
operations in Oman. One of the key elements of this is
through unlocking an important new gas resource for Oman,
which we hope will help to support the nation’s economic
and industrial development. 

In addition, this will be the most significant investment ever
made in Oman and one of the largest in the region. For BP, it
is one of our most significant projects globally. Furthermore,
to bolster local economies we will aim to maximize
procurement of services from local contractors. BP has
considerable experience in working with the local supply
chain to upgrade standards, increase efficiency and support
the development of a proactive flexible private sector that can
supply goods and services throughout the construction and
asset lifecycle. 

I am hoping this Sustainability report will guide you to see
exactly how we aim to achieve our long-term goal of
sustainability in Oman.

David Campbell

Chief Operating Officer,
BP Oman

“Safety is at
the heart of
everything
we do.”
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Attracting and developing local talent is a priority for BP in Oman. BP's Challenge programme, targeting
graduate recruits, is a key element of this.
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Who we are

BP at a glance

BP is one of the world's largest leading oil and gas
companies with around 83,900 employees worldwide and
operations in around 80 countries across six continents. Our
activities include oil and gas exploration and production,
refining, marketing, and supply and transportation with an
aim to meet the growing global demand for energy in a
responsible and sustainable way. BP’s activities generate
jobs, investment, infrastructure and revenues for
governments and local communities in the countries in which
we have operations. 

Our strategy and sustainability

We believe that the best way for BP to achieve sustainable
success as a company is to act in the long-term interests of
our shareholders, our partners and society. We strive to be a
world-class operator, a responsible corporate citizen and a
good employer.

Keeping a relentless focus on safety is naturally a top priority
for us. Rigorous management of risk helps to protect the
people at the frontline, the places in which we operate and
the value we create. 

We monitor our performance closely and aim to report in a
transparent way. We believe good communication and open
dialogue are vital if we are to meet the expectations of our
employees, customers, shareholders and the local
communities in which we operate. 

Building a stronger, safer BP

“ We have an important role to play
in finding much needed resources
of oil and gas to meet the growing
energy demand.”
Bob Dudley

Group Chief Executive

Group performance

$403.3bn
economic value
generated by BP 

83,900
employees

$13.9bn
to governments
through taxes

$78.8m
spent on social
investment activities

Source:
BP Sustainability Review 2013
bp.com/sustainability
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Everything we do relies upon the safety of our workforce and the communities around us.
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Who we are

BP in the Middle East

BP has had an association with the Middle East for more than
100 years. The Anglo Persian Oil company first struck oil in
present day Iran in 1908, an event which for many marks the
birth of what has grown to become the modern day BP. Over
the intervening years, BP and the companies which have
become part of BP have made significant investments across
the region. The company remains committed to continuing to
building a sustainable, long-term business in the Middle East,
bringing our technology and experience from around the
world and working with governments, national oil companies
and local communities for mutual benefit.

In the Middle East, BP has offices in Oman, Kuwait and the
United Arab Emirates, with a wide-range of activities across
the region. BP is also involved in developing and operating
the giant Rumaila oil field in Iraq, in partnership with the
Southern Oil Company and China National Petroleum
Corporation.

BP’s global expertise
and technology is
helping to unlock
reserves in the
Middle East from
mature, giant oil
fields and from
unconventional tight
gas reservoirs. 

Source:
BP Statistical Review of World Energy 2014
bp.com/statisticalreview
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BP in Oman

In January 2007, BP signed an exploration and production
sharing agreement with the Government of the Sultanate of
Oman for the appraisal and development of the Khazzan gas
reserves in Block 61, which is located 350km southwest of
Muscat.

The agreement covers an area of some 2,800km2 in central
Oman, which contains a number of tight gas reservoirs which
were first discovered in the 1990s. This is gas that is trapped
in low permeability rock and due to this added complexity the
reservoirs have remained undeveloped. BP is a pioneer in
exploiting tight gas, and is looking to apply its technology and
expertise to unlock these reserves, and develop one of the
Middle East’s largest tight gas accumulations. 

Since 2007, BP has been undertaking an appraisal
programme, including completing BP’s largest ever onshore
3D seismic survey in 2008 using an innovative proprietary
design called ‘distance separated simultaneous sweeping’.
This programme included appraisal drilling, with gas being
produced via an extended well test facility and delivered to
market through existing Petroleum Development Oman
facilities at Saih Rawl. 

From this experience, BP has demonstrated that the tight gas
reserves in Block 61 can be unlocked and produced. This will
be done through the Khazzan project, named after the
reservoir field. BP will aim to produce approximately one
billion cubic feet of gas per day, all of which will be marketed
by the Government of the Sultanate of Oman. The projected
production is equivalent to an increase of approximately one
third of total domestic supply.

Two BP employees at the extended well test facility in Block 61, constructed and commissioned by BP
to help appraise the potential for the full field development.
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BP Oman has its main office in Muscat and currently employs
over 300 people. As of early 2014, approximately 70% of our
staff were Omani nationals. Omanization is a priority for BP
Oman; Omani staff hold different positions ranging from
graduate entrants to leadership team members and the
development of all staff is critical for our future success.

Besides the Khazzan project, there are a number of other BP
activities within the Sultanate of Oman which include:

• Lubricant distribution through the Oman Oil Marketing
Company SAOG (OOMCO), which markets both BP and
Castrol brands through a network of OOMCO-branded
forecourts, Lubes plus sites and high street retailers.

• Fuel bunkering operations at Salalah Port in southern
Oman.

• Technical advice, training and management services related
to aviation operations and marketing.

• BP and Oman Oil Company have signed a non-binding
memorandum of understanding for a joint economic
evaluation and feasibility study to potentially develop the
world’s first acetic acid manufacturing plant in Duqm, using
BP’s revolutionary new Saabre™ process. 

The BP Oman vision

In delivering the Khazzan project, BP aims to
execute the work safely and efficiently. We
intend to learn continuously. We seek to
provide a secure, sustainable and competitive
source of energy for Oman’s future, and to
increase in-country value and develop Omani
capability to lead a successful long-term
business. We will:

• Invest in Oman’s people, enterprises and
communities.

• Deploy world leading technology.

• Act as a responsible partner for the Sultanate
of Oman.

Who we are
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The Dalma LR5 rig, contracted to BP in Block 61, drilling one of BP's appraisal wells.
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The Khazzan project

Project overview

The Khazzan project is BP’s full field development of the gas
resources in Block 61, Oman. BP is designing and
constructing the Khazzan development which will cover
1,250km2 of the total area of Block 61 and represents the
first phase of BP’s development plans for the block.

As part of the project, BP will drill and hydraulically stimulate
up to 300 wells over 15 years which will produce
approximately one billion
standard cubic feet of
natural gas per day. Due
to the nature of the rock
formation, the wells will
need to be stimulated
via hydraulic fracturing in
order to enhance flow. 

The wells will be
targeting the Barik and
Amin reservoirs in the
south of Block 61.They
will be connected
through a series of
pipelines, called a
gathering system, to a
central processing
facility which will treat
the gas and condensate
for export. The gas and
condensate will be exported through two separate export
lines. All gas produced will be sold the Government of the
Sultanate of Oman and will form a critical part of Oman’s
industrial diversification plans. Supporting infrastructure will
be built for accommodation, waste management and
equipment storage. 

The Khazzan project is one of the
largest foreign investments ever made
in the Middle East. It is one of BP’s top
five projects globally and represents a
significant development for BP. 

What is hydraulic fracturing?

Hydraulic fracturing, also known as ‘fracking’, is a technology which allows operators to
unlock tight gas formations which had previously been inaccessible or not economically
viable. Given the low permeability and the tight nature of the Amin and Barik formations,
each well must be stimulated by injecting a water-based gel under pressure, creating
fractures in the rock which allow the gas to flow. Each well can be ‘fracked’ multiple times
to improve the flow rate of gas.

For more details on hydraulic fracturing at:
bp.com/unconventionalgas
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A project map showing the layout of the gathering system planned for the Khazzan development.
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Source:
BP Energy Outlook 2035
bp.com/energyoutlook

The Khazzan project
is expected to
produce the
equivalent of a 30%
increase in Oman’s
total daily domestic
gas supply.

Khazzan Development Plan

In September 2013, the BP-contracted Dalma-5 drilling rig
started drilling the first development well in the Khazzan field
Khazzan 14. Construction activity for the project will begin in
2014 and first gas is expected to be produced from 2017. 

It is expected that the Khazzan development will operate and
produce for at least 30 years, with the facilities and resources
developed extending far beyond that. 

Natural gas is
expected to be the
fastest growing of
the fossil fuels, with
non-OECD countries
expected to generate
78% of demand
growth.

The Khazzan Project

Bob Dudley, BP Group Chief Executive, and His Excellency
Dr Mohammed Al Rumhy, Minister of Oil and Gas of the
Sultanate of Oman, signing a gas sales agreement and a
production sharing agreement for the development of the
Khazzan field, in December 2013. 
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The Khazzan project at a glance

Key facts

Location Block 61 Oman, between Fahud and Qarn Alam

Activity Tight gas extraction, treatment and supply

Operatorship BP (operator); Makarim Gas Development,

an affiliate of Oman Oil Company for Exploration

and Production (shareholder)

Maximum production rate 1 billion standard cubic feet of natural gas per day;

25,000 barrels of gas condensate 

Gross capital investment $16 billion
(including investment made to date)

Project lifespan Khazzan Phase 1: 30 years,

with the potential for a 10 year extension

Number of employees Approximately 9,000 persons at peak

including contractors during construction

A geophysicist stands next to a vibrator truck, demonstrating the geophone system
used to record vibration data over large areas of the desert within Block 61, Oman.
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The Khazzan Project

Timeline

Year Event

1993 Reservoirs discovered.

2007 Exploration and production sharing agreement signed between BP and the
Government of the Sultanate of Oman.

2008 BP completes Block 61 3D seismic survey, representing the largest onshore 3D
seismic survey completed to date in BP’s history.

2008 BP starts appraisal drilling programme in Block 61. 
12 wells have been drilled in total as part of the appraisal programme.

2011 BP extracts and processes first natural gas from Block 61 through the extended
well test facility and sends gas through pipelines for delivery into the Petroleum
Development Oman owned Saih Rawl facility. 

2013 BP and the Government of the Sultanate of Oman agree on the commercial
framework of the Khazzan development

2014 Construction work for the central processing facility and associated infrastructure
begins; production well drilling programme commences.

2017 Processing facilities operational and the first delivery of gas expected to the
Government of the Sultanate of Oman.



21 The Khazzan Project Sustainability Report

Inspecting pipe at the LR5 drilling rig during appraisal well operations in the field.
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How we operate

BP aims to meet the world's energy
needs by creating long-term value for
both our shareholders, and the societies
and economies in which we operate.

We strive to be a world-class operator, a responsible
corporate citizen and a good employer with a relentless focus
on safety. 

BP’s strategy in Oman is to build a high performing and
sustainable business that benefits Oman and our
shareholders, while providing development and job
opportunities for Omani citizens to promote long-term
development in the region. 

Our aim is to maximize long-term project value whilst acting
responsibly in the management and protection of the
environment in which we operate. The Khazzan project has
been designed by dedicated teams of engineering
professionals to allow for safe, reliable operations that are
considerate to the environment and that meet applicable
Omani law and internal BP standards.

Workers at the LR5 drilling risk in Block 61 reviewing risks before commencing a task.
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BP will develop Khazzan in line with the company's operating management system.
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What we do

BP Oman is committed to creating sustainable energy
development in Oman and helping to secure Oman’s energy
future. To do this, BP will develop and operate the Khazzan
development in line with the company’s operating
management system (OMS). Our OMS is a set of processes
and practices that integrates BP’s requirements on health,
safety, security, environment, social responsibility and
operational reliability, as well as related issues such as
maintenance, contractor relations and organizational learning. 

The OMS addresses eight elements of operating, under the
areas of people, plant, process, performance. By reviewing
our conformance with OMS, we can identify potential gaps
where additional actions may be required to meet the
applicable standard. 

The OMS includes requirements for projects to
develop and document a set of full life-cycle
environmental and social impact
management processes and
performance requirements, to avoid,
minimize, and mitigate any potential
environmental impacts. 

How we operate

Safety is at the
heart of everything
we do, driven by
our leadership and
applied through our
operating
management
system (OMS).
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What we stand for

We recognize that we need to treat ‘how’ we do business as
importantly as ‘what’ we do. 

Our values are part of our recruitment, promotional and
individual performance assessment processes. They define
what we expect from our employees and are reinforced by
our renumeration structure, which connects how individuals
are rewarded with how we work at a group, team and
individual level.

Our values

We have five values that express our shared understanding of what we believe, how we aim
to behave and what we aspire to be as an organization.

Safety

Safety is good business. Everything we do relies upon the safety of our workforce and the
communities around us. We care about the safe management of the environment. We are
committed to safely delivering energy to the world.

Respect

We respect the world in which we operate. It begins with compliance with laws and
regulations. We hold ourselves to the highest ethical standards and behave in ways that
earn the trust of others. We depend on the relationships we have and respect each other
and those we work with. We value diversity of people and thought. We care about the
consequences of our decisions, large and small, on those around us.

Excellence

We are in a hazardous business, and are committed to excellence through the systematic
and disciplined management of our operations. We follow and uphold the rules and
standards we set for our company. We commit to quality outcomes, have a thirst to learn,
and to improve. If something is not right, we correct it.

Courage

What we do is rarely easy. Achieving the best outcomes often requires the courage to face
difficulty, to speak up and stand by what we believe. We always strive to do the right thing.
We explore new ways of thinking and are unafraid to ask for help. We are honest with
ourselves and actively seek feedback from others. We aim for an enduring legacy, despite
the short-term priorities of our world.

One Team

Whatever the strength of the individual, we will accomplish more together. We put the team
ahead of our personal success and commit to building its capability. We trust each other to
deliver on our respective obligations.
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Our code of conduct

Our aim of having an open working environment in which
everyone is treated with respect and dignity is underpinned
by the BP code of conduct. The code sets out standards of
behaviour for employees, contractors and suppliers. With
clear and concise rules on topics such as safety, child labour,
workplace harassment and political activity, it is designed to
help them do the right thing in a complex business
environment. 

We have put in place a thorough programme of monitoring
and reporting to drive high levels of awareness and
compliance with the various aspects of the code.

BP’s code of conduct
outlines our
commitment to high
ethical standards
throughout our
operations.

Our code of conduct documents our
commitment to developing and maintaining
high ethical standards.

We expect all employees (permanent and
contractor staff) to act in line with our code of
conduct.

We are committed to managing project
expectations and our obligations to the
communities in which we work. 

How we operate
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A Dalma welder in protective clothing cuts through piping in Block 61.
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Safety

We aim to maintain a robust health, safety, security and
environmental management system in line with BP’s OMS
requirements and the local regulatory requirements. The
project strives to embed an enduring culture of safe, reliable
and compliant operations by driving the right behaviours
through a strong safety culture and developing technical and
behavioral competencies. 

All personnel working on the Khazzan development, including
contractors, are required to undergo safety training to
implement high safety standards across the project. The
safety performance of all parties involved in the Khazzan
development will be monitored and reviewed.

Contractors and suppliers are a major part of our workforce
throughout the life of the Khazzan development and are
critical to our success. We will set and expect equivalent
HSSE standards for contractors as we do for our own staff. 

Safety is a key value at BP and we are placing safety
and operational risk management and compliance at
the heart of BP Oman. To deliver this, BP Oman is
developing a strong safety and operational risk
organization and maintaining a strong focus on
health and safety management.

What we value

Safety is good
business.
Everything we do
relies upon the
safety of our
workforce and the
communities
around us. We care
about the safe
management of the
environment. We
are committed to
safely delivering
energy to the world.

We are working to continuously improve
safety and risk management across BP. 
Three objectives guide our efforts:

• To promote deep capability and a safe
operating culture across BP.

• To embed OMS as the way BP operates.

• To support self-verification and independent
assurance that confirms our conduct of
operating.

Source:
BP Annual Report
and Form 20-F 2013.
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Lifting operations have been identified as one of the key construction risks for BP in Oman.

BP Oman health, safety, security 
and environmental policy

BP’s commitment to HSSE performance

Everybody who works for BP in Oman is responsible for the
continuous improvement of our HSSE performance. We are
committed to the continual reduction of our risks. Our goals
are simply stated – no accidents, no harm to people and no
damage to the environment. We seek to operate all our
facilities in the region in a safe and efficient manner and care
for all those on our sites or those impacted by our activities.
We will minimize the health, safety, security and
environmental impact of all our operations by maintaining
regulatory compliance, reducing waste, emissions and
discharges, using energy efficiently and providing a safe work
environment for our workforce.

Our goals are
simply stated –
no accidents, no
harm to people and
no damage to the
environment.
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Safety

Working safely and complying with all applicable legal requirements is a condition of employment.

We will lead our organization in the region to:

• Systematically apply the operating management system (OMS) to our operating activities
to continuously reduce risk and deliver performance improvement in a safe, compliant, and
environmentally and socially responsible manner.

• Identify, manage and mitigate risks in all of our activities through a rigorous risk
management process and intervene when emerging risks become apparent.

• Comply with all applicable legal requirements and company policies and procedures.

• Consult, listen and respond openly to our customers, employees, local stakeholders,
neighbours, public interest groups and those who work with us.

• Work with others – our partners, suppliers, competitors and regulators – to raise the
standards of our industry.

• Openly report our performance, both positive and negative.

• Recognize those who contribute to improved HSSE performance.

• Continuously improve our performance by improving the leadership, capability and
capacity of our organization.

• Sustain OMS to enable safe, compliant, responsible and reliable operations and review the
effectiveness of the system at least annually.

Our HSSE Management Plan clearly states the project's HSSE policy, objectives and
expectations. It outlines the different interfaces with internal functions and contractors, to
define the roles and responsibilities of individuals in the delivery of the project's HSSE goals
and targets. Working safely and complying with all applicable legal requirements is a condition
of employment. Staff and contractors must not tolerate deviations from legal requirements,
nor the existence of unsafe acts, behaviours or conditions. All who work for and with BP are
obliged and have the authority to stop work they consider unsafe or that contravenes legal
requirements.



Risk management

The project has adopted a risk management plan. This plan
outlines the risk management process for the prioritization
and assessment of Khazzan project risks, and outlines what
risk assessments are required in order to mange these risks.
These are determined by BP group defined practices and our
operating management system (OMS). The identification,
assessment and systematic management of discrete risks,
uncertainties and opportunities are essential for effective
project control and performance. 

We believe that good risk management:

• Improves the likelihood of project success through smarter
decision making by encouraging forward thinking and
minimizing unplanned events.

• Increases the visibility and accountability of risk.

• Enhances the communication and awareness of risk.

• Helps demonstrate how project and contractor activities
contribute to our risk portfolio, providing a better basis for
the allocation of resources to minimize overall risk.

BP Khazzan has implemented these procedures throughout
all stages of the project so far, and will continue this into
operations. Risk is managed through detailed risk
assessment processes which cover a wide range of technical
and non-technical issues, with group standards applied which
outline a set of risk requirements in areas such as safety and
integrity. Risk reviews are fed up to the leadership team who
are then accountable for making sure those risks are
managed to be as low as reasonably practicable. 

Managing safety

Safety is our top
priority – driven by
our leadership and
applied through our
operating
management
system.

Overview of our risk assessment methodology, a process which
follows the standards and expectations set within our OMS. 

Risk

register
Control Access

Identify

Respond
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Construction contractors working at the extended well test facility as part of the Khazzan project.

Working with contractors

Our ability to be a safe and responsible operator depends in part on the capability and
performance of our contractors.

Clear and specific contracts

Contractors and suppliers are a major part of the workforce throughout the life of a project and
how they perform is critical to our HSSE performance. In its construction, drilling and
operation, the Khazzan project will be using many contractors to complete the work. This will
require clear and consistent communications with our contractors. We believe this begins
with a contract that sets out specific expectations of what BP will expect from its contractors.
During a strict bidding and contract tender process, factors of safety, technical quality and cost
are reviewed by BP. Any contractor and sub-contractor must be able to demonstrate their
compliance with the standards that the Khazzan project has set, including HSSE standards
and performance requirements. 

We also need to manage, control, check and review our contractors in the same way we do
our own staff. Contractors will be subject to differing levels of HSSE reviews and assurance
audits depending upon the scope of work involved. As part of the contract close out, a final
evaluation of a contractor’s HSSE performance throughout the course of the contract will be
conducted, and any lessons gained will be used in future contractor performance and
selection. 
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Safety
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The Khazzan
project is
committed to
No Harm to
People.

Health and wellness

The project recognizes that everyone has a responsibility and
a role to ensure that project activities, products and
emissions do not adversely affect the health and wellbeing of
employees, contractors, customers and members of local
communities who may live or work close to our operating
sites.

Effective health management includes taking all reasonable
steps to implement and maintain a fit for purpose health
management system, to create an environment that provides
opportunities to optimize health and wellbeing. 

The project’s health management plan sets out the key health
strategies, processes and arrangements the project must
undertake and provide to deliver compliance with our OMS
requirements and also Omani legislation. 

The Khazzan project is located in a harsh climate, and there
are occupational health risks associated with working in such
conditions. One example where the project is looking to
mitigate risks to workers is by adopting the BP HealthMap
tool, to identify both occupational health and industrial
hygiene hazards which may harm people’s health, cause
sickness, impair health or well-being. 

The key health hazards identified and prioritized are:

• Heat stress.

• Stress.

• Inadequate camp/accommodation facilities.

• Lack of medical facilities.

• Inadequate food hygiene and potable water management.

• Manual handling.

• Noise.

• Environmental dust.

The project has developed mitigation measures for these key
health hazards, and the control measures are included in the
contractor HSSE requirements. 
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Case study
Road traffic management

During the construction and operational phases of the project there will be an increase in
traffic from transporting personnel and equipment in and out of Block 61. In order to
improve the safe transport of employees, fellow road users and equipment, the project has
developed a traffic management plan.

The traffic management plan will aim to:

• Provide communities affected by project-related traffic with information on traffic
movements, as well as traffic safety awareness and the opportunity to resolve traffic-
related concerns.

• Manage impacts to people through effective planning, emissions control, vehicle
maintenance regimes, training and awareness, adherence to Oman traffic laws and BP’s
driving safety standard.

• Coordinate and manage internal traffic movements with PDO and other relevant
stakeholders, including the Ministry of Transport and Communication.

• Ensure roads are clearly signposted, well maintained, and constructed at the Wadi
Mussalim crossing to protect natural drainage during periods of rainfall.

Complying with
regulations

BP is committed to
meeting all
applicable legal and
regulatory
requirements.

Legal and regulatory requirements

BP is committed to meeting all applicable legal and regulatory
requirements as a minimum, covering all activities including
design, engineering, construction and operations of its
facilities. In addition to local legal requirements, BP Khazzan
will use BP engineering technical practices throughout to
build and manage facilities that are inherently safer and more
reliable. The project will learn lessons from other operators in
Oman, such as Petroleum Development Oman, and work to
incorporate these learnings into practice.

BP has applied for its environmental permit for the Khazzan
development by producing an environmental and social
impact assessment (ESIA) which has been submitted to the
Ministry of Environment and Climate Affairs (MECA). BP
received its initial environmental permit in July 2012 which
will cover all activity during the construction phase. The Initial
Environmental Permit was renewed in 2013 and will continue
to be renewed on an annual basis throughout construction. In
the ESIA, BP made a number of commitments about how it
will manage environmental and social performance. 

The project fully recognizes the importance and authority of
the Omani regulatory bodies and actively works with the
relevant bodies on relevant project issues. For example, the
project holds project meetings with MECA to provide
updates on the development of the project and to consult
Omani environmental concerns. BP will also regularly report
its environmental performance to project management.

Safety
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Throughout the life cycle of our
projects and operations, we aim to
manage the environmental and social
impacts of our presence. 

Environment

BP is working to
manage the
environmental
impacts of our
operations and
projects wherever
we do business.

Environmental management

Minimization occurs through operational efficiency, striving to
use best available techniques and other environmental
engineering good practice, and monitoring our emissions and
impacts to allow us to track environmental performance and
intervene when necessary. 

In order to achieve our goals, the project has adopted a set of
environmental principles to provide a framework for the
sustainable management of environmental impacts. 

These principles include:

1. Undertake initiatives to optimize plant design to drive
down environmental risk to as low as reasonably
practicable.

2. Identify and prioritize maintenance of environmental
critical equipment, i.e. components of the facility which
could give rise to a breach of environmental legislation if
they were to fail.

3. Work to eliminate, prevent and minimize the likelihood
and severity of hydrocarbon releases.

4. Establish a robust response and remediation capability to
any potential environmental incidents.

5. Conduct a targeted environmental monitoring
programme. 

6. Engage openly with stakeholders to address any
environmental and social concerns they may have.

BP Khazzan has worked extensively with the
Government of the Sultanate of Oman to
address the energy challenge affecting Oman,
and has developed a project that will help meet
Oman's future energy demands.

Experienced engineering and environmental
project leads have identified environmental
impacts and sought to avoid and minimize
them. 

In our hydraulic fracturing operations, we seek
to apply responsible well design and
construction, surface operation and fluid-
handling practices to reduce water use and risk.
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Case study
Wadis

Two Wadi systems are present in Block 61 – Wadi Umayri and Wadi Musallim. The project
has sought to minimize its impact on these sensitive environments. 

To do this, the project has undertaken detailed Geographical Information Systems mapping
of Block 61. These maps include detailed modelling of the Wadi systems and their
ecological characteristics. 

This data has been uploaded and recorded on site maps and design drawings to ensure
that the Wadi systems are clearly defined and their ecological significance understood and
incorporated into project development plans and procedures. 

This type of information contributes towards the projects wadi and associated sensitive
habitat management plan, which identifies and provides additional methods of protection
to Wadis and other sensitive habitats, including areas protected by legislation and areas of
ecological, cultural and socio-economic significance within Block 61.

Ghaf woodland within a sand dune area in the north east region of Block 61.
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Environmental Management

Prior to starting any site activities, the project has undertaken
an environmental and social impact assessment (ESIA) to
identify sensitive environments and any potential
environmental issues. The project's environmental
management team have developed a series of environmental
and social commitments based on the information gained in
the ESIA. These commitments have been designed to help
manage the construction and operations activities occurring
within Block 61 to help prevent and mitigate any impact on
sensitive habitats and receptors. These commitments are
included in the project’s environmental and social monitoring
and management plan, and commitments register. 

The plan details the preventative, mitigation and
enhancement measures which will be put in place to manage
the likely environmental and social impacts of the project.

BP is responsible for the implementation and maintenance of
the plan across life cycle of the project. We have developed a
set of environmental requirements and standards for all
activities within the plan and will regularly audit our own and
our contractors’ conformance with these. All contractors
employed on the project will be responsible for ensuring
compliance with relevant laws, regulations and standards as
well as adhering to the environmental controls and mitigation
measures that will be specified in the ESIA and the plan
documents. 

Key environmental issues

Through the ESIA process, the project identified a number of
potential environmental impacts and has worked to manage
these through environmental design and through the
development of practices and procedures. The main
environmental impacts found were:

• Waste management.

• Water management and wastewater emissions.

• Air emissions.

• Unintended releases.

We take steps to
understand and
manage the
potential impacts of
our operations on
environmentally
sensitive areas.

Laboratory technician analyses samples from field activities.

Environmental and social impact assessments



Waste management

BP is committed to safely disposing its waste
and the project has actively sought to
integrate lessons learned from other good
practices within BP into the project. In our
waste management planning we have
followed the principles of the BP practices
and Omani law. We have actively sought to
prevent, re-use, recycle and recover waste in
order to reduce waste disposal volumes. 

The most significant volumes of waste will
be generated through drilling activities in the
form of drill cuttings. The project has decided to use water-
based mud for its drilling activities, and therefore these
cuttings will be non-hazardous which greatly reduces
potential environmental impacts.

During the construction phase of the project, 98% of all solid
construction waste that is expected to be produced will be
non-hazardous, with the bulk of the construction waste
comprising of concrete rubble, scrap metal and domestic
related waste such as food and packaging material. Additional
construction wastes will be generated through the
maintenance and use of heavy machinery and equipment,
which will result in some used tyre waste, waste oils, and
lubricants.

The recyclables market in Oman is emerging. BP Khazzan is
committed to manage waste in line with the waste
management hierarchy and we have been proactive in
identifying possible recycling and handling solutions for
recyclable material. Part of this research involved an
investigation of existing recycling facilities within Oman and
how they can be developed to handle project waste in line
with regulatory and BP requirements. We have also
undertaken an analysis of emerging waste management
trends.

BP has designed a purpose built waste management area for
the handling and disposal of waste generated from the
development. The project has identified ways in which the
waste hierarchy can be applied and this is reflected in the
project waste management plan and in the design for the
waste management area. The waste management area will
allow for hazardous waste to be stored before it is disposed
to a national hazardous waste facility, and for most non-
hazardous waste to be disposed of in a dedicated landfill. The
project will send recyclable materials off site when recycling
facilities become available. 

BP will exercise a duty of care over our waste management
practices in Oman. The project will use waste transfer notices
to document the movement of waste from generation
through to transfer and handling by approved contractors, and
finally through to disposal in line with our duty of care and
waste management plan. 

Maximum
conservation
of resources

Avoidance and minimization

Reuse

Recycling

Recovery

Disposal
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Waste management hierarchy
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Environmental Management

Water management

Access to water is a significant emerging environmental and
social risk and is receiving increasing attention across the oil
and gas industry. Given the arid, desert environment of Block
61, the project team are well aware of the absence of readily
available water and have consequently commissioned
extensive investigations to identify water sources, the
implications of water extraction and how we can be more
efficient with the water we use. 

In order to deliver, manage and dispose of water in a
sustainable manner on the Khazzan project, a water
management and monitoring plan has been developed. The
scope of the integrated approach to water use, water
handling, and water discharges throughout the life cycle of
the project. The plan identifies prevention and control
measures that aim to deliver sustainable water use, minimize
associated environmental and social impacts, and use
efficient water treatment techniques. The conservation of
water to reduce raw water extraction, and the prevention of
groundwater and surface water pollution are key elements of
this plan. 

Wastewater emissions

Wastewater is naturally generated as a by-product of the
development of natural gas and condensate. The Khazzan
project will be using best practical environmental options
(BPEO) to for disposal of its wastewater. A BPEO establishes
for a given set of objectives, an option that has the least
impact on the environment at an acceptable financial cost.
This assessment has been undertaken for wastewater for
Khazzan, and the project will be re-injecting its wastewater.
This will avoid any potential impacts that could be caused by
discharge into water courses.

The wastewater will first undergo treatment to remove levels
of contaminants, and is then pumped below ground where it
will be trapped within a stable rock formation. 

Water 

BP recognizes the
importance of
managing water as
efficiently as
possible in areas of
water stress and
scarcity.

The Khazzan project aims to ensure that water is delivered,
managed and disposed of in a sustainable manner.



Case study
BP-funded research into water sustainability

A piece of BP-funded research carried out by Harvard University researchers, looks at the
historical trends in water resources and how decision making in the past has affected both
present-day economic and social landscape and the quantity and quality of available water;
who the key stakeholders and decision-makers are within the water sector in each country,
and what is the current governance structure; and the potential for emerging technologies
to foster more sustainable water allocation and management practices in future. The
research is based on field interviews and decision analysis. 

The findings will be made available to the public and are part of BP’s Energy Sustainability
Challenge programme, a strategic study with universities investigating how stresses on
availability of freshwater, land and minerals may affect the choice of energy sources in the
next 40 years. 

bp.com/energysustainabilitychallenge
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Hydraulic fracturing

Hydraulic fracturing as a process requires large volumes of
water. The water that is to be used by the project is highly
saline, and so will need to undergo treatment prior to use
within the project activities, including for hydraulic fracturing.
The Khazzan project has worked to reduce the volumes of
water consumption across all aspects of the project,
including for fracking. 

There are a number of opportunities where water use can be
reduced and various options have been integrated into the
project. For example, the project will now be re-using treated
grey and black water for some construction and
drilling/fracking activities. 

For further information about hydraulic fracturing, see
bp.com/unconventionalgas
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Environmental Management



Greenhouse
gas emissions

We aim to manage
our greenhouse gas
emissions through
improved
operational energy
efficiency and
reduction in flaring
and venting.
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Air emissions

BP seeks to avoid, prevent and reduce air emissions in order
to reduce the potential harm to human health and the
environment. Emissions generated are primarily the result of
fossil fuel combustion for power generation and through well
clean up. These include:

• Greenhouse gases – primarily CO2.

• Volatile organic compounds.

• Gases such as oxides of sulphur (SOx) and oxides of
nitrogen (NOx).

• Particulate matter. 

The project is committed to minimizing emissions to air
principally through the facility design and process by
incorporating the best practical environmental options and
techniques, where possible. In line with the project’s
environmental principles, the Khazzan project team has
sought to reduce emissions through plant design,
management plans, operating procedures and equipment
selection. The project has reviewed options to introduce
emission saving measures during the operations phase once
the central processing facility (CPF) is on line. 

Examples of these emissions savings include:

• Installing high efficiency flare tips to minimize emissions
produced when flaring is necessary for safety purposes. 

• Transporting gas produced during well clean-up operations
to the CPF, reduces prolonged flaring at individual well
sites. 

• Installing a waste heat recovery unit on gas turbines. This
system utilizes waste heat generated by the CPF for re-
use, subsequently reducing the need for additional power
generation for heating purposes elsewhere in the process. 

The project developed a carbon forecast and monitoring
scheme which has been continually updated throughout the
project design. This has enabled the project to make
environmentally informed decisions with regards to
engineering design throughout project development.



44Khazzan Project Sustainability Report

Unintended releases

In our industry, there is always a risk that a release may occur
despite every endeavour to prevent them. The project aims to
minimize this by focusing on risk prevention, and BP as a
company has made considerable advances in the way we
identify, assess and manage our oil spill risks. These same
principles apply to gas and condensate releases, even though
the properties of oil, gas, and condensate are different. The
project is working to comply with BP’s OMS practices
regarding oil spill preparedness and response and tailoring
these to the modelling that has been completed for Khazzan.
We are working with oil and condensate spill response
specialists to detail the project’s worst case release scenarios
and identifying the controls that we need to put in place in
order to prevent these from happening and to mitigate any
potential release that could occur. 

The project will aim to be sufficiently prepared to deal with an
event should it occur. This includes developing highly trained
response teams and experts capable of dealing with an
incident, following detailed plans to efficiently and effectively
manage any type of release that may occur throughout all
stages of the project. 

In addition to the regulatory reporting requirements for
releases in Oman, the project will record and investigate any
hydrocarbon or chemical release to help improve our
understanding of the cause of the event, and what can be
learned and implemented to improve risk management within
the project and for wider BP operations. 

Environmental Management
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A construction worker involved with the delivery of BP's extended well test facility.
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Environmental Management

Environmental design and engineering

The project has also adopted the principles of
environmentally critical equipment (ECE) in its design. ECE
are components of the facility which could give rise to a
breach of environmental legislation if they were to fail. BP
engineers have systematically reviewed engineering designs
to identify these critical pieces of equipment, and developed
ECE documents to ensure it is correctly installed and
operated, and ultimately help the Khazzan project to meet its
environmental requirements. 

The project will also work to adopt best practical
environmental options (BPEO) and best available technique
(BAT) throughout project design. BPEO and BAT procedures
promote the protection and conservation of the environment
by identifying techniques and designs with the greatest
environmental benefits, or that result in the least potential
damage taking into account operational performance needs
and costs. BP projects undergo regular internal reviews to
check all potential environmental implications throughout the
life cycle of the project have been considered, and that the
appropriate management procedures are in place to mitigate
them.

Science and
technology in
environmental
protection

BP researches,
develops and applies
science, technology
and innovative
solutions to help
reduce the
environmental
impact of our
activities.

A member of staff at BP Oman’s headquarters in Muscat.
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One of BP's field-based professionals on shift within Block 61.
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Society

Minimizing our impact on
communities

BP is committed to developing long lasting and open
relationships with communities both in and out of Block 61. 

The project has worked closely with local stakeholders and
communities, particularly those within Block 61, and will
continue to do so with its Community Liaison Officers. This
engagement should help provide these communities with a
better insight into the project scope and also help to raise
awareness within BP of any grievances or concerns these
communities may have.

An environmental and social sensitivity mapping exercise
helped us to understand the components of the physical,
biological, human and ecological environments within Block
61. Block 61 lies within two wilayah (or districts), Wilayat
Adam and Wilayat ‘Ibri. Azbahs (or human settlements) were
observed, namely in wadi areas (see page 37). With the
exception of the discovery and production of hydrocarbons,
the other socio-economic resource in Block 61 is livestock
rearing. Traditional systems of grazing management are still
present and are culturally important focus for bedu
communities, for example the Qo’ah system. Qo’ah are
traditional flood plain areas which receive occasional floods
from rain falling upstream in the mountains and are able to
support plants and livestock. 

By undertaking this research, the project was able to include
these sensitivities in detailed maps held in geographic
information systems, in order to limit project impact to these
sensitive areas. 

We recognize the
importance of open
and constructive
relationships with
our stakeholders,
and actively seek to
build and maintain
them.

Our code of conduct
reiterates our
commitment and
respect of human
rights.

We seek to have a
positive impact on
the communities and
societies in which we
operate.

One of the social investment goals of the Khazzan project is
to promote and strengthen the capabilities of local people
and institutions. Our aim is to build trust through active
engagement with stakeholders and create the building
blocks of a long and effective partnership. With our
stakeholder engagement strategy, we have worked and are
continuing to work to minimize our impact on local
communities within Block 61. 
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A group of Omani men in conversation in Muscat, Oman.

Case study
Stakeholder engagement

The project commissioned an extended social baseline study in 2013. The aim of this study
was to identify wider social sensitivities among communities adjacent to Block 61 and to
appraise local needs, aspirations and expectations as seen and considered by the people
themselves. A preliminary survey carried out in June 2012 covered 20 households with the
aim to explore the nature of BP’s neighbours and in particular to find out their various
needs. 

Given the relatively limited scale of the 2012 survey, it was decided to conduct an extended
survey to cover a larger radius of neighbouring communities, giving BP the opportunity to
broaden its understanding of the tribal basis of its neighbours. In 2013 a further 85
households were interviewed by the same team, bringing the overall sample to 105
households consisting of 201 families and 1174 individuals. Previous social baseline and
social sensitivity studies have largely focused within Block 61 itself, but an understanding
of BP’s wider neighbouring communities is essential. 

Semi-structured interviews were conducted using the same questionnaire that had been
developed for the surveys conducted in June 2012 in order to maintain consistency and
ensure compatibility of data between the two surveys. The questionnaire was designed to
be non-invasive and simple to answer yet detailed enough to provide indicators of socio-
economic conditions among the neighbour communities of BP. 

The main concerns raised within the stakeholder engagement included:

• Respecting the culture and traditions of the local people.

• Ensuring the safety of livestock.

• Water use and contamination.

These two studies and the concerns that have been raised by the public have been
invaluable in the development of our management and monitoring plans and social
investment strategy. The plans include methods for protecting project-impacted
communities in the wider Khazzan catchment area. From the information we have from
these studies, we can influence project decisions to help mitigate any negative impacts, for
example by directing project activity away from settlements and protected areas. For the
social investment strategy, this data will help direct us to what community stakeholders
and organizations we need to be in contact with, to update them with project progress but
also to provide a link for the community to give us feedback on areas we can improve or
address. 



50The Khazzan Project Sustainability Report

Society

Grievance procedure 

What is a grievance procedure?

In line with BP’s code of conduct, we have developed
systems to respond to comments or complaints about the
Khazzan project. This procedure provides a process for us to
manage and resolve these correctly. 

How does the grievance process work?

The process involves a consistent approach to receiving and
investigating complaints and concerns, and sets out the key
individual responsibilities within the project. BP employs
community liaison officers in the field who are key resources
in receiving and proactively following up any complaints
received from the local community. 

Who is it applicable to?

Anyone that believes they have been negatively impacted by
the project can use this to contact BP to help us resolve any
complaint.

When does it apply?

The procedure is applicable during the construction period of
the Khazzan full field development.

How was it developed?

The procedure aims to be consistent with BP’s code of
conduct, BP group practices, and the United Nations Guiding
Principles on Business and Human Rights.



51 The Khazzan Project Sustainability Report

Our social investment strategy

BP Oman’s social investment strategy aims to bring benefits
to the country by supporting social development in the
community at various levels. 

This is done by engaging with the community, government,
non-governmental organizations, academics and other
leaders in partnerships that generate mutually beneficial
outcomes. 
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As the project
continues and
grows, BP will
develop and
continue its social
investment strategy.
BP will focus on a
number of key
areas, including:

• Education.

• Enterprise
Development.

Social investment programmes

BP’s social investment strategy for the construction period
of Khazzan aims to align with the long-term development
goals set out in the Oman Vision 2020 strategy – a plan
that focuses on economic diversification, investment in
people, private sector growth, infrastructure spending and
job creation. One element is to encourage broader-based
growth throughout Oman. At a national level, the
government’s priorities are to stimulate non-oil sector
growth and support private sector development, including
small and medium-sized enterprises. Investment in
training and education is a key supporting activity.

BP’s strategy sets out two components:

1. The Khazzan community investment programme.
This programme aims to contribute to sustainable
socio-economic development for people living and
working close to the Block 61 concession area.
Included in the scope is support for specific short-term
community needs, such as for community
infrastructure. Also included are projects that provide
support for education, vocational training, skills for
employment, capacity building for individuals and the
promotion of income generating activities. Investment
in human resources, training and development of the
neighbourhood communities should be a key priority.

2. The BP Oman sustainable development

programme. This programme seeks to support wider
socio-economic development in Oman, focusing on
education and enterprise development. For example,
projects included in the scope could include youth
development projects, leadership development,
vocational training and skills for employment, language
training, scholarships for further education, and
environmental education. Under enterprise
development, potential projects could include micro-
finance support for start-up small business or small
businesses seeking to expand, business incubation
services and support for commercialization and
marketing of local products. 

$78.8m
BP global spend in
community programmes
in 2013

Source:
BP Sustainability Review 2013
bp.com/sustainability

Society



53 The Khazzan Project Sustainability Report

Case study
Social investment initiatives 

BP has been in Oman from 2007 and has supported a number of initiatives as part of its
social investment strategy. Some examples of projects that have been supported by BP
include:

• Youth development – Since 2008 BP has hosted Omani school children on its BP Young
Adventurers programme in Fujeirah. This involves weekend adventure training and team
building work. 

• Summer school and handicrafts training – In 2011 and 2012 BP supported a local
community organization near Bahla in setting up a summer school and handicrafts
training project for women and children in the local area.

• Sponsorships – BP Oman has made a number of charitable contributions relating to
education. Recent contributions include sponsoring the Environment Society of Oman’s
educational project on Masirah Island, sponsoring the Ministry of Sport’s youth clubs
initiative and supporting the Sultan Qaboos Engineering Society’s exhibition.

Children enjoying the summer school and handicrafts training programme supported by BP in 2012. 



54The Khazzan Project Sustainability Report
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We aim to recruit
the best people,
develop the talents
of our workforce
and provide
opportunities for
ongoing
professional
development.

A BP team member at the extended well test facility in Block 61, Oman.

Developing local capabilities

BP is committed to recruiting and retaining the best
employees. BP is also committed to empowering the local
workforce and creating more work opportunities for Omani
nationals to become future leaders in the oil and gas industry.

Our ability to recruit and develop Omani nationals is an
important aspect of building a relationship of mutual
advantage with the local community. In the highly-
competitive local labour market, we are seeking to recruit
more Omani staff and develop their capacity. BP Oman has
its main office in Muscat, where 70% of the staff are Omani
nationals, as of early 2014.

BP Oman has focused on recruiting talented Omani nationals
and is sponsoring various learning programmes, graduate
schemes, and internships to help develop a pathway for
careers in the oil and gas industry. The opportunities
presented for graduates and interns are placed in three
discipline areas:

• Engineering – BP recruits from numerous engineering
disciplines such as mechanical, electrical, civil, pipeline and
process engineering backgrounds.

• Science – Students with backgrounds in chemistry,
geoscience and petrophysics.

• Business – Students with backgrounds in human
resources, trading, finance, procurement and sales and
marketing.

BP is keen to develop a range of growth opportunities that
provides future leaders and innovators with a rewarding and
exciting career path.
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Case study
BP technicians training and development programme

BP is developing local capabilities through various training and educational programmes. In
2012 we launched our technicians training and development programme, a multi-year
development programme for Omani nationals, designed to take diploma graduates from
technical colleges from foundation level to world-class technician over a five-year period.

The technicians training and development programme runs teaching at the National Training
Institute in Muscat, which is followed by hands-on site training for the recruits. The trainees
receive intense instruction in health and safety, technical aspects in oil and gas and English
language training, and also have the opportunity to take part in a work shadowing scheme
in certain international operations of BP. After graduating as electrical or process
technicians, the individuals will then have the opportunity to work as a field technician at
the operational facilities of the Khazzan project – a key role in BP’s business in Oman. BP
expects to recruit and train around 120 Omani technicians over the coming years. 

Forty Omanis are already in the programme, and they are accepting 24 more in 2014.

Find out more online for student and graduate opportunities:
bp.com/en/global/corporate/careers/students-and-graduates/graduate-locations/
oman-students-and-graduates.html

BP trainees on the technicians training and development programme.
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Case study
BP research into developing Omani talent

The Government of the Sultanate of Oman has set the employment and development of
Omani talent as a priority and His Majesty Sultan Qaboos has underlined the growing need
for collective efforts to boost Omanization. 

BP has a strong commitment to develop Omani talent, especially in critical technical
engineering and leadership roles. As part of this commitment, BP commissioned a
research initiative to help identify factors to maximize the development of Omani talent in
engineering, with a specific focus on the oil and gas sector. 

The research involved in-depth interviews with a number of leading employers and
educators in Oman to obtain detailed feedback on a range of topics. Surveys were also
undertaken across three sample groups, consisting of Omani students (attending high
school or university/college), university educators and employers (e.g. business and human
resource leaders).

Society
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In country value

We forecast that our operational expenditure with local
suppliers will span the lifetime of the project and beyond,
benefitting a range of market areas and we actively seek to
support training and development in the supply chain.
Through supporting local suppliers and services, BP expects
to help support local economies by securing long-term
development opportunities.

BP is working with the Ministry of Oil and Gas and other
operators in an in country value committee, to collectively
share knowledge and report performance of its in country
targets. According to the Ministry of Oil and Gas, a
company’s commitment to in country value involves
investment in fixed assets, Omanization of its workforce,
training, local sourcing of goods, local sourcing of
subcontracted services, development of national suppliers,
and support for national training and research development
institutions. The initiative is also aimed at laying the
foundation for the establishment of a domestic
manufacturing and services industry that will cater to the
needs of oil and gas and other industries in Oman and the
wider region. This is a developing area, and we are actively
working with the ministry and other industry participants to
develop the programme. 

Through supporting
local suppliers and
services, BP expects
to help support
local economies.

Participants of the BP Oman young leaders programme, a programme aimed at giving young Omani
people a chance to develop skills that will make them more employable.



58The Khazzan Project Sustainability Report

Society

Culture and traditions

BP operates in around 80 countries world wide and aims to
respect the cultures and traditions of all people in these
countries. BP sets standards that all employees must work to
in order to establish a working environment where everyone
is treated with respect and dignity. 

BP has developed local awareness and communication plans
for its operations to help respect and appreciate Omani
culture. Engaging with local communities is a vital element of
BP’s work. Talking with Omani people and other stakeholders
involved with the Khazzan project is a crucial step that will
help define potential positive and negative impacts on the
local community. By doing this, BP can work to integrate
these into our management plans to help maximize the
positive impacts and minimize the negative impacts. 

All of BP's staff in Oman are attending workshops on embracing diversity. 

Case study
Embracing diversity workshops

Over 400 BP employees and agency staff will attend embracing diversity workshops that
are being rolled out to those working in Oman. These workshops are being promoted by
David Campbell, the Oman Country General Manager and are aimed at embedding one of
the BP value of one team, by embracing the diversity of everyone that works within BP
Oman. 

Embracing diversity is a core part of how we conduct our business in BP, and a key channel
through which we live the BP values and behaviours. The sessions will provide a great
opportunity for the employees working in Oman to learn more about the diversity of the
workforce in the region, and the ways we can work more effectively together as One Team. 
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Providing fair standards of worker welfare will help with delivering an efficient and high-quality operation.

Worker welfare

The project has a worker welfare standard that applies to all
workers, including contractors, engaged on the Khazzan
project. Considering certain work locations are remote and
exist in extreme environments, the implementation of these
minimum workforce welfare requirements will play a role to
the successful delivery of the project. The standard will help
the project to attain and attract the right people for its
workforce while enhancing the efficiency and quality of the
work undertaken, ultimately resulting in better performance.
The requirements set are based on Omani legislation, BP
requirements and international standards. 

Case study
BP human rights policy workshops

Our leadership team in Oman attended a human rights workshop in November 2013,
hosted by a BP human rights expert. The aim was to highlight the growing expectations
upon employers like BP on human rights, particularly since the publication of the UN
Guiding Principles on Business and Human Rights, which include requirements for
companies to demonstrate respect for human rights through diligence, prevention and
mitigation of human rights impacts, and provide access to remedy. 

BP published its business and human rights policy in March 2013, which commits BP to
implementing the relevant aspects of the guiding principles. This workshop forms part of
the roll out of this policy, and helps raise awareness to senior leadership of potential human
rights impacts and risks to business, such as forced labour and water scarcity.

Society



95eû°ôh´ NõG¿ J≤ôjô G’S°àóGeá

OQGS°á MÉdá
hQT¢ Gd©ªπ GÿÉU°á Hù°«ÉS°á M≤ƒ¥ G’Efù°É¿ ‘ T°ôcá H» H»

bÉΩ aôj≥ GEOGQI Gdû°ôcá ‘ YªÉ¿ Hë†°ƒQ hQT°á Yªπ e©æ«á Hë≤ƒ¥ G’Efù°É¿ ‘ fƒaªÈ 3102‘ V°«Éaá GCMó NÈGA M≤ƒ¥
G’Efù°É¿ GdàÉH©Ú dû°ôcá H» H». hcÉ¿ Gd¡ó± eø J∏∂ GdƒQT°á GEd≤ÉA Gd†°ƒA Y∏≈ Gdàƒb©Éä GŸàõGjóI ’CU°ëÉÜ Gd©ªπ- eãπ T°ôcá
H» H»- Mƒ∫ M≤ƒ¥ G’Efù°É¿ NÉU°á eæò GEYÓ¿ GŸÑÉOÇ GdàƒL«¡«á dÓC· GŸàëóI Hû°ÉC¿ G’CYªÉ∫ GdàéÉQjá hM≤ƒ¥ G’Efù°É¿,
hGdà» Jà†°ªø eà£∏ÑÉä Gdû°ôcÉä ’EX¡ÉQ GMÎGΩ M≤ƒ¥ G’Efù°É¿ eø NÓ∫ G’Là¡ÉO ‘ eæ™ eÉ jƒDKô Y∏≈ GMÎGΩ M≤ƒ¥ G’Efù°É¿
hJ£Ñ«≥ bƒGf«æ¡É hGdàîØ«∞ eø G’BKÉQ GŸÎJÑá Y∏≈ YóΩ J£Ñ«≤¡É hJƒaÒ GdƒS°ÉFπ GdÓReá ’S°ÎOGO G◊≤ƒ¥ hQO GŸ¶É⁄.

GCY∏æâ T°ôcá H» H» S°«ÉS°à¡É GŸ©æ«á HÉ’CYªÉ∫ GdàéÉQjá hM≤ƒ¥ G’Efù°É¿ ‘ eÉQS¢ 3102, hGdà» ÃƒLÑ¡É J∏àõΩ T°ôcá H» H»
HàæØ«ò G÷ƒGfÖ PGä Gdü°∏á eø J∏∂ GŸÑÉOÇ GdàƒL«¡«á. hJû°μπ hQT°á Gd©ªπ gò√ LõAGk eø J©ª«º gò√ Gdù°«ÉS°á cªÉ Jù°ÉYó ‘
RjÉOI hY» cÑÉQ Gd≤ÉOI HÉBKÉQ M≤ƒ¥ G’Efù°É¿ hGıÉWô GÙàª∏á eø YóΩ GŸãƒ∫ d≤ƒGfÚ Gd©ªπ cù°àîóGΩ GCS°Éd«Ö Gd©ªÉdá
Gd≤ù°ôjá hYóΩ JƒaÒ Gdμª«á GŸæÉS°Ñá eø Gdà¨òjá hGŸ«É√.

T°ƒDh¿ Gd©ªÉ∫

jo£Ñ≥ GŸû°ôh´ e©ÉjÒ T°ƒDh¿ Gd©ªÉ∫ Gdà» Jæ£Ñ≥ Y∏≈ Lª«™ Gd©Ée∏Ú ÃÉ ‘ Pd∂
GŸà©¡ójø GŸ©æ«Ú HÉd©ªπ ‘ eû°ôh´ NõG¿. hHÉ’CNò ‘ G’YàÑÉQ Ho©ó H©†¢ eƒGb™
Gd©ªπ hhbƒY¡É ‘ H«ÄÉä U°ëôGhjá bÉS°«á, aÉE¿ J£Ñ«≥ G◊ó G’COf≈ eø eà£∏ÑÉä
QaÉg«á Gd©ªÉ∫ j∏©Ö OhQGk gÉeÉk ‘ ‚Éì GŸû°ôh´. hJoù°ÉYó J∏∂ GŸ©ÉjÒ GŸû°ôh´
Y∏≈ G’S°à©Éfá HÉ’CT°îÉU¢ GŸæÉS°ÑÚ d∏©ªπ hQa™ cØÉAI hLƒOI Gd©ªπ GŸæéõ hU°ƒ’k
GE¤ –≤«≥ GCa†°π e©ó’ä G’COGA. hJ©àªó J∏∂ GŸà£∏ÑÉä Y∏≈ Gdàû°ôj©Éä Gd©ªÉf«á

heà£∏ÑÉä T°ôcá H» H» hGŸ©ÉjÒ Gdóhd«á.

JƒaÒ e©ÉjÒ YÉOdá dôaÉg«á Gd©ªÉ∫ S°ƒ± jù°ÉYó Y∏≈ –≤«≥ Jû°¨«π a©É∫ haÉF≥ G÷ƒOI.

GÛàª™
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Gdã≤Éaá hGdà≤Éd«ó
J©ªπ T°ôcá H» H» ‘ MƒG‹ 08Ohdá HÉd©É⁄ hJ∏àõΩ HÉMÎGΩ YÉOGä hJ≤Éd«ó
Gdû°©ƒÜ Hà∏∂ Gdóh∫, dòd∂ J†°™ Gdû°ôcá e©ÉjÒGk jéÖ Y∏≈ Lª«™ GŸƒXØÚ G’dàõGΩ H¡É

heôGYÉJ¡É eø GCLπ N∏≥ H«Äá Yªπ J≤ƒΩ Y∏≈ G’MÎGΩ hGdàØÉgº.

hbó hV°©â T°ôcá H» H» N££Ék d∏àƒGU°π hQa™ GdƒY» GÙ∏» HÉCfû°£à¡É eø GCLπ
GMÎGΩ hJ≤ójô Gdã≤Éaá hGdà≤Éd«ó Gd©ªÉf«á. j©àÈ GdàƒGU°π e™ GÛàª©Éä GÙ∏«á

Yæü°ôGk gÉeÉk eø Yªπ T°ôcá H» H». hj©àÈ GdàƒGU°π e™ GÛàª™ Gd©ªÉÊ hG’CWôG±
GŸ©æ«á Ãû°ôh´ NõG¿ N£ƒI e¡ªá eø Gÿ£ƒGä Gd©Éeá Gdà» S°ƒ± Jù°ÉYó ‘ –ójó
G’BKÉQ Gdù°∏Ñ«á hG’EjéÉH«á Y∏≈ GÛàª™ GÙ∏». heø NÓ∫ gòG Áμø dû°ôcá H» H»
JôLªá gòG GE¤ N£§ dÓEOGQI dà©õjõ G’BKÉQ G’EjéÉH«á hG◊ó eø G’BKÉQ Gdù°∏Ñ«á.

Lª«™ Gd©Ée∏Ú Hû°ôcá H» H» ‘ YªÉ¿ jë†°ôh¿ hQT¢ Gd©ªπ GŸ©æ«á Hà≤Ñπ Gdàæƒ´.

GÛàª™

OQGS°á MÉdá
M∏≤Éä Yªπ Mƒ∫ J≤Ñπ Gdàæƒ´

S°ƒ± jë†°ô GCcÌ eø 004T°îü¢ eø eƒXØ» T°ôcá H» H» haôj≥ Yªπ GdƒcÉdá hQT¢ Gd©ªπ GŸ©æ«á J≤Ñπ Gdàæƒ´ Gdà» Joéôi
d∏ªƒXØÚ Gd©Ée∏Ú ‘ YªÉ¿. –¶≈ hQT¢ Gd©ªπ gò√ Hàû°é«™ hOYº eø OjØ«ó cÉeÑπ GŸójô Gd©ÉΩ d∏û°ôcá ‘ YªÉ¿, hJ¡ó± GE¤
JôS°«ï GCMó b«º T°ôcá H» H» GŸàªã∏á ‘ Qhì GdØôj≥ GdƒGMó, hPd∂ eø NÓ∫ bÑƒ∫ Gdàæƒ´ eø Lª«™ G’CT°îÉU¢ Gdòjø j©ª∏ƒ¿

‘ T°ôcá H» H» YªÉ¿.

J≤Ñπ Gdàæƒ´ gƒ LõA GCS°ÉS°» eø Wôj≤á GEOGQJæÉ d©ª∏æÉ GdàéÉQ… ‘ T°ôcá H» H» hbæÉI QF«ù°«á fû°é™ eø NÓd¡É b«º
hS°∏ƒc«Éä H» H». Jà«í gò√ GdóhQGä aôU°á Y¶«ªá d∏ªƒXØÚ Gd©Ée∏Ú ‘ YªÉ¿ Ÿ©ôaá GŸõjó Mƒ∫ Jæƒ´ Gd≤ƒi Gd©Ée∏á ‘
GŸæ£≤á hGdƒS°ÉFπ Gdà» ÁμææÉ GS°àîóGe¡É d∏à©Éh¿ Hû°μπ GCcÌ a©Éd«á cØôj≥ Yªπ hGMó.
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Gd≤«ªá GÙ∏«á GŸ†°Éaá

fàƒb™ GC¿ jàéÉhR Méº GEfØÉbæÉ Gdàû°¨«∏» e™ GŸƒQOjø GÙ∏«Ú eóI GŸû°ôh´ G’Ceô
Gdò… S°ƒ± j©ƒO HÉdæØ™ Y∏≈ ›ªƒYá eø ›É’ä Gdù°ƒ¥, hfù°©≈ Hμπ Jû°É• GE¤ OYº

aôU¢ GdàóQjÖ hGdà£ƒjô ‘ S°∏ù°∏á G’EeóGO. heø NÓ∫ OYº GŸƒQOjø hGÿóeÉä
GÙ∏«á, Jàƒb™ T°ôcá H» H» OYº G’bàü°ÉOjÉä GÙ∏«á Yø Wôj≥ JƒaÒ aôU¢ Jæª«á

Wƒj∏á G’Ceó.T¢

J©ªπ T°ôcá H» H» e™ hRGQI GdæØ§ hGd¨ÉR hZÒgÉ eø GŸû°¨∏Ú ‘ ÷æá Gd≤«ªá
GÙ∏«á GŸ†°Éaá eø GCLπ JÑÉO∫ GŸ©ôaá Hû°μπ LªÉY» hQa™ J≤ÉQjô Yø GCOGA Mƒ∫
GCgóGa¡É OGNπ GdÑÓO. hha≤Ék dƒRGQI GdæØ§ hGd¨ÉR, jà†°ªø GdàõGΩ Gdû°ôcá fëƒ Gd≤«ªá
GÙ∏«á GŸ†°Éaá G’S°àãªÉQ ‘ G’CU°ƒ∫ GdãÉHàá hJ©õjõ aμôI Gdà©ªÚ hGdàóQjÖ

hG’S°à©Éfá HÉdÑ†°ÉF™ hGŸæàéÉä GÙ∏«á hGdà©Ébó eø GdÑÉWø Y∏≈ GÿóeÉä GÙ∏«á,
hJ£ƒjô GŸƒQOjø GdƒWæ«Ú, hOYº GdàóQjÖ GdƒWæ» heƒDS°ù°Éä GdÑëå hGdà£ƒjô. cªÉ
góaâ J∏∂ GŸÑÉOQI GE¤ hV°™ Méô G’CS°ÉS¢ ’EbÉeá U°æÉYá hNóeÉä fi∏«á S°ƒ±
J∏Ñ» GMà«ÉLÉä b£É´ GdæØ§ hGd¨ÉR hZÒgÉ eø Gdü°æÉYÉä ‘ YªÉ¿ hGŸæ£≤á HƒL¬
YÉΩ. hj©àÈ gòG ›É’k fÉe«Ék hf©ªπ Hé¡ó e™ GdƒRGQI hGŸ©æ«Ú H¡òG Gd≤£É´ Y∏≈
J£ƒjô GdÈfÉeè.

eø NÓ∫ OYº

GŸƒQOjø hGÿóeÉä

GÙ∏«á, Jàƒb™ T°ôcá

H» H» OYº

G’bàü°ÉOjÉä GÙ∏«á.

GŸû°ÉQcÚ ‘ HôfÉeè H» H» YªÉ¿ d∏≤ÉOI Gdû°ÑÉÜ, hgƒ HôfÉeè j¡ó± GE¤ GEY£ÉA Gdû°ÑÉÜ Gd©ªÉÊ aôU°á dà£ƒjô e¡ÉQGJ¡º, ‡É jé©∏¡º GCcÌ bÉH∏«á d∏àƒX«∞.
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OQGS°á MÉdá
GCHëÉç T°ôcá H» H» dà£ƒjô GdμØÉAGä hGŸ¡ÉQGä Gd©ªÉf«á

J†°™ Mμƒeá S°∏£æá YªÉ¿ GdàƒX«∞ hJ£ƒjô GdμØÉAGä Gd©ªÉf«á cÉChdƒjá d¡É hbó GChV°í U°ÉMÖ G÷Ódá Gdù°∏£É¿ bÉHƒS¢ G◊ÉLá
GŸàõGjóI dàμÉJ∞ G÷¡ƒO eø GCLπ J©õjõ aμôI GdàƒWÚ Gd©ªÉf«á )Gdà©ªÚ(.

J∏àõΩ T°ôcá H» H» GdàõGeÉk bƒjÉk Hà£ƒjô GdμØÉAGä Gd©ªÉf«á NÉU°á ‘ G’COhGQ Gd≤«ÉOjá hGd¡æóS°«á hGdØæ«á Gd¡Éeá. hcéõA eø gòG
G’dàõGΩ GCLôä T°ôcá H» H» eÑÉOQI Hëã«á d∏ªù°ÉYóI Y∏≈ –ójó YƒGeπ J£ƒjô GdμØÉAGä Gd©ªÉf«á ‘ ›É∫ Gd¡æóS°á e™ GdÎc«õ

Y∏≈ b£É´ Gd¨ÉR hGdæØ§.

hbó J†°ªø GdÑëå Y≤ó e≤ÉHÓä eƒS°©á e™ YóO eø GCU°ëÉÜ Gd©ªÉ∫ hGŸã≤ØÚ ‘ Ohdá YªÉ¿ d∏ëü°ƒ∫ Y∏≈ eÓM¶Éä eØü°∏á
Mƒ∫ Gd©ójó eø GŸƒV°ƒYÉä. cªÉ GCLô… GS°àÑ«É¿ GBNô Y∏≈ KÓKá ›ªƒYÉä JàÉCd∞ eø WÓÜ YªÉf«Ú )eø eôM∏á GdãÉfƒjá

Gd©Éeá GCh G÷Ée©á( hGCS°ÉJòI LÉe©«Ú hGCU°ëÉÜ Yªπ )Y∏≈ S°Ñ«π GŸãÉ∫ QLÉ∫ G’CYªÉ∫ hGŸƒGQO GdÑû°ôjá(.

GÛàª™
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H©†¢ GŸàóQHÚ GdàÉH©Ú dû°ôcá H» H» ‘ HôfÉeè J£ƒjô JóQjÖ hJ£ƒjô GdØæ«Ú.

OQGS°á MÉdá
HôfÉeè JóQjÖ hJ£ƒjô GdØæ«Ú GdàÉH©Ú dû°ôcá H» H» hJ£ƒjô e¡ÉQGJ¡º

J≤ƒΩ T°ôcá H» H» Hà£ƒjô Gd≤óQGä hGdμØÉAGä GÙ∏«á Yø Wôj≥ Gd©ójó eø GdÈGeè Gdà©∏«ª«á hGdàóQjÑ«á. aØ» YÉΩ 2102,
GCW∏≤â Gdû°ôcá HôfÉeè Gdà£ƒjô hGdàóQjÖ d∏Øæ«Ú Gdà≤æ«Ú hgƒ HôfÉeè J£ƒjô Áàó d©óI S°æƒGä d∏ªƒGWæÚ Gd©ªÉf«Ú. jîü°ü¢
GdÈfÉeè d∏ëÉU°∏Ú Y∏≈ OH∏ƒeÉä Gdμ∏«Éä GdØæ«á eø GŸù°àƒi G’CS°ÉS°» Mà≈ GdƒU°ƒ∫ GE¤ GŸù°àƒi GdØæ» Gd©ÉŸ» NÓ∫ Nªù¢
S°æƒGä.

hjo≤ÉΩ HôfÉeè GdàóQjÖ hGdà£ƒjô d∏Øæ«Ú Ã©¡ó GdàóQjÖ GdƒWæ» ‘ eù°≤§, hjàÑ©¬ JóQjÖ Yª∏» d∏ªà≤óeÚ d∏àƒX«∞. jà∏≤≈
GŸàóQHƒ¿ J©∏«ªÉä hJƒL«¡Éä eμãØá Mƒ∫ Gdü°ëá hGdù°Óeá hG÷ƒGfÖ GdØæ«á ‘ ›É∫ GdæØ§ hGd¨ÉR HÉ’EV°Éaá GE¤ JóQjÖ Y∏≈
Gd∏¨á G’E‚∏«õjá cªÉ jë¶ƒ¿ HØôU°á GŸû°ÉQcá ‘ HôGeè Gd©ªπ ‘ H©†¢ Gd©ª∏«Éä Gdóhd«á GdàÉH©á dû°ôcá H» H». hH©ó Gdàîôê

cØæ«Ú ‘ Gd©ª∏«Éä GCh aæ«Ú c¡ôHÉA, S°ƒ± jëü°∏ƒ¿ Y∏≈ aôU°á Gd©ªπ cØæ«Ú e«óGf«Ú HÉŸæû°ÉBä Gdàû°¨«∏«á GdàÉH©á Ÿû°ôh´
NõG¿- hgƒ OhQ QF«ù°» ‘ GCYªÉ∫ T°ôcá H» H» ‘ YªÉ¿. hJàƒb™ T°ôcá H» H» JƒX«∞ hJóQjÖ eÉ j≤ôÜ eø 021aæ«Ék YªÉf«Ék
Y∏≈ eóGQ G’CYƒGΩ Gd≤ÉOeá.

gæÉ∑ GCQH©ƒ¿ YªÉf«Ék HÉdØ©π eû°ÎcÚ HÉdÈfÉeè hS°ƒ± J≤Ñπ Gdû°ôcá 42eƒGWæÉk YªÉf«Ék GBNôjø YÉΩ 4102.

Áμø Gdà©ô± Y∏≈ GdØôU¢ GŸàÉMá d∏£ÓÜ hGÿôjéÚ YÈ eƒb©æÉ HÉ’EfÎfâ: 
/snoitacol-etaudarg/setaudarg-dna-stneduts/sreerac/etaroproc/labolg/ne/moc.pb
lmth.setaudarg-dna-stneduts-namo
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fù°©≈ ‘ T°ôcá H»

H» GE¤ JƒX«∞ GCcØÉC

G’CT°îÉU¢ hJ£ƒjô

e¡ÉQGJ¡º hJƒaÒ aôU¢

d∏à£ƒjô GŸ¡æ»

GŸàƒGU°π.

GCMó GCY†°ÉA aôj≥ Yªπ T°ôcá H» H» ‘ eôa≥ GNàÑÉQ GBHÉQ ‡àóI Y∏≈ f£É¥ hGS°™ Ãæ£≤á G’eà«ÉR 16,

J£ƒjô Gd≤óQGä GÙ∏«á

J∏àõΩ T°ôcá H» H» HàƒX«∞ hJóQjÖ GCa†°π GŸƒXØÚ. cªÉ J∏àõΩ HàªμÚ Gd©ªÉdá
GÙ∏«á hN∏≥ GŸõjó eø aôU¢ Gd©ªπ d∏ªƒGWæÚ Gd©ªÉf«Ú c» jü°ÒhG bÉOI GŸù°à≤Ñπ

‘ b£É´ Gd¨ÉR hGdæØ§.

j©àÈ JƒX«∞ GŸƒGWæÚ Gd©ªÉf«Ú hJ£ƒjô cØÉAJ¡º eø G÷ƒGfÖ Gd¡Éeá dÑæÉA YÓbá
bƒjá e™ GÛàª™ GÙ∏» J≤ƒΩ Y∏≈ GŸæØ©á GŸàÑÉOdá. h‘ N†°º S°ƒ¥ Gd©ªπ GÙ∏»
Gdò… jàª«õ HÉŸæÉaù°á Gd©Éd«á Jù°©≈ T°ôcá H» H» GE¤ JƒX«∞ GŸõjó eø GŸƒXØÚ
Gd©ªÉf«Ú hJ£ƒjô cØÉAJ¡º. h “ãπ Gd©ªÉdá Gd©ªÉf«á dû°ôcá H» H» YªÉ¿ GdμÉFæá

Ãù°≤§ MƒG‹ 07% GYàÑÉQGk eø e£∏™ 4102.

Qcõä H» H» YªÉ¿ Y∏≈ JƒX«∞ GŸƒGWæÚ Gd©ªÉf«Ú Ph… GdμØÉAI hQYÉjá Gd©ójó eø
HôGeè Gdà©∏º hHôGeè Gdàîôê hGdàóQjÖ dà£ƒjô GŸù°ÉQ GŸ¡æ» ‘ b£É´ Gd¨ÉR hGdæØ§.
hGdØôU¢ Gdà» J≤óe¡É T°ôcá H» H» d∏îôjéÚ hGŸàóQHÚ JÎcõ Y∏≈ KÓKá ›É’ä
QF«ù°«á:

•Gd¡æóS°á- M«å JƒX∞ T°ôcá H» H» Gd©ójó eø Gdàîü°ü°Éä Gd¡æóS°«á eãπ
GŸ«μÉf«μÉ hGdμ¡ôHÉA hGd¡æóS°á GŸóf«á hgæóS°á G’CfÉH«Ö hgæóS°á Gd©ª∏«Éä.

•Gd©∏ƒΩ- Gd£ÓÜ GŸàîü°ü°ƒ¿ ‘ Gdμ«ª«ÉA hGd©∏ƒΩ G÷«ƒdƒL«á hGdÑÎha«õjÉA.

•G’CYªÉ∫- Gd£ÓÜ ‘ ›É∫ GŸƒGQO GdÑû°ôjá hGdàéÉQI hGdàªƒjπ hGŸû°ÎjÉä
hGŸÑ«©Éä hGdàù°ƒj≥.

J¡àº T°ôcá H» H» Hà£ƒjô ›ªƒYá eø aôU¢ Gdæªƒ eø GCLπ GEYóGO bÉOI heÑàμôjø
GŸù°à≤Ñπ Ãù°ÉQ e¡æ» hGYó.

GÛàª™
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OQGS°á MÉdá
eÑÉOQGä G’S°àãªÉQ G’LàªÉY»

J©ªπ T°ôcá H» H» ‘ YªÉ¿ eæò YÉΩ 7002hbÉeâ HóYº Gd©ójó eø GŸÑÉOQGä céõA eø GES°ÎGJ«é«à¡É dÓS°àãªÉQ G’LàªÉY».
Jà†°ªø H©†¢ G’Ceã∏á Y∏≈ GŸû°ôhYÉä Gdà» OYªà¡É T°ôcá H» H» eÉ j∏»:

•Jæª«á Gdû°ÑÉÜ- eæò YÉΩ 8002, hJù°à†°«∞ T°ôcá H» H» GCWØÉ∫ GŸóGQS¢ Gd©ªÉf«á V°ªø HôfÉeè T°ôcá H» H» d∏û°ÑÉÜ
GŸ¨Éeôjø ‘ GdØéÒI, hjû°ªπ gòG e¨ÉeôGä GCS°ÑƒY«á hHæÉA aô¥ Gd©ªπ.

•GŸóGQS¢ Gdü°«Ø«á hGdàóQjÖ Y∏≈ G◊ô± Gdü°¨ÒI- ‘ YÉe»
q

 1102h 2102bÉeâ T°ôcá H» H» HóYº eæ¶ªÉä GÛàª™
GÙ∏» HÉd≤ôÜ eø H¡ÓA ‘ GEfû°ÉA eóQS°á U°«Ø«á heû°ôh´ d∏àóQjÖ Y∏≈ G◊ô± Gdü°¨ÒI d∏ù°«óGä hG’CWØÉ∫ HÉŸæÉW≥
GÙ∏«á.

•GdôYÉjá- bÉeâ T°ôcá H» H» H©óO eø G’ES°¡ÉeÉä GÿÒjá PGä Gdü°∏á HÉdà©∏«º, hGCMóç J∏∂ G’ES°¡ÉeÉä cÉfâ QYÉjá
GÛàª™ GdÑ«Ä» Ÿû°ôh´ YªÉ¿ Gdà©∏«ª» HéõjôI eü°ÒI, hQYÉjá eÑÉOQI GCfójá Gdû°ÑÉÜ Gdà» GCW∏≤à¡É hRGQI GdôjÉV°á hOYº

e©ôV¢ LÉe©á Gdù°∏£É¿ bÉHƒS¢ d∏¡æóS°á.

GCWØÉ∫ GCKæÉA GS°àªàÉY¡º HÉŸóQS°á Gdü°«Ø«á hHôfÉeè GdàóQjÖ Y∏≈ G◊ô± Gdü°¨ÒI Gdò… OYªà¬ T°ôcá H» H» YÉΩ 2102.
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e™ GS°àªôGQ ‰ƒ Méº

GŸû°ôh´ S°ƒ± J≤ƒΩ

T°ôcá H» H» Hà£ƒjô

GES°ÎGJ«é«à¡É dÓS°àãªÉQ

G’LàªÉY» hS°ƒ± Joôcõ

Y∏≈ YóO eø GÛÉ’ä

GdôF«ù°«á ÃÉ ‘ Pd∂:

•Gdà©∏«º.

•J£ƒjô eû°ÉQj™ QjÉOI

G’CYªÉ∫.

HôGeè G’S°àãªÉQ G’LàªÉY»

J¡ó± GES°ÎGJ«é«á T°ôcá H» H» dÓS°àãªÉQ G’LàªÉY» NÓ∫ eôM∏á GEfû°ÉA
eû°ôh´ NõG¿ GE¤ GdàªÉT°» e™ G’CgóG± Gdà£ƒjôjá Gd£ƒj∏á G’Ceó GŸæü°ƒU¢ Y∏«¡É

‘ GES°ÎGJ«é«á QhDjá YªÉ¿ d©ÉΩ 0202, hg» N£á Jôcõ Y∏≈ Gdàæƒ´ G’bàü°ÉO…
hG’S°àãªÉQ ‘ G’CT°îÉU¢ h‰ƒ Gd≤£É´ GÿÉU¢ hG’EfØÉ¥ Y∏≈ GdÑæ«á Gdàëà«á
hN∏≥ aôU¢ d∏©ªπ, hJû°é«™ Yª∏«á Gdæªƒ Gdû°Éeπ ‘ YªÉ¿. hY∏≈ GŸù°àƒi
Gdóh‹, “ã∏â GChdƒjÉä G◊μƒeá ‘ Må ‰ƒ Gd≤£ÉYÉä ZÒ GdÑÎhd«á hOYº J£ƒjô
Gd≤£É´ GÿÉU¢ ÃÉ ‘ Pd∂ GŸû°ôhYÉä Gdü°¨ÒI heàƒS°£á G◊éº. hG’S°àãªÉQ

‘ GdàóQjÖ hGdà©∏«º j©àÈ eø GCfû°£á GdóYº G’CS°ÉS°«á.

Jàμƒ¿ GES°ÎGJ«é«á T°ôcá H» H» eø Yæü°ôjø GCS°ÉS°«Ú:

1. HôfÉeè G’S°àãªÉQ G’LàªÉY» Ÿû°ôh´ NõG¿.HôfÉeè G’S°àãªÉQ G’LàªÉY»
Ÿû°ôh´ NõG¿. j¡ó± gòG GdÈfÉeè GE¤ G’ES°¡ÉΩ ‘ Gdà£ƒjô G’LàªÉY»
hG’bàü°ÉO… GŸù°àóGΩ dÓCT°îÉU¢ Gdòjø j≤£æƒ¿ hj©ª∏ƒ¿ HÉd≤ôÜ eø eæ£≤á
Geà«ÉR 16. cªÉ jƒaô GdóYº dÑ©†¢ G’Mà«ÉLÉä G’LàªÉY«á Gd≤ü°ÒI G’Ceó eãπ
GdÑæ«á Gdàëà«á, a†°Ók Yø eû°ôhYÉä OYº Gdà©∏«º hGdàóQjÖ GŸ¡æ» he¡ÉQGä
Gd©ªπ hHæÉA bóQGä G’CaôGO hGdÎhjè dÓCfû°£á GŸóQI d∏óNπ. hjæÑ¨» GC¿ jμƒ¿
dÓS°àãªÉQ ‘ GŸƒGQO GdÑû°ôjá hJƒaÒ GdàóQjÖ hGdà£ƒjô d∏ªéàª©Éä GÛÉhQI
GChdƒjá GCS°ÉS°«á.

2.HôfÉeè Gdàæª«á GŸù°àóGeá dû°ôcá H» H» ‘ YªÉ¿.jù°©≈ gòG GdÈfÉeè GE¤ OYº
Gdàæª«á G’bàü°ÉOjá hG’LàªÉY«á ‘ YªÉ¿ hGdÎc«õ Y∏≈ J£ƒjô Gdà©∏«º

hGŸû°ôhYÉä. Y∏≈ S°Ñ«π GŸãÉ∫, J†°ªæâ GŸû°ôhYÉä ‘ gòG G’EWÉQ eû°ôhYÉä
Jæª«á d∏û°ÑÉÜ hJ£ƒjô Gd≤«ÉOI hGdàóQjÖ GŸ¡æ» he¡ÉQGä Gd©ªπ hGdàóQjÖ Y∏≈
Gd∏¨Éä hGŸæí GdóQGS°«á d∏à©∏«º hGdà©∏«º GdÑ«Ä». hGŸû°ôhYÉä Gdà» JæóQê –â

aÄá J£ƒjô GŸƒDS°ù°Éä Jû°ªπ eû°ôhYÉä OYº Gdàªƒjπ Gdü°¨Ò dÓCYªÉ∫ GdæÉT°Äá GCh
G’CYªÉ∫ Gdü°¨ÒI Gdà» Jù°©≈ d∏àƒS°™ hNóeÉä MÉV°æÉä G’CYªÉ∫ hOYº GdóYÉjá

hGdàù°ƒj≥ d∏ªæàéÉä GÙ∏«á.

GÛàª™

8^78
e∏«ƒ¿ Oh’Q

e©ó∫ G’EfØÉ¥ Gd©ÉŸ» dû°ôcá H» H» Y∏≈ HôGeè

GÛàª™ YÉΩ 2013

GŸü°óQ:

eôGL©á G’S°àóGeá dû°ôcá H» H» YÉΩ 2013

ytilibaniatsus/moc.pb
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GES°ÎGJ«é«á G’S°àãªÉQ G’LàªÉY»

J¡ó± GES°ÎGJ«é«á T°ôcá H» H» dÓS°àãªÉQ G’LàªÉY» GE¤ L∏Ö GŸæØ©á GE¤ GdÑÓO Yø
Wôj≥ OYº Gdà£ƒjô G’LàªÉY» Y∏≈ flà∏∞ GŸù°àƒjÉä.

hjàº gòG Yø Wôj≥ GET°ôG∑ GÛàª™ hGŸæ¶ªÉä G◊μƒe«á hG’Cg∏«á hGŸƒDS°ù°Éä
G’CcÉOÁ«á hZÒgÉ eø Gdû°ôGcÉä Gdà» J©ƒO HÉŸæØ©á GŸàÑÉOdá d∏éª«™.
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GELôGAGä Gdû°μÉhi

eÉ g» GELôGAGä J∏≤» Gdû°μÉhi?

“ÉT°«kÉ e™ eóhfá bƒGYó Gdù°∏ƒ∑ GÿÉU°á Hû°ôcá H» H», bÉeâ Gdû°ôcá HÉEYóGO GCf¶ªá
d∏ôO Y∏≈ Gdà©∏«≤Éä GCh Gdû°μÉhi Mƒ∫ eû°ôh´ NõG¿. jà«í dæÉ gòG G’ELôGA GEeμÉf«á
GEOGQI Gdû°μÉhi hGdà©∏«≤Éä hM∏¡É Hû°μπ U°ë«í.

c«∞ Jù°Ò GELôGAGä Gdû°μÉhi?

Jà†°ªø Yª∏«á J∏≤» Gdû°μÉhi GELôGAGä eæ¶ªá dà∏≤» Gdû°μÉhi hGŸÓM¶Éä hGdàë≤«≥
a«¡É h–ójó GŸù°ƒDhd«Éä GdØôOjá G’CS°ÉS°«á OGNπ GŸû°ôh´. hJƒX∞ T°ôcá H» H»
eù°ƒDh‹ G’Jü°É∫ GÛàª©» ‘ GŸƒb™ Gdòjø j≤ƒeƒ¿ Hà∏≤» Gdû°μÉhi eø GÛàª™
GÙ∏» heàÉH©à¡É.

eø Gdò… Jæ£Ñ≥ Y∏«¬ J∏∂ G’ELôGAGä?

Jæ£Ñ≥ Y∏≈ GC… T°îü¢ jo©à≤ó GCf¬ bó JÉCKô Hû°μπ S°∏Ñ» LôGA GCYªÉ∫ GŸû°ôh´, hÁμø
d¡òG Gdû°îü¢ G’Jü°É∫ Hû°ôcá H» H» c» Jù°ÉYó√ Y∏≈ Mπ T°μƒG√.

eà≈ Jo£Ñ≥ J∏∂ G’ELôGAGä?

Jo£Ñ≥ G’ELôGAGä NÓ∫ eôM∏á GEfû°ÉA hJ£ƒjô eû°ôh´ NõG¿ HÉdμÉeπ.

c«∞ GCYóä J∏∂ G’ELôGAGä?

J¡ó± J∏∂ G’ELôGAGä GE¤ GC¿ JàªÉT°≈ e™ eóhfá bƒGYó Gdù°∏ƒ∑, h›ªƒYá GŸªÉQS°Éä
GÿÉU°á Hû°ôcá H» H» H¡É hÃÑÉOÇ G’C· GŸàëóI GdàƒL«¡«á Hû°ÉC¿ G’CYªÉ∫ GdàéÉQjá

hM≤ƒ¥ G’Efù°É¿.

GÛàª™
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OQGS°á MÉdá
GET°ôG∑ G’CWôG± GŸ©æ«á

GCLôi GŸû°ôh´ OQGS°á GLàªÉY«á GCS°ÉS°«á eƒS°©á YÉΩ 3102. cÉ¿ góa¡É –ójó G◊ù°ÉS°«Éä G’LàªÉY«á HÚ GÛàª©Éä GÙ∏«á
GÛÉhQI d∏μà∏á 16hJ≤««º G’Mà«ÉLÉä GÙ∏«á hGd£ªƒMÉä hGdàƒb©Éä cªÉ jôGgÉ G’CT°îÉU¢ GCfØù°¡º. cªÉ GCLô… GS°àÑ«É¿

eÑóF» ‘ jƒf«ƒ 2102T°ªπ 02eæõ’k H¡ó± Gcàû°É± WÑ«©á G÷ƒGQ hNÉU°á e©ôaá GMà«ÉLÉJ¡º Gıà∏Øá.

hHÉ’CNò ‘ G’YàÑÉQ Gdæ£É¥ GÙóhO dÓS°àÑ«É¿ Gdò… GCLô… YÉΩ 2102, J≤ôQ GELôGA GS°àÑ«É¿ GBNô T°Éeπ dà¨£«á eù°ÉMá GCcÈ eø
GÛàª©Éä GÙ∏«á GÛÉhQI, hGEY£ÉA T°ôcá H» H» aôU°á GCcÈ dØ¡º G’CS°ù¢ Gd≤Ñ∏«á d∏éƒGQ. h‘ YÉΩ 3102, bÉΩ fØù¢ aôj≥
Gd©ªπ H©≤ó e≤ÉHÓä e™ 58GCS°ôI d«μƒ¿ ›ªƒ´ G’CS°ô Gdà» N†°©â dÓS°àÑ«É¿ 501GCS°ôI Jàμƒ¿ eø 102YÉF∏á h4711aôO.

hbó Qcõä GdóQGS°Éä G’CS°ÉS°«á G’LàªÉY«á Gdà» GCLôjâ S°ÉH≤Ék Y∏≈ eæ£≤á G’Eeà«ÉR 16Hû°μπ cÑÒ hdμø a¡º GÛàª©Éä GÙ∏«á
GÛÉhQI dû°ôcá H» H» gƒ GCeô GCS°ÉS°».

cªÉ GCLôjâ e≤ÉHÓä T°Ñ¬ eæ¶ªá HÉS°àîóGΩ fØù¢ G’S°àÑ«É¿ hGdà» GCYóä dÓS°àÑ«ÉfÉä Gdà» GCLôjâ ‘ jƒf«ƒ 2102eø GCLπ
G◊ØÉ® Y∏≈ GJù°É¥ hJƒGa≥ GdÑ«ÉfÉä HÚ G’S°àÑ«ÉfÚ. hcÉ¿ G’S°àÑ«É¿ bó Lôi Jü°ª«ª¬ d«μƒ¿ Hù°«£Ék dàù°¡π G’ELÉHá Y∏«¬
HÉdàØü°«π ÃÉ jμØ» Mà≈ Jàƒaô eƒDT°ôGä d∏¶ôh± G’LàªÉY«á hG’bàü°ÉOjá HÚ GÛàª©Éä GÙ∏«á GÛÉhQI Ÿæ£≤á Yªπ
T°ôcá H» H».

ha«ªÉ j∏» eÉ Jà†°ªæ¬ G’gàªÉeÉä GdôF«ù°«á Gdà» GCKÒä Mƒ∫ GET°ôG∑ G’CWôG± GŸ©æ«á:

•GMÎGΩ K≤Éaá hJ≤Éd«ó Gdù°μÉ¿ GÙ∏«Ú.

•V°ªÉ¿ S°Óeá GŸÉT°«á.

•GS°àîóGΩ GŸ«É√ hGdà∏ƒç.

eã∏â gÉJÚ GdóQGS°àÚ hGŸù°ÉFπ Gdà» WôM¡É Gd©Éeá b«ªá cÑÒI Yæó J£ƒjô T°ôcá H» ÿ£§ G’EOGQI hGŸàÉH©á hGS°ÎGJ«é«á
G’S°àãªÉQ G’LàªÉY». hJû°ªπ J∏∂ Gÿ£§ Wô¥ ◊ªÉjá GÛàª©Éä GÙ∏«á Gdà» j≤™ Y∏«¡É JÉCKÒ GŸû°ôh´ ‘ OGFôI eæ£≤á NõG¿.

heø NÓ∫ GŸ©∏ƒeÉä Gdà» ” G◊ü°ƒ∫ Y∏«¡É eø NÓ∫ J∏∂ GdóQGS°Éä, ÁμææÉ GdàÉCKÒ Y∏≈ bôGQGä GŸû°ôh´ d∏ªù°ÉYóI Y∏≈ G◊ó
eø G’BKÉQ Gdù°∏Ñ«á d∏ªû°ôh´ Y∏≈ S°Ñ«π GŸãÉ∫ Yø Wôj≥ JƒL«¬ fû°É• GŸû°ôh´ H©«óGk Yø Gdàéª©Éä Gdù°μæ«á hGŸæÉW≥ GÙª«á.
ha«ªÉ jà©∏≥ HÉS°ÎGJ«é«á G’S°àãªÉQ G’LàªÉY», S°ƒ± Joù°ÉYó J∏∂ GdÑ«ÉfÉä Y∏≈ –ójó G’CWôG± hGŸæ¶ªÉä GŸ©æ«á ‘
GÛàª™ Gdà» Y∏«æÉ GdàƒGU°π e©¡É h–ójå J∏∂ GdÑ«ÉfÉä e™ J≤óΩ Gd©ªπ HÉŸû°ôh´ hGCj†°Ék d∏àƒGU°π e™ GÛàª™ hJ∏≤»
GŸÓM¶Éä hGdà©∏«≤Éä GŸæÉW≥ Gdà» ÁμææÉ J£ƒjôgÉ GCh flÉWÑà¡É.

›ªƒYá eø Gd©ªÉf«Ú jéôh¿ fiÉOKá ‘ eù°≤§, YªÉ¿
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J≤∏«π JÉCKÒ GCfû°£àæÉ Y∏≈ GÛàª©Éä GÙ∏«á GE¤
GCOf≈ Mó

J∏àõΩ T°ôcá H» H» Hà£ƒjô YÓbá eù°àªôI heØàƒMá e™ GÛàª©Éä GÙ∏«á OGNπ
hNÉQê eæ£≤á G’eà«ÉR16.

J©ªπ GEOGQI GŸû°ôh´ Yø cãÖ e™ G’CWôG± GŸ©æ«á fi∏«kÉ hGÛàª©Éä GÙ∏«á, NÉU°á
OGNπ eæ£≤á G’eà«ÉR16, hS°ƒ± Jù°àªô ‘ Pd∂ e™ eù°ƒDh‹ G’Jü°É∫ GÛàª©». heø
T°ÉC¿ gòG GŸù°ÉYóI ‘ J≤óË GCa†°π QhDjá dà∏∂ GÛàª©Éä GÙ∏«á eø NÓ∫ f£É¥
GŸû°ôh´ hGCj†°Ék Qa™ hY» T°ôcá H» H» HÉCjá T°μÉhi GCh eû°μÓä bó Jμƒ¿ dói J∏∂
GÛàª©Éä GÙ∏«á.

hbó S°ÉYóJæÉ fl££Éä G◊ù°ÉS°«á GdÑ«Ä«á hGÛàª©«á ‘ a¡º GŸμƒfÉä GdØ«õjÉF«á
hGdÑ«ƒdƒL«á hGdÑû°ôjá hGdÑ«Ä«á OGNπ eæ£≤á G’Eeà«ÉR 16, Gdà» “àó HÚ h’jàÚ;
h’já GBOΩ hh’já YÈ…. hbó GCNò ‘ G’YàÑÉQ GŸù°àƒWæÉä GdÑû°ôjá, NÉU°á ‘ eæÉW≥
GdƒGO… )Gf¶ô Gdü°Øëá 73(. hHÉS°àãæÉA Gcàû°É± hGEfàÉê Gd¡«óQhcôHƒ¿ aÉE¿ GŸƒGQO
G’bàü°ÉOjá GŸàÉMá.‘ eæ£≤á G’eà«ÉR 16g» JôH«á GŸƒGT°». h’ JõG∫ G’Cf¶ªá

hGdƒS°ÉFπ Gdà≤∏«ójá GŸù°àîóeá ’EOGQI GŸôGY» bÉFªá hJ©àÈ PGä GCgª«á K≤Éa«á
hM†°ÉQjá d∏ªéàª©Éä GdÑóhjá Y∏≈ S°Ñ«π GŸãÉ∫ f¶ÉΩ Gd≤ƒG√. hGd≤ƒG√ g» eæÉW≥
S°¡∏«á J≤∏«ójá jëóç H¡É a«†°ÉfÉä eƒS°ª«á fà«éá S°≤ƒ• G’Ce£ÉQ Gdàü°ÉYójá Y∏≈
G÷ÑÉ∫ hJ≤ƒΩ HóYº GdõQGYÉä hGŸÉT°«á.

Yø Wôj≥ GELôGA gòG GdÑëå, “μø GŸû°ôh´ eø J†°ªÚ J∏∂ Gdæ≤É• OGNπ NôGF§
eØü°∏á Y∏≈ GCf¶ªá e©∏ƒeÉä L¨ôGa«á eø GCLπ G◊ó eø GCKô GŸû°ôh´ Y∏≈ J∏∂ GÛÉ’ä
G◊ù°ÉS°á.

GÛàª™

foóQ∑ GCgª«á hLƒO YÓbá

HæÉAI heØàƒMá e™

G’CWôG± GŸ©æ«á hfù°©≈

Hé¡ó fëƒ J≤ƒjá J∏∂

Gd©ÓbÉä hG◊ØÉ® Y∏«¡É.

J©μù¢ eóhfá Gdù°∏ƒ∑

GÿÉU°á Hû°ôcá H» H»

eói GdàõGeæÉ hGMÎGeæÉ

◊≤ƒ¥ G’Efù°É¿.

fù°©≈ GE¤ GC¿ jμƒ¿ dæÉ

GCKô GEjéÉH» Y∏≈

GÛàª©Éä GÙ∏«á Gdà»

foéô… H¡É GCYªÉdæÉ.

jμªø GCMó G’CgóG± G’S°àãªÉQjá GÛàª©«á Ÿû°ôh´ NõG¿ ‘ J£ƒjô Gd≤óQGä hGŸƒDS°ù°Éä

GÙ∏«á hOYª¡É, hH¡òG jôJμõ góaæÉ Y∏≈ HæÉA Lù°ô eø Gdã≤á eø NÓ∫ GŸû°ÉQcá GdØ©Édá

e™ G’CWôG± GŸ©æ«á hhV°™ GCS°ÉS¢ bƒ… d©Óbá T°ôGcá a©Édá Wƒj∏á G’Ceó. heø NÓ∫

GS°ÎGJ«é«á GET°ôG∑ G’CWôG± GŸ©æ«á, f©ªπ Y∏≈ GS°àªôGQ G◊ó eø G’CKô Gdò… –óK¬

GCfû°£àæÉ Y∏≈ GÛàª©Éä GÙ∏«á ‘ eæ£≤á G’eà«ÉR 16.
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GCMó GŸ¡æ«Ú GŸ«óGf«Ú GdàÉH©Ú dû°ôcá H» H» GCKæÉA eæÉhHá Yªπ Ãæ£≤á G’eà«ÉR 16.
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Gd©∏ƒΩ hGdàμæƒdƒL«É

◊ªÉjá GdÑ«Äá

Joéô… T°ôcá H» H»

G’CHëÉç hJo£ƒQ Gd©∏ƒΩ

hGdà≤æ«Éä hG◊∏ƒ∫

GŸÑàμôI hJo£Ñ≤¡É

d∏ªù°ÉYóI ‘ G◊ó eø

G’BKÉQ GdÑ«Ä«á Gdà»

JoëóK¡É GCfû°£á Gdû°ôcá.

GCMó GŸ¡æ«Ú GŸ«óGf«Ú GdàÉH©Ú dû°ôcá H» H» GCKæÉA eæÉhHá Yªπ Ãæ£≤á G’eà«ÉR 16.

Gd¡æóS°á hGdàü°ª«º GdÑ«Ä»

hV°™ GŸû°ôh´ ‘ GYàÑÉQ√ Yæó Jü°ª«ª¬ GŸÑÉOÇ GÿÉU°á HÉŸ©óGä PGä G’CKô Gd†°ÉQ
Y∏≈ GdÑ«Äá. hGdà» bó JƒDO… GE¤ flÉdØá Lù°«ªá d∏≤ƒGfÚ GdÑ«Ä«á ‘ MÉdá YóΩ G’dàõGΩ
H¡É. hHæÉAk Y∏«¬ bÉΩ e¡æóS°ƒ T°ôcá H» H» ÃôGL©á Gdàü°ª«ªÉä Gd¡æóS°«á d∏ªû°ôh´
Hû°μπ f¶Ée» dàëójó J∏∂ GŸ©óGä Gdà» “ãπ N£ôGk Y∏≈ GdÑ«Äá hbÉeƒG HÉEYóGO eù°àæóGä

NÉU°á H¡É d†°ªÉ¿ Jôc«Ñ¡É hJû°¨«∏¡É Hû°μπ U°ë«í hHÉdàÉ‹ eù°ÉYóI eû°ôh´ NõG¿
Y∏≈ GdƒaÉA HÉŸà£∏ÑÉä GdÑ«Ä«á hG’dàõGΩ H¡É.

hS°«©ªπ GŸû°ôh´ GCj†°Ék Y∏≈ GJÑÉ´ GCa†°π Gÿ«ÉQGä GdÑ«Ä«á Gd©ª∏«á hGCa†°π G’CS°Éd«Ö
GŸàÉMá WƒG∫ eôM∏á Jü°ª«º GŸû°ôh´. hS°«©ªπ GŸû°ôh´ GCj†°Ék Y∏≈ GJÑÉ´ GCa†°π
Gÿ«ÉQGä GdÑ«Ä«á Gd©ª∏«á hGCa†°π G’CS°Éd«Ö GŸàÉMá WƒG∫ eôM∏á Jü°ª«º GŸû°ôh´,

hGdà» eø T°ÉCf¡É MªÉjá GdÑ«Äá hGÙÉa¶á Y∏«¡É Yø Wôj≥ –ójó G’CS°Éd«Ö
hGdàü°ª«ªÉä Gdà» d¡É aƒGFó H«Ä«á cÑÒI GCh Gdà» bó jμƒ¿ d¡É GCbπ V°ôQ fiàªπ e™
G’CNò ‘ G’YàÑÉQ eà£∏ÑÉä G’COGA Gdàû°¨«∏» hGdàμÉd«∞. hjî†°™ eû°ôh´ H» H» GE¤

eôGL©Éä OGN∏«á eæà¶ªá d∏àë≤≥ eø Lª«™ G’CKÉQ GdÑ«Ä«á GÙàª∏á WƒG∫ Yªô
GŸû°ôh´ hOQGS°à¡É hGdàÉCcó eø hLƒO GELôGAGä GEOGQjá eæÉS°Ñá d∏ëó eø JÉCKÒgÉ.

G’EOGQI GdÑ«Ä«á
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GCMó YªÉ∫ G’Efû°ÉA GŸ©æ«Ú Hàù°∏«º eôGa≥ GNàÑÉQ G’BHÉQ GŸªàóI Y∏≈ f£É¥ hGS°™ d∏û°ôcá.
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Gdàù°ôHÉä GŸØÉLÄá

‘ ›ÉdæÉ, gæÉ∑ OGFªÉk N£ƒQI Móhç GfÑ©ÉKÉä GCh Jù°ôjÑÉä Y∏≈ GdôZº eø Lª«™
GŸù°ÉY» hG÷¡ƒO Gdà» Hòdâ Ÿæ©¡É, dòd∂ Yªó GŸû°ôh´ Y∏≈ G◊ó eø gòG eø NÓ∫
GdÎc«õ Y∏≈ eæ™ Móhç GıÉWô, heø LÉfÑ¡É Hòdâ T°ôcá H» H» L¡ƒO Y¶«ªá eø
GCLπ –ójó flÉWô Gfù°μÉÜ GdæØ§ hJ≤««ª¡É hMù°ø GEOGQJ¡É. hJæ£Ñ≥ J∏∂ GŸÑÉOÇ Y∏≈
Gd¨ÉR hGfÑ©ÉKÉä Gdàμã«∞ Y∏≈ GdôZº eø GC¿ NƒGU¢ Gd¨ÉR hGdæØ§ hGdàμã«∞ flà∏Øá.
j©ªπ GŸû°ôh´ Y∏≈ G’dàõGΩ ÃªÉQS°Éä f¶ÉΩ GEOGQI Gdàû°¨«π GŸà©∏≤á HÉ’S°à©óGO
hG’S°àéÉHá ◊É’ä Jù°ôÜ GdæØ§ hV°Ñ£¡É ha≤Ék d∏æªƒPê Gdò… Lôi hV°©¬ Ÿû°ôh´

NõG¿. f©ªπ e™ eàîü°ü°Ú ‘ ›É∫ Gdàü°ó… dàù°ôHÉä GdæØ§ hGŸμãØÉä hPd∂ Yø
Wôj≥ hV°™ GCS°ƒGC S°«æÉQjƒgÉä ◊É’ä Jù°ôÜ ‘ N£á GŸû°ôh´, hGd©ªπ Y∏≈ –ójó
Gd†°ƒGH§ Gdà» J¶¡ô G◊ÉLá GEd«¡É dƒV°©¡É heæ™ Móhç MÉ’ä Gdàù°ôÜ GCh JîØ«∞

MóhK¡É.

j¡ó± GŸû°ôh´ GE¤ GeàÓc¬ Gd≤óQI GdØ©Édá Y∏≈ Gdà©Éeπ e™ GC… Móç WÉQÇ. hjû°ªπ
gòG JƒaÒ aôj≥ GS°àéÉHá hNÈGA eóQHÚ bÉOQjø Y∏≈ Gdà©Éeπ e™ GC… hGb©á GCh Móç
hGJÑÉ´ Gÿ£§ GdàØü°«∏«á HØ©Éd«á hcØÉAI hGEOGQI GC… fƒ´ eø G’fÑ©ÉKÉä bó jëóç

NÓ∫ Lª«™ eôGMπ GŸû°ôh´.

HÉ’EV°Éaá GE¤ GŸà£∏ÑÉä Gdàæ¶«ª«á dÓEHÓÆ Yø G’fÑ©ÉKÉä ‘ YªÉ¿, S°ƒ± j≤ƒΩ
GŸû°ôh´ Hàù°é«π GC… GfÑ©ÉKÉä côHƒf«á GCh g«óQhcôHƒf«á bó –óç Ÿù°ÉYóJ¬ Y∏≈

a¡º S°ÑÖ MóhK¡É heÉ Áμø G’S°àØÉOI eæ¬ hJ£Ñ«≤¬ dà£ƒjô GEOGQI GıÉWô OGNπ
GŸû°ôh´ Hû°μπ NÉU¢ h‘ Lª«™ Yª∏«Éä T°ôcá H» H» Gdàû°¨«∏«á HƒL¬ YÉΩ.

G’EOGQI GdÑ«Ä«á
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G’fÑ©ÉKÉä Gd¡ƒGF«á

Jù°©≈ T°ôcá H» H» GE¤ ŒæÖ G’fÑ©ÉKÉä Gd¡ƒGF«á hG◊ó eæ¡É heæ©¡É eø GCLπ J≤∏«π
G’CV°ôGQ GÙàª∏á Y∏≈ U°ëá G’Efù°É¿ hGdÑ«Äá. Jæàè e©¶º G’fÑ©ÉKÉä eø GT°à©É∫
GdƒbƒO G◊Øô… d∏ëü°ƒ∫ Y∏≈ Gd£Ébá heø NÓ∫ Jæ¶«∞ G’BHÉQ, hjû°ªπ gòG:

•Gd¨ÉRGä Gdóa«Äá - KÉÊ GCcù°«ó GdμôHƒ¿.

•GŸôcÑÉä Gd©†°ƒjá GŸà£ÉjôI.

•Gd¨ÉRGä eãπ GCcù°«ó GdμÈjâ hGCcù°«ó Gdæ«ÎhLÚ.

•G÷õjÄÉä GŸÎS°Ñá.

j∏àõΩ GŸû°ôh´ Hà≤∏«π G’fÑ©ÉKÉä GE¤ Gd¡ƒGA Hû°μπ cÑÒ eø NÓ∫ Jü°ª«º GŸæû°ÉBä
hGŸ©É÷á HÉS°àîóGΩ GCa†°π N«ÉQGä hGCS°Éd«Ö H«Ä«á Yª∏«á bóQ G’EeμÉ¿. h‘ S°Ñ«π
G’dàõGΩ HÉŸÑÉOÇ GdÑ«Ä«á d∏ªû°ôh´ S°©≈ aôj≥ Yªπ GŸû°ôh´ GE¤ G◊ó eø Méº
G’fÑ©ÉKÉä Yø Wôj≥ Jü°ª«º GŸ©Éeπ hN£§ G’EOGQI hGELôGAGä Gdàû°¨«π hGNà«ÉQ
GŸ©óGä, cªÉ bÉΩ GŸû°ôh´ H©ôV¢ N«ÉQGä dà≤óË JóGHÒ G◊ó eø G’fÑ©ÉKÉä NÓ∫

eôM∏á Gdàû°¨«π ÃéôO Jû°¨«π fi£á GŸ©É÷á GŸôcõjá )FPC(.

Jà†°ªø GCeã∏á JóGHÒ G◊ó eø G’fÑ©ÉKÉä eÉ j∏»: 

•Jôc«Ö QhDhS¢ PGä cØÉAI d∏ªnû°©π d∏ëó eø Gf£Ó¥ G’fÑ©ÉKÉä YæóeÉ jμƒ¿
G’T°à©É∫ e£∏ƒHÉk ’CZôGV¢ Gdù°Óeá.

•f≤π Gd¨ÉR GdæÉœ GCKæÉA Yª∏«Éä Jæ¶«∞ GdÑÄô GE¤ fi£á GŸ©É÷á GŸôcõjá eø T°ÉCf¬
GC¿ jëó eø G’T°à©É∫ GŸ£ƒ∫ ÃƒGb™ G’BHÉQ GdØôOjá.

•Jôc«Ö hMóI GS°ÎLÉ´ G◊ôGQI GŸàÑóOI HàƒQH«æÉä Gd¨ÉR. jù°àîóΩ gòG Gdæ¶ÉΩ
G◊ôGQI GŸàÑóOI Gdà» Jæàé¡É fi£á GŸ©É÷á GŸôcõjá hjo©«ó GS°àîóGe¡É hHÉdàÉ‹
j≤∏π G◊ÉLá GE¤ Gd£Ébá G’EV°Éa«á ’CZôGV¢ GdàóaÄá NÓ∫ GC… LõA GBNô eø Gd©ª∏«á.

bÉΩ GŸû°ôh´ Hà£ƒjô OQGS°á Lóhi d∏μôHƒ¿ hN£á eàÉH©á jéô… –ójã¡É HÉS°àªôGQ
WƒG∫ eôM∏á Jü°ª«º GŸû°ôh´. hbó S°ÉYó Pd∂ Y∏≈ “μÚ gòG GŸû°ôh´ eø GJîÉP
bôGQGä eù°àæÒI d∏Ñ«Äá a«ªÉ jà©∏≥ HÉdàü°ª«º Gd¡æóS°» Y∏≈ eù°àƒi J£ƒjô GŸû°ôh´.

GfÑ©ÉKÉä Gd¨ÉRGä

Gdóa«Äá

J¡ó± Gdû°ôcá GE¤ GEOGQI

GfÑ©ÉKÉä Gd¨ÉRGä

Gdóa«Äá eø NÓ∫

GS°àîóGΩ a©É∫ d∏£Ébá

Gdàû°¨«∏«á hG◊ó eø

G’T°à©É∫ hGdà¡ƒjá.
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Gdàμù°Ò Gd¡«óQhd«μ»

Jà£∏Ö Yª∏«á Gdàμù°Ò Gd¡«óQhd«μ» cª«Éä cÑÒI eø GŸ«É√. hG÷ójô HÉdòcô GC¿ GŸ«É√
GŸù°àîóeá HÉŸû°ôh´ PGä e∏ƒMá YÉd«á dòd∂ jéÖ GEN†°ÉY¡É GE¤ GŸ©É÷á bÑπ
GS°àîóGe¡É ‘ GCYªÉ∫ GŸû°ôh´ h‘ Yª∏«á Gdàμù°Ò Gd¡«óQhd«μ». hbó Yªπ eû°ôh´

NõG¿ Y∏≈ G◊ó eø cª«Éä GS°à¡Ó∑ GŸ«É√ YÈ flà∏∞ eôGMπ GŸû°ôh´ ÃÉ ‘ Pd∂
eôM∏á Gdàμù°Ò Gd¡«óQhd«μ».

gæÉ∑ YóO eø GdØôU¢ Gdà» Áμø eø NÓd¡É G◊ó eø GS°àîóGΩ GŸ«É√ hbó Lôi
J†°ªÚ Gd©ójó eø Gÿ«ÉQGä HÉŸû°ôh´. Y∏≈ S°Ñ«π GŸãÉ∫, j©«ó GŸû°ôh´ G’B¿ GS°àîóGΩ
GŸ«É√ Gdù°ƒOGA hGdôeÉOjá GŸ©É÷á ‘ H©†¢ G’Cfû°£á G’Efû°ÉF«á hGCYªÉ∫
G◊Øô/Gdàμù°Ò. 

Ÿõjó eø GŸ©∏ƒeÉä Mƒ∫ Gdàμù°Ò Gd¡«óQhd«μ» joôL≈ RjÉQI:
saglanoitnevnocnu/moc.pb

G’EOGQI GdÑ«Ä«á



OQGS°á MÉdá
“ƒjπ T°ôcá H» H» ’CHëÉç GS°àóGeá GŸ«É√

GCLôi HÉMãƒ LÉe©á gÉQaÉQO LõAGk eø G’CHëÉç GŸªƒdá eø T°ôcá H» H» Gdà» góaâ GE¤ OQGS°á G’ŒÉgÉä Gdù°ÉH≤á ‘ ›É∫
GŸƒGQO GŸÉF«á hc«∞ cÉ¿ d©ª∏«á GJîÉP Gd≤ôGQ a«ªÉ S°Ñ≥ GCKôGk Y∏≈ cπm eø G’bàü°ÉO hGÛàª™ hcª«á GŸ«É√ GŸàƒaôI hLƒOJ¡É,

heø gº GCU°ëÉÜ GŸü°Édí hU°Éf©ƒ Gd≤ôGQ ‘ b£É´ GŸ«É√ Hμπ Ohdá heÉ g» Hæ«á G◊ƒcªá G◊Éd«á hGEeμÉf«á GC¿ J≤ƒΩ Gdà≤æ«Éä
GdæÉT°Äá HóYº GS°àóGeá GŸ«É√ h‡ÉQS°Éä GEOGQJ¡É ‘ GŸù°à≤Ñπ. hGS°àæó GdÑëå GE¤ MƒGQGä e«óGf«á h–∏«π d∏≤ôGQGä.

S°ƒ± jàº G’EYÓ¿ Yø fàÉFè G’CHëÉç Gdà» S°ƒ± Joªãπ LõAGk eø HôfÉeè Gd£Ébá GŸù°àóGeá dû°ôcá H» H» Gdò… Áãπ OQGS°á
GES°ÎGJ«é«á e™ G÷Ée©Éä Ÿ©ôaá c«∞ Áμø d∏àëójÉä Gdà» JƒGL¬ Jƒaô GŸ«É√ heù°ÉMÉä G’CQGV°» hGŸ©ÉO¿ GC¿ JƒDKô Y∏≈
GNà«ÉQ eü°ÉOQ Gd£Ébá Y∏≈ eóGQ G’CQH©Ú YÉeÉk GŸ≤Ñ∏á.

egnellahcytilibaniatsusygrene/moc.pb
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GEOGQI GŸ«É√

Áãπ G◊ü°ƒ∫ Y∏≈ GŸ«É√ N£ƒQI GLàªÉY«á hH«Ä«á cÑÒI dòG j∏≤≈ YæÉjá eàõGjóI ‘
›É∫ U°æÉYá Gd¨ÉR hGdæØ§. e™ G’CNò ‘ G’YàÑÉQ GdÑ«Äá Gdü°ëôGhjá Gd≤ÉM∏á Ÿæ£≤á

G’eà«ÉR 16, GCOQ∑ aôj≥ Yªπ GŸû°ôh´ L«ókG YóΩ Jƒaô GŸ«É√ Hù°¡ƒdá dòG GCLôi
GS°àμû°ÉaÉä hOQGS°Éä eƒS°©á dàëójó eƒGQO GŸ«É√ hc«Ø«á GS°àîôGL¡É hWôj≤á JôT°«ó
GS°àîóGΩ GŸ«É√ Hû°μπ GCcÌ a©Éd«á.

heø GCLπ G◊ü°ƒ∫ Y∏≈ GŸ«É√ hGEOGQJ¡É hGdàî∏ü¢ eæ¡É H£ôj≤á eù°àóGeá NÓ∫ JæØ«ò
eû°ôh´ NõG¿, bÉeâ Gdû°ôcá Hà£ƒjô N£á ’EOGQI GŸ«É√ heàÉH©à¡É Hë«å Jû°ªπ J∏∂
Gÿ£á GS°àîóGΩ GŸ«É√ heæÉhdà¡É hJü°ôjØ¡É WƒG∫ aÎI JæØ«ò GŸû°ôh´, cªÉ JoëóO J∏∂
Gÿ£á JóGHÒ hGELôGAGä GdôbÉHá Gdà» J¡ó± GE¤ GS°àªôGQ GS°àîóGΩ GŸ«É√ hG◊ó eø
G’BKÉQ GdÑ«Ä«á hG’LàªÉY«á GŸü°ÉMÑá dòd∂ hGS°àîóGΩ J≤æ«Éä a©Édá Ÿ©É÷á GŸ«É√.

hJ©àÈ GÙÉa¶á Y∏≈ GŸ«É√ d∏ëó eø GS°àîôGê GŸ«É√ GÿÉΩ heæ™ J∏ƒç GŸ«É√ G÷ƒa«á
hGdù°£ë«á eø GCgº Gd©æÉU°ô Gdà» Jà†°ªæ¡É J∏∂ Gÿ£á.

GfÑ©ÉKÉä e«É√ Gdü°ô±

Jæàè e«É√ Gdü°ô± Hû°μπ WÑ«©» ‘ U°ƒQI eæàè KÉfƒ… GCKæÉA J£ƒjô Gd¨ÉR Gd£Ñ«©»
hJμã«Ø¬. S°ƒ± jù°àîóΩ eû°ôh´ NõG¿ GCa†°π N«ÉQ H«Ä» Yª∏» d∏àî∏ü¢ eø e«É√
Gdü°ô±. j©àªó gòG Gÿ«ÉQ Y∏≈ ›ªƒYá eø G’CgóG± GC’ hg» GC¿ jμƒ¿ d¡òG Gÿ«ÉQ GCbπ
GCKô H«Ä» hGC¿ jμƒ¿ Ph Jμ∏Øá eÉd«á e≤Ñƒdá. hbó GCLô… gòG Gdà≤««º Ÿ«É√ Gdü°ô±
GÿÉU°á Ãû°ôh´ NõG¿ hS°ƒ± jo©«ó GŸû°ôh´ GEYÉOI V°ï fl∏ØÉJ¬ eø GŸ«É√, hgòG eø
T°ÉCf¬ ŒæÖ GCjá GBKÉQ fiàª∏á bó –óç GCKæÉA Jü°ôj∞ GŸ«É√ GE¤ bæƒGä Gdü°ô±.

S°ƒ± Jî†°™ e«É√ Gdü°ô± GCh’k GE¤ e©É÷á ’ERGdá eù°àƒjÉä Gdà∏ƒç Kº Jo†°ï –â
G’CQV¢ M«å S°«àº GMàéÉRgÉ OGNπ Jμƒjø U°îô… eù°à≤ô.

GŸ«É√

JoóQ∑ T°ôcá H» H» GCgª«á

GEOGQI eü°ÉOQ GŸ«É√ HÉCcÈ

bóQ ‡μø eø GdμØÉAI

hGdØ©Éd«á ‘ GŸæÉW≥ Gdà»

Jàª«õ HÉ’EL¡ÉO GŸÉF»

hGdæóQI GŸÉF«á.

j¡ó± eû°ôh´ NõG¿ GE¤ V°ªÉ¿ JƒaÒ GŸ«É√ hGEOGQJ¡É hGdàî∏ü¢ eæ¡É Hü°ƒQI eù°àóGeá.

G’EOGQI GdÑ«Ä«á
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GEOGQI GdæØÉjÉä

hbó S°©â GEOGQI GŸû°ôh´ Hμπ fû°É• GE¤ Oeè GdóQhS¢ GŸù°àØÉOI
eø GŸªÉQS°Éä G÷«óI G’CNôi OGNπ T°ôcá H» H» ‘ gòG
GŸû°ôh´. hYæó Gdàî£«§ ’EOGQI GdæØÉjÉä GdàõeæÉ HÉŸÑÉOÇ
GÿÉU°á ÃªÉQS°Éä T°ôcá H» H» hGd≤Éfƒ¿ Gd©ªÉÊ. cªÉ S°©«æÉ
Hμπ fû°É• GE¤ eæ™ GdæØÉjÉä hGEYÉOI GS°àîóGe¡É hGEYÉOI JóhjôgÉ
he©É÷à¡É eø GCLπ J≤∏«π e©ó’ä Gdàî∏ü¢ eø GdæØÉjÉä.

S°ƒ± Jæàè e©¶º Gdμª«Éä Gd†°îªá eø GdæØÉjÉä eø GCfû°£á
G◊Øô hGdàæ≤«Ö ‘ U°ƒQI fl∏ØÉä MØô. hbó bôQ GŸû°ôh´
GS°àîóGΩ Gd£Ú P… G’CS°ÉS¢ GŸÉF» ‘ GCfû°£á G◊Øô, G’Ceô Gdò…
dø jé©π J∏∂ Gı∏ØÉä “ãπ GC… N£ƒQI hHÉdàÉ‹ S°ƒ± –ó Hû°μπ cÑÒ eø
G’BKÉQ GÙàª∏á Y∏≈ GdÑ«Äá.

NÓ∫ eôM∏á Jû°««ó GŸû°ôh´ jàƒb™ GC¿ jμƒ¿ 89% eø cπ Gı∏ØÉä G’Efû°ÉF«á Gdü°∏Ñá
fl∏ØÉä ZÒ N£ôI, hJàμƒ¿ ZÉdÑ«á Gı∏ØÉä G’Efû°ÉF«á eø OHû¢ GÿôS°Éfá hGÿôOI

GŸ©óf«á hZÒgÉ eø fl∏ØÉä G’S°àîóGΩ GdóGN∏» HÉŸû°ôh´ eãπ fl∏ØÉä G’CW©ªá
hGŸƒGO GŸù°àîóeá ‘ Gdà©ÑÄá, gòG hS°ƒ± Jæàè GCj†°Ék fl∏ØÉä GEfû°ÉF«á GEV°Éa«á NÓ∫
eôM∏á Gdü°«Éfá hGS°àîóGΩ GŸ©óGä hG’B’ä Gdã≤«∏á ‡É S°ƒ± jƒDO… GE¤ hLƒO fl∏ØÉä
eø G’EWÉQGä GŸù°àîóeá hfl∏ØÉä Gdõjƒä heƒGO Gdàû°ë«º.

jæªƒ MÉd«Ék S°ƒ¥ GEYÉOI Gdàóhjô ‘ Ohdá YªÉ¿, hj∏àõΩ eû°ôh´ NõG¿ HÉEOGQI GdæØÉjÉä
ha≤Ék d∏àù°∏ù°π Gd¡ôe» d∏æØÉjÉä, hbó bÉeâ T°ôcá H» H» Hû°μπ GS°àÑÉb» Hàëójó M∏ƒ∫
Gdàóhjô hGŸ©É÷á GŸªμæá ’EYÉOI Jóhjô GŸƒGO, hjà†°ªø gòG GELôGA Hëå Yø eæû°ÉBä
GEYÉOI Gdàóhjô Gd≤ÉFªá H©ªÉ¿ hc«∞ Áμø J£ƒjôgÉ Ÿ©É÷á fØÉjÉä GŸû°ôh´ ÃÉ
jàªÉT°≈ e™ GŸà£∏ÑÉä Gdàæ¶«ª«á GŸ©ªƒ∫ H¡É Hóhdá YªÉ¿ heà£∏ÑÉä T°ôcá H» H»,
cªÉ GCLôä Gdû°ôcá –∏«Ók dÓŒÉgÉä Gdù°ÉFóI MójãÉk ‘ ›É∫ GEOGQI GdæØÉjÉä.

hbó Nü°ü°â T°ôcá H» H» eæ£≤á ’EOGQI GdæØÉjÉä Ÿ©É÷á GdæØÉjÉä GdæÉŒá Yø
GCYªÉ∫ Gdà£ƒjô hGdàî∏ü¢ eæ¡É, hbó MóO GŸû°ôh´ Gd£ô¥ Gdà» eø NÓd¡É Áμø J£Ñ«≥
Gdàù°∏ù°π Gd¡ôe» d∏æØÉjÉä hbó Gf©μù¢ gòG Y∏≈ N£á GŸû°ôh´ GÿÉU°á HÉEOGQI
GdæØÉjÉä hY∏≈ Jü°ª«º GŸæ£≤á Gıü°ü°á ’EOGQI GdæØÉjÉä, Joà«í eæ£≤á GEOGQI
GdæØÉjÉä Jîõjø GdæØÉjÉä Gÿ£ôI bÑπ Gdàî∏ü¢ eæ¡É hf≤∏¡É GE¤ GEMói GŸæû°ÉBä
GÙ∏«á GŸ©æ«á HÉdàî∏ü¢ eø GdæØÉjÉä Gÿ£ôI, ha«ªÉ jà©∏≥ HÉCcÌ GdæØÉjÉä N£ƒQI
S°«éô… Gdàî∏ü¢ eæ¡É ‘ eμÑÉä flü°ü°á dòd∂ Gd¨ôV¢. S°ƒ± joôS°π GŸû°ôh´ GŸƒGO
Gd≤ÉH∏á ’EYÉOI Gdàóhjô NÉQê GŸƒb™ ‘ MÉdá Jƒaô eæû°ÉBä ’EYÉOI JóhjôgÉ.

heø LÉfÑ¡É S°ƒ± JÑò∫ T°ôcá H» H» Gd©æÉjá GdƒGLÑá dÓdàõGΩ ÃªÉQS°Éä GEOGQI
GdæØÉjÉä GŸ©ªƒ∫ H¡É Hóhdá YªÉ¿. hS°àù°àîóΩ GEOGQI GŸû°ôhYÉä Wôj≤á G’EN£ÉQGä

a«ªÉ jà©∏≥ Hæ≤π GdæØÉjÉä dàƒK«≥ Môcá GdæØÉjÉä hJù°é«∏¡É HóGjá eø fû°ÉCJ¡É eôhQkG
Hæ≤∏¡É heæÉhdà¡É eø bpÑπ GŸà©¡ójø GŸ©àªójø hU°ƒ’k GE¤ Gdàî∏ü¢ eæ¡É ha≤Ék d∏©æÉjá
GdƒGLÑá hN£á GEOGQI GdæØÉjÉä.

Gdàù°∏ù°π Gd¡ôe» ’EOGQI GdæØÉjÉä
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J≤««ªÉä G’BKÉQ GdÑ«Ä«á hG’LàªÉY«á

bÑπ GdÑóA ‘ GCjá GCfû°£á d∏ªƒb™, GV°£∏©â GEOGQI GŸû°ôh´ HÉEYóGO J≤««ªÉä Mƒ∫ G’BKÉQ
GdÑ«Ä«á hG’LàªÉY«á dàëójó GdÑ«ÄÉä G◊ù°ÉS°á hGCjá b†°ÉjÉ H«Ä«á fiàªπ X¡ƒQgÉ. hbó

Yªπ aôj≥ G’EOGQI GdÑ«Ä«á d∏ªû°ôh´ Y∏≈ hV°™ S°∏ù°∏á eø G’dàõGeÉä GdÑ«Ä«á
hG’LàªÉY«á GS°àæÉOGk GE¤ GŸ©∏ƒeÉä GŸμàù°Ñá eø Gdà≤««ªÉä. hbó Lôi hV°™ gò√
G’dàõGeÉä d∏ªù°ÉYóI ‘ GEOGQI fû°ÉWÉä G’Efû°ÉA hGd©ª∏«Éä ‘ eæ£≤á G’eà«ÉR 16
d∏ªù°ÉYóI ‘ eæ™ GC… GCKô H«Ä» hGdàîØ«∞ eæ¬, hJû°ªπ gò√ G’dàõGeÉä N£á ŸôGbÑá
hGEOGQI G’BKÉQ GdÑ«Ä«á hG’LàªÉY«á hS°éπ dÓdàõGeÉä.

JØü°π Gÿ£á JóGHÒ GdƒbÉjá hGdàîØ«∞ hGdà©õjõ Gdà» S°àƒV°™ eø GCLπ GEOGQI G’BKÉQ
GdÑ«Ä«á hG’LàªÉY«á GÙàª∏á d∏ªû°ôh´.

Jàëªπ T°ôcá H» H» eù°ƒDhd«á JæØ«ò Gÿ£á hG◊ØÉ® Y∏«¡É NÓ∫ OhQI M«ÉI GŸû°ôh´.
bªæÉ Hà£ƒjô ›ªƒYá eø GŸà£∏ÑÉä hGŸ©ÉjÒ GdÑ«Ä«á ÷ª«™ Gdæû°ÉWÉä V°ªø N£á
Gd©ªπ, GEP jàº eôGL©á Gdàób«≥ HÉfà¶ÉΩ e™ eàÉH©á JƒGa≥ GŸà©¡ójø e™ cπ J∏∂ G’CeƒQ.
j©ªπ Lª«™ GŸà©¡ójø ‘ GŸû°ôh´ hjàëª∏ƒ¿ eù°ƒDhd«á V°ªÉ¿ GdàõGΩ G÷ª«™
hGeàãÉd¡º d∏≤ƒGfÚ hGd∏ƒGFí hGŸ©ÉjÒ PGä Gdü°∏á a†°Ó Yø Gdàªù°∂ HÉd†°ƒGH§ GdÑ«Ä«á
hJóGHÒ GdàîØ«∞ Gdà» jéô… –ójógÉ ‘ bÉFªá Gdà≤««ªÉä hhKÉF≥ Gÿ£á
heù°àæóGJ¡É.

Gd≤†°ÉjÉ GdÑ«Ä«á GdôF«ù°«á

eø NÓ∫ Yª∏«á J≤««º G’CKô GdÑ«Ä», MóOä GEOGQI GŸû°ôh´ YóOGk eø G’BKÉQ GdÑ«Ä«á
GÙàª∏á, hYª∏â Y∏≈ GEOGQI J∏∂ G’BKÉQ eø NÓ∫ Gdàü°ª«º GdÑ«Ä» heø NÓ∫ J£ƒjô
GŸªÉQS°Éä hG’ELôGAGä. hhLó GC¿ G’BKÉQ GdÑ«Ä«á GdôF«ù°«á g»:

•GEOGQI GdæØÉjÉä.

•GEOGQI GŸ«É√ hGfÑ©ÉKÉä e«É√ Gdü°ô±.

•GfÑ©ÉKÉä Gd¡ƒGA.

•Gdàù°ôHÉä GŸØÉLÄá.

f©ªπ Y∏≈ GJîÉP

N£ƒGä dØ¡º hGEOGQI

G’BKÉQ GÙàª∏á

d©ª∏«Éä Gdû°ôcá Y∏≈

GŸæÉW≥ G◊ù°ÉS°á

H«Ä«Ék.

aæ» flàÈ j©ªπ Y∏≈ –∏«π Y«æÉä eø Gdæû°ÉWÉä GŸ«óGf«á.

G’EOGQI GdÑ«Ä«á
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G’ChOjá

jƒLó f¶ÉeÉ¿ dÓChOjá ‘ eæ£≤á G’Eeà«ÉR 16, hgªÉ f¶ÉΩ hGO… YªÒ… hhGO… eoù°∏º, Jù°©≈ GEOGQI GŸû°ôh´ d∏ëó eø G’CKô
GdÑ«Ä» d∏ªû°ôh´ Y∏≈ gò√ GdÑ«ÄÉä G◊ù°ÉS°á.

d∏≤«ÉΩ Hòd∂, J©¡óä GEOGQI GŸû°ôh´ HôS°º NôGF§ L¨ôGa«á eØü°∏á dæ¶º GŸ©∏ƒeÉä ‘ eæ£≤á G’Eeà«ÉR 16, hJû°ªπ gò√ GÿôGF§
Jü°ª«º ‰ÉPê ’Cf¶ªá GdƒOjÉ¿ hJØü°«π ÿü°ÉFü°¡É GdÑ«Ä«á.

hbó Lôi –ª«π gò√ GdÑ«ÉfÉä hJù°é«∏¡É Y∏≈ NôGF§ GŸƒb™ hQS°ƒeÉä Gdàü°ª«º d†°ªÉ¿ –ójó hGV°í dæ¶ÉΩ G’ChOjá hGdàÉCcó
eø a¡º GCgª«à¡É GdÑ«Ä«á hOeè gòG GdØ¡º ‘ N£§ J£ƒjô GŸû°ôh´ hGELôGAGJ¬.

jù°¡º gòG Gdæƒ´ eø GŸ©∏ƒeÉä ŒÉ√ eû°ôhYÉä GdƒGO… hN£§ GEOGQI GŸƒGWpø G◊ù°ÉS°á GŸôJÑ£á HÉdƒOjÉ¿, hGdà» –óO hJƒaô
Gd£ô¥ Gd£Ñ«©«á ◊ªÉjá GdƒOjÉ¿ ÃÉ ‘ Pd∂ GÙª«Éä hGdà» JØôV¢ MªÉjà¡É HÉdàû°ôj©Éä GCh Hù°ÑÖ GCgª«à¡É GdÑ«Ä«á GCh Gdã≤Éa«á
GCh G’LàªÉY«á hG’bàü°ÉOjá OGNπ eæ£≤á G’eà«ÉR 16.
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ZÉHÉä Gd¨É± OGNπ eæ£≤á GdμãÑÉ¿ Gdôe∏«á ‘ GŸæ£≤á Gdû°ªÉd«á Gdû°ôb«á eø eæ£≤á G’eà«ÉR 16.
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WƒG∫ OhQI M«ÉI eû°ôhYÉJæÉ hYª∏«ÉJæÉ, f¡ó± GE¤ GEOGQI

G’BKÉQ GdÑ«Ä«á hG’LàªÉY«á dƒLƒOfÉ.

GdÑ«Äá

J©ªπ T°ôcá H» H»

Y∏≈ GEOGQI G’BKÉQ GdÑ«Ä«á

d©ª∏«ÉJ¡É heû°ôhYÉJ¡É

GCjæªÉ cÉfâ.

G’EOGQI GdÑ«Ä«á

jëóç GdÎT°«ó eø NÓ∫ GdμØÉAI Gdàû°¨«∏«á, hGdù°©» ’S°àîóGΩ GCa†°π Gdà≤æ«Éä GŸàÉMá
hZÒgÉ eø GŸªÉQS°Éä G÷«óI a«ªÉ jà©∏≥ HÉd¡æóS°á GdÑ«Ä«á, hGd©ªπ Y∏≈ QU°ó
G’fÑ©ÉKÉä hGBKÉQgÉ ÃÉ jù°ªí dæÉ HààÑ™ G’COGA GdÑ«Ä» hGdàóNπ Yæó Gd†°ôhQI.

eø GCLπ –≤«≥ GCgóGaæÉ, JÑæâ GEOGQI GŸû°ôh´ ›ªƒYá eø GŸÑÉOÇ GdÑ«Ä«á dàƒaÒ GEWÉQ
Yªπ ’EOGQI G’BKÉQ GdÑ«Ä«á H£ôj≤á eù°àóGeá.

hJû°ªπ gò√ GŸÑÉOÇ:

1.GJîÉP eÑÉOQGä dàëù°Ú Jü°ª«º GŸü°Éf™ YªÓk Y∏≈ NØ†¢ GıÉWô GdÑ«Ä«á GE¤ GCOf≈

eù°àƒi ‡μø Yª∏«Ék.

2.–ójó hhV°™ GChdƒjÉä U°«Éfá GŸ©óGä GdÑ«Ä«á Gd†°ôhQjá, ÃÉ ‘ Pd∂ eμƒfÉä GŸôa≥

Gdò… bó jü°óQ Yæ¬ Nô¥ d∏àû°ôj©Éä GdÑ«Ä«á GE¿ Móç Pd∂.

3.Gd©ªπ Y∏≈ Gdà≤∏«π eø GMàªÉd«á Móhç Jù°ôHÉä g«óQhcôHƒf«á heæ©¡É hJ≤∏«π

MóhK¡É GE¤ GCOf≈ Mó ‡μø.

4.GEfû°ÉA GS°àéÉHá bƒjá hbóQI e©É÷á ’Cjá MƒGOç H«Ä«á fiàª∏á.

5.GEbÉeá HôfÉeè QU°ó heôGbÑá H«Ä«á.

6.Gdà©Éh¿ e™ G÷¡Éä GŸ©æ«á ‘ e©É÷á GCjá flÉh± H«Ä«á hGLàªÉY«á.

Yª∏â GEOGQI eû°ôh´ NõG¿ dû°ôcá H» H» Hû°μπ eƒS°™ e™ Mμƒeá

S°∏£æá YªÉ¿ Y∏≈ e©É÷á –ójÉä Gd£Ébá Gdà» JƒGL¬ Gdóhdá,

HÉ’EV°Éaá GE¤ Yª∏¡É Y∏≈ J£ƒjô GŸû°ôh´ ÃÉ jù°ÉYó Y∏≈ J∏Ñ«á

Méº Gd£∏Ö Y∏≈ Gd£Ébá ‘ GŸù°à≤Ñπ ‘ S°∏£æá YªÉ¿.

hbó MóO bÉOI GŸû°ôh´ eø GŸ¡æóS°Ú hGŸàîü°ü°Ú ‘ ›É∫

GdÑ«Äá eø Ph… GÿÈI G’BKÉQ GdÑ«Ä«á hWÉdÑƒG HÉdù°©» d∏ëó eæ¡É.

GCKæÉA Yª∏«Éä Gdàμù°Ò Gd¡«óQhd«μ», fù°©≈ dà£Ñ«≥ Jü°ª«º G’BHÉQ

GŸù°ƒDh∫ hN£á G’Efû°ÉA hYª∏«Éä Gdàû°¨«π Y∏≈ Gdù°£í

h‡ÉQS°Éä e©É÷á Gdù°ƒGFπ d∏à≤∏«π eø GS°àîóGΩ GŸ«É√ hG◊ó eø

Gdà©ôV¢ d∏ªîÉWô.
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OQGS°á MÉdá
GEOGQI Môcá GŸôhQ Y∏≈ Gd£ô¥

GCKæÉA eôGMπ G’Efû°ÉA hGdàû°¨«π ‘ GŸû°ôh´, S°«æàè RjÉOI ‘ Môcá GŸôhQ Hù°ÑÖ f≤π G’CaôGO hGŸ©óGä GE¤ eæ£≤á G’eà«ÉR16
heæ¡É, hdàëù°Ú eù°àƒi Gdæ≤π G’Beø d∏ªƒXØÚ heù°àîóe» Gd£ôj≥ eø GdõeÓA hcòd∂ f≤π GŸ©óGä, hV°©â GEOGQI GŸû°ôh´

N£á ’EOGQI Môcá GŸôhQ.

J¡ó± N£á GEOGQI Môcá GŸôhQ GE¤:

 JƒaÒ e©∏ƒeÉä hGa«á Yø Môcá GŸôhQ d∏ªéàª©Éä GŸà†°ôQI eø Môcá GŸôhQ GdõGFóI Hù°ÑÖ GŸû°ôh´, a†°Ók Yø GdàƒY«á
HÉdù°Óeá GŸôhQjá hJ≤óË GdØôU°á ◊π GıÉh± GŸà©∏≤á HÉŸôhQ.

•GEOGQI G’BKÉQ GŸÎJÑá Y∏≈ RjÉOI G◊ôcá GŸôhQjá Y∏≈ GdæÉS¢ eø NÓ∫ Gdàî£«§ GdØ©É∫, heôGbÑá G’fÑ©ÉKÉä, hJƒaÒ GCf¶ªá
U°«Éfá d∏ªôcÑÉä, hJ≤óË JóQjÑÉä Y∏≈ Gd≤ƒGfÚ Gd©ªÉf«á d∏ªôhQ, hcòd∂ Gd©ªπ Y∏≈ RjÉOI GdàƒY«á H¡É, hG◊ôU¢ Y∏≈

G’dàõGΩ H¡É hÃ©ÉjÒ Gdù°Óeá GCKæÉA Gd≤«ÉOI hGdà» JàÑ©¡É T°ôcá H» H»

•Jæù°«≥ G◊ôcÉä GŸôhQjá GdóGN∏«á hGEOGQJ¡É HÉdà©Éh¿ e™ T°ôcá Jæª«á fØ§ YªÉ¿ hZÒgÉ eø G÷¡Éä GŸ©æ«á, ÃÉ a«¡É hRGQI
Gdæ≤π hG’Jü°É’ä.

•V°ªÉ¿ hV°ƒì GdÓaàÉä Y∏≈ Gd£ô¥ Hû°μπ hGV°í, hGd©ªπ Y∏≈ U°«Éfà¡É Hû°μπ L«ó hhV°©¡É Yæó e©È hGO… eoù°∏qº ◊ªÉjá
Wô¥ Gdü°ô± Gd£Ñ«©«á GCKæÉA aÎGä g£ƒ∫ G’Ce£ÉQ.

G’eàãÉ∫ d∏ƒGFí

J∏àõΩ T°ôcá H» H»

Hà∏Ñ«á Lª«™ GŸà£∏ÑÉä

Gd≤Éfƒf«á hGdàæ¶«ª«á

GŸ©ªƒ∫ H¡É.

GŸà£∏ÑÉä Gd≤Éfƒf«á hGdàæ¶«ª«á

J∏àõΩ T°ôcá H» H» Hà∏Ñ«á Lª«™ GŸà£∏ÑÉä Gd≤Éfƒf«á hGdàæ¶«ª«á Gdù°ÉQjá ha≥ MógÉ
G’COf≈ Y∏≈ G’Cbπ, ÃÉ ‘ Pd∂ Lª«™ G’Cfû°£á Gdà» Jû°ªπ Gdàü°ª«º hGd¡æóS°á hGdÑæÉA

hYª∏«Éä GŸôGa≥. HÉ’EV°Éaá GE¤ GŸà£∏ÑÉä Gd≤Éfƒf«á GÙ∏«á, jù°àîóΩ eû°ôh´ NõG¿
dû°ôcá H» H» GŸªÉQS°Éä GdØæ«á Gd¡æóS°«á d∏û°ôcá ‘ HæÉA GŸôGa≥ hGEOGQJ¡É Gdà» Jo©ó
H£Ñ«©à¡É GCcÌ GCeæÉk heƒKƒb«á. j≤ƒΩ GŸû°ôh´ Y∏≈ J©∏«º GdóQhS¢ d∏ªû°¨∏Ú G’BNôjø

‘ YªÉ¿, eãπ T°ôcá Jæª«á fØ§ YªÉ¿, hGd©ªπ Y∏≈ Oeè gò√ GdóQhS¢ hhV°©¡É
eƒV°™ GdàæØ«ò.

hbó WÑ≤â T°ôcá H» H» gòG d∏ëü°ƒ∫ Y∏≈ Jü°ôjí H«Ä» eø GCLπ J£ƒjô eû°ôh´ NõG¿
YÈ GEYóGO J≤ÉQjô J≤««º G’CKô GdÑ«Ä» hG’LàªÉY» )AISE( hGdà» ” J≤óÁ¡É GE¤ hRGQI
GdÑ«Äá hGdû°ƒDh¿ GŸæÉN«á Hù°∏£æá YoªÉ¿. GS°à∏ªâ T°ôcá H» H» Gdàü°ôjí G’Ch‹ ‘
jƒd«ƒ

2102hGdò… j¨£» Lª«™ fû°ÉWÉä eôM∏á GdÑæÉA, Kº ” Œójó Gdàü°ôjí ‘ 3102
hS°«ù°àªô Œójó√ S°æƒjÉk NÓ∫ eôGMπ GdÑæÉA. h‘ J≤ÉQjô J≤««º G’CKô GdÑ«Ä»
hG’LàªÉY» )AISE(, bóeâ T°ôcá H» H» YóOGk eø G’dàõGeÉä Mƒ∫ c«Ø«á GEOGQJ¡É
dÓCOGA GdÑ«Ä» hG’LàªÉY».

JóQ∑ GEOGQI GŸû°ôh´ “ÉΩ G’EOQG∑ eói GCgª«á Gd¡«ÄÉä Gdàæ¶«ª«á Gd©oªÉf«á hMéº
Gdù°∏£Éä Gdà» “à∏μ¡É hJ©ªπ Y∏≈ Gd©ªπ e™ Gd¡«ÄÉä GŸ©æ«á Hû°μπ fû°§ Mƒ∫ GC…

b†°«á GCh GCeô jà©∏≥ HÉŸû°ôh´. a©∏≈ S°Ñ«π GŸãÉ∫, J≤óΩ GEOGQI GŸû°ôh´ fiÉV°ô
GLàªÉYÉä GŸû°ôh´ dƒRGQI GdÑ«Äá hGdû°ƒDh¿ GŸæÉN«á dà≤óË GdàëójãÉä GdÓReá dà£ƒjô
GŸû°ôh´ hcòd∂ d∏àû°ÉhQ Mƒ∫ G’gàªÉeÉä a«ªÉ jîü¢ GdÑ«Äá ‘ YoªÉ¿. gòG hJ©ªπ
T°ôcá H» H» Y∏≈ Qa™ Gdà≤ÉQjô HÉfà¶ÉΩ Mƒ∫ G’COGA GdÑ«Ä» ’EOGQI GŸû°ôh´.

Gdù°Óeá
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j∏àõΩ eû°ôh´

NõG¿ Hû°©ÉQ

''YóΩ GE◊É¥ Gd†°ôQ

HÉ’CT°îÉU¢''.

Gdü°ëá 

jƒDcó GŸû°ôh´ Y∏≈ G÷ª«™ –ªπ GŸù°ƒDhd«á d∏àÉCcó eø GC¿ fû°ÉWÉä GŸû°ôh´ heæàéÉJ¬
Hπ Mà≈ Gd¨ÉRGä GŸæÑ©ãá GCKæÉA Gd©ªπ Y∏«¬ ’ JƒDKô S°∏ÑÉk Y∏≈ U°ëá GŸƒXØÚ
hGŸà©¡ójø hGd©ªÓA hGCaôGO GÛàª©Éä GÙ∏«á Gdòjø bó j©«û°ƒ¿ GCh j©ª∏ƒ¿ HÉd≤ôÜ
eø eƒGb™ Gdàû°¨«π dójæÉ GCh Y∏≈ YÉa«à¡º GCh Y∏≈ QaÉg«á e©«û°à¡º.

Jû°ªπ G’EOGQI Gdü°ë«á GdØ©Édá GJîÉP Lª«™ Gÿ£ƒGä GŸ©≤ƒdá dàæØ«ò eÉ jæÉS°Ö gòG
Gd¨ôV¢ ‘ U°ƒQI f¶ÉΩ GEOGQI U°ë«á hGd©ªπ Y∏≈ G◊ØÉ® Y∏«¬ YªÓk Y∏≈ JÉCS°«ù¢ H«Äá
Jƒaô aôU¢ –ù°Ú Gdü°ëá hGdôaÉg«á d∏éª«™.

–óO N£á GEOGQI Gdü°ëá GÿÉU°á HÉŸû°ôh´ G’ES°ÎGJ«é«Éä hGd©ª∏«Éä hGdàæ¶«ªÉä
Gdü°ë«á G’CS°ÉS°«á Gdà» jæÑ¨» d∏ªû°ôh´ GC¿ jà©¡ó H¡É GCh jƒaôgÉ YªÓk Y∏≈ J≤óË
G’eàãÉ∫ Ÿà£∏ÑÉä f¶ÉΩ G’EOGQI Gdàû°¨«∏«á dójæÉ hcòd∂ d∏àû°ôj©Éä GŸ£Ñ≤á ‘
Gd≤Éfƒ¿ Gd©ªÉÊ.

j≤™ eû°ôh´ NõG¿ ‘ Xôh± eæÉN«á bÉS°«á, hgæÉ∑ flÉWô U°ë«á e¡æ«á eôJÑ£á
HÉd©ªπ ‘ eãπ gò√ Gd¶ôh±. hj¶¡ô GCMó GCeã∏á eÉ jà£∏™ d¬ GŸû°ôh´ dàîØ«∞ GıÉWô
Y∏≈ Gd©ªÉ∫ ‘ GYàªÉO GCOGI T°ôcá H» H» paMhtlaeHGCh Nôj£á Gdü°ëá, hGdà»
J©ªπ Y∏≈ –ójó flÉWô V°ÉQI Hμπm eø Gdü°ëá GŸ¡æ«á hGdü°ëá Gdü°æÉY«á Y∏≈
Gdù°ƒGA, ‡É jƒDP… U°ëá G’CaôGO GCh jù°ÑÖ GŸôV¢ GCh j†°©∞ Gdü°ëá Gd©Éeá.

JàëóO GChdƒjÉä GıÉWô Gdü°ë«á GdôF«ù°«á a«ªÉ j∏»:

•G’EL¡ÉO G◊ôGQ….

•G’EL¡ÉO.

•YóΩ cØÉjá eôGa≥ Gdàî««º/G’EbÉeá.

•G’aà≤ÉQ GE¤ GŸôGa≥ Gd£Ñ«á.

•YóΩ cØÉjá Gd©ÉOGä Gdü°ë«á Gd¨òGF«á GŸàÑ©á hGEOGQI GŸ«É√ Gdü°É◊á d∏û°ôÜ.

•GŸæÉhdá Gd«óhjá.

•Gd†°ƒV°ÉA.

•Gd¨ÑÉQ GdÑ«Ä».

Yªπ GŸû°ôh´ Y∏≈ hV°™ JóGHÒ d∏àîØ«∞ eø J∏∂ GıÉWô GdôF«ù°«á HÉdü°ëá, hLôi
J†°ªÚ GdàóGHÒ GdôbÉH«á ‘ eà£∏ÑÉä GŸà©¡ójø a«ªÉ jà©∏≥ HÉdü°ëá hGdù°Óeá
hG’CeÉ¿ 
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e≤Éhdƒ GdÑæÉA j©ª∏ƒ¿ ‘ eôa≥ GNàÑÉQ GBHÉQ ‡àó Y∏≈ f£É¥ hGS°™ céõA eø eû°ôh´ NõG¿.

Gdù°Óeá

Gd©ªπ e™ GŸà©¡ójø

dójæÉ Gd≤óQI Y∏≈ GC¿ jμƒ¿ GŸû°¨π GBeæÉk heù°ƒDh’k hgƒ eÉ j©àªó LõF«Ék Y∏≈ bóQI GŸà©¡ójø hGCOGF¡º.

Y≤ƒO hGV°ëá hfióOI

jo©ó GŸà©¡óh¿ hGŸƒQOh¿ LõAGk cÑÒGk eø Gd≤ƒi Gd©Ée∏á GCKæÉA Lª«™ eôGMπ GŸû°ôh´, hj©àÈ GCOGhDgº GCeôGk HÉd≠ G’Cgª«á a«ªÉ jà©∏≥
HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá. GCKæÉA GEfû°ÉA GŸû°ôh´ hYª∏«Éä G◊Øô hGd©ª∏«Éä Gdàû°¨«∏«á, S°«ù°àîóΩ eû°ôh´ NõG¿ cãÒGk eø
GŸà©¡ójø ’S°àμªÉ∫ Gd©ªπ. hgòG jà£∏Ö GJü°É’ä hGV°ëá heàù°≤á e™ GŸà©¡ójø. f©à≤ó GC¿ gòG G’Ceô jÑóGC eæò ◊¶á GEHôGΩ Gd©≤ó Gdò…
jëóO Jƒb©Éä T°ôcá H» H» GÙóOI e™ GŸà©¡ójø hGŸà©Ébójø e©¡É Y∏≈ JæØ«ò G’CYªÉ∫ Gıà∏Øá. hNÓ∫ Gd©£ÉAGä hGŸæÉbü°Éä
hGdà» Jo©ó Yª∏«á Ob«≤á hU°ÉQeá, jéô… eôGL©á YƒGeπ Gdù°Óeá hG÷ƒOI GdØæ«á hGdàμÉd«∞ Yø Wôj≥ GEOGQI Gdû°ôcá. hjéÖ Y∏≈ GC…
eà©¡ó QF«ù°» GCh eà©¡ó eø GdÑÉWø GEX¡ÉQ Gd≤óQI Y∏≈ G’eàãÉ∫ d∏ª©ÉjÒ Gdà» hV°©¡É eû°ôh´ NõG¿, ÃÉ ‘ Pd∂ GŸ©ÉjÒ Gdà» Jà©∏≥
HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá heà£∏ÑÉä G’COGA.

fëàÉê GCj†°Ék ’EOGQI GCOGA eà©¡ójæÉ heôGbÑà¬ hGdàë≤≥ eæ¬ heôGL©à¬ HÉd£ôj≤á fØù°¡É Gdà» fójô H¡É GCOGA eƒXØ«æÉ. hjî†°™
GŸà©¡óh¿ Ÿù°àƒjÉä flà∏Øá eø GŸôGL©Éä a«ªÉ jà©∏≥ HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá hYª∏«Éä Jób«≥ JÑ©Ék dæ£É¥ Gd©ªπ
GŸ©æ» Hòd∂. hHƒU°Ø¬ LõAGk eø Gd©≤ó, jo©ó Gdà≤««º Gdæ¡ÉF» ’COGA GŸà©¡ó a«ªÉ jà©∏≥ HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá WƒG∫ aÎI
Gd©≤ó GCeôGk GCS°ÉS°«Ék, hjéô… G’S°à©Éfá HÉC… OQhS¢ eμàù°Ñá eø eôGL©á GCOGA GŸà©¡ó ‘ GŸù°à≤Ñπ Yæó eôGbÑá GCOGA GŸà©¡ójø hGNà«ÉQ

eà©¡ó… GŸû°ôhYÉä Gıà∏Øá.



f¶ôI YÉeá Y∏≈ eæ¡é«àæÉ ‘ J≤««º GıÉWô, hg» Gd©ª∏«á Gdà» JàÑ™ GŸ©ÉjÒ hGdàƒb©Éä GÙóOI V°ªø

f¶ÉΩ G’EOGQI Gdàû°¨«∏«á dójæÉ.
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GEOGQI GıÉWô

GYàªóä GEOGQI GŸû°ôh´ N£á GEOGQI GıÉWô, GEP –óO gò√ Gÿ£á Yª∏«á GEOGQI GıÉWô
dàëójó G’ChdƒjÉä hJ≤««º flÉWô eû°ôh´ NõG¿, HÉ’EV°Éaá GE¤ GCf¡É –óO eÉ g»
J≤««ªÉä GıÉWô GŸ£∏ƒHá eø GCLπ GEOGQI gò√ GıÉWô cªÉ jæÑ¨». hJ©ªπ ›ªƒYá H»
H» Y∏≈ –ójó cπ J∏∂ GŸªÉQS°Éä HÉ’EV°Éaá GE¤ f¶ÉΩ GEOGQI Gdàû°¨«π dójæÉ. jo©ó –ójó
GıÉWô GŸæØü°∏á hGdû°μƒ∑ hGdØôU¢ hcòd∂ J≤««ª¡É hGEOGQJ¡É H£ôj≤á eæ¡é«á GCeôGk

V°ôhQjÉk eø GCLπ –μº a©É∫ ‘ GEOGQI GŸû°ôh´ hWôj≤á GCOGF¬.

fƒDeø GC¿ G’EOGQI G÷«óI d∏ªîÉWô J©ªπ Y∏≈:

•–ù°Ú GMàªÉ’ä ‚Éì GŸû°ôh´ eø NÓ∫ Yª∏«á GJîÉP bôGQGä GCcÌ PcÉAk YÈ
Jû°é«™ GdàØμÒ GŸà£∏™ hGŸù°à≤Ñ∏» hJ≤∏«π G’CMóGç ZÒ Gı£§ d¡É GE¤ G◊ó
G’COf≈.

•RjÉOI hV°ƒì GdôhDjá d∏ªîÉWô hGd©ªπ Y∏≈ RjÉOI GŸù°ÉAdá hG◊ù°ÉÜ Yæó hbƒ´
GCV°ôGQ Hù°ÑÑ¡É.

•J©õjõ GdàƒGU°π hGdƒY» HÉıÉWô.

•GŸù°ÉYóI Y∏≈ GEX¡ÉQ eói eù°Égªá GŸû°ôh´ hfû°ÉWÉä GŸà©¡ójø ‘ MÉa¶á
GıÉWô GÿÉU°á HæÉ, ‡É jƒaô GCS°ÉS°Ék GCa†°π dàîü°«ü¢ GŸƒGQO GdÓReá d∏æéÉì ‘
J≤∏«π GıÉWô GE¤ G◊ó G’COf≈.

Yª∏â T°ôcá H» H» ‘ eû°ôh´ NõG¿ Y∏≈ JæØ«ò J∏∂ G’ELôGAGä ‘ Lª«™ eôGMπ
GŸû°ôh´, hS°àƒGU°π Pd∂ ‘ Gd©ª∏«Éä. jàº GEOGQI GıÉWô eø NÓ∫ Yª∏«Éä J≤««º
JØü°«∏«á J¨£» ›ªƒYá hGS°©á eø GŸù°ÉFπ GdØæ«á hZÒ GdØæ«á, YÈ e©ÉjÒ Gdû°ôcá
GŸ£Ñ≤á hGdà» –óO ›ªƒYá eø GŸà£∏ÑÉä GCKæÉA hbƒ´ Gÿ£ô ‘ ›É’ä eãπ
Gdù°Óeá hGdæõGgá. jéô… J¨òjá Yª∏«Éä eôGL©Éä GıÉWô hU°ƒ’k GE¤ aôj≥ Gd≤«ÉOI
GŸù°ƒDh∫ Yø GdàÉCcó eø GEOGQI GıÉWô cªÉ jæÑ¨» hJîØ«†°¡É Yª∏«Ék GE¤ OQLá e©≤ƒdá.

GEOGQI Gdù°Óeá

J≤™ Gdù°Óeá Y∏≈ QGCS¢

GChdƒjÉJæÉ - jóa©¡É d∏≤ªá

bÉOI Gdû°ôcá hj©ª∏ƒ¿

Y∏≈ J£Ñ«≤¡É eø NÓ∫

f¶ÉΩ G’EOGQI Gdàû°¨«∏«á

dójæÉ.
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f©ªπ Y∏≈ b«ÉOI eƒDS°ù°àæÉ ‘ GŸæ£≤á GE¤:

•J£Ñ«≥ f¶ÉΩ GEOGQI Gdàû°¨«πH£ôj≤á eæ¡é«á Y∏≈ G’Cfû°£á Gdàû°¨«∏«á eø GCLπ Gd©ªπ Y∏≈ GS°àªôGQ J≤∏«π GıÉWô hJƒaÒ –ù°Ú
dÓCOGA H£ôj≤á GBeæá heàƒGa≤á heù°ƒDhdá H«Ä«Ék hGLàªÉY«Ék.

•–ójó GıÉWô hGd©ªπ Y∏≈ GEOGQJ¡É hGdàîØ«∞ eæ¡ÉGCKæÉA GCOGA Lª«™ GCfû°£àæÉ eø NÓ∫ Yª∏«á LÉOI hU°ÉQeá ’EOGQI GıÉWô
hGdàóNπ YæóeÉ Jü°Ñí GıÉWô GdæÉT°Äá hGV°ëá.

•G’eàãÉ∫÷ª«™ GŸà£∏ÑÉä Gd≤Éfƒf«á GŸ£Ñ≤á hcòd∂ dù°«ÉS°Éä Gdû°ôcá hGELôGAGJ¡É.

•GS°àû°ÉQIGd©ªÓA hGŸƒXØÚ hGŸù°ÉgªÚ GÙ∏«Ú hS°μÉ¿ GŸæÉW≥ GÛÉhQI h›ªƒYÉä GŸü°Édí Gd©Éeá hGChdÄ∂ Gdòjø j©ª∏ƒ¿
e™ Gdû°ôcá hG’S°àªÉ´ d¡º hG’S°àéÉHá Ÿ£ÉdÑ¡º Hû°μπ Y∏æ».

•Gd©ªπ e™ G’BNôjø- T°ôcÉFæÉ hGŸƒQOjø hGŸæÉaù°Ú hGŸæ¶ªÚ - dôa™ e©ÉjÒ Gdü°æÉYá.

•Qa™ J≤ôjô Y∏æ»Yø GCOGFæÉ S°ƒGAk cÉ¿ G’COGA GEjéÉH«Ék GCΩ S°∏Ñ«Ék.

•Gdà©ô± Y∏≈ GChdÄ∂ Gdòjø jù°Égªƒ¿ ‘ –ù°Ú GCOGA Gdû°ôcá a«ªÉ jà©∏≥HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá.

•Gd©ªπ Y∏≈ –ù°Ú GCOGFæÉHû°μπ eù°àªô eø NÓ∫ –ù°Ú b«ÉOI T°ôcàæÉ hbóQGJ¡É.

•GS°àóGeá Gd©ªπHæ¶ÉΩ G’EOGQI Gdàû°¨«∏«á dàªμÚ Yª∏«Éä GBeæá heàƒGa≤á heù°ƒDhdá heƒKƒbá e™ eôGL©á a©Éd«á Gdæ¶ÉΩ eôI S°æƒjÉk
Y∏≈ G’Cbπ.

Jæü¢ N£á GEOGQI Gdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá dójæÉ HƒV°ƒì Y∏≈ S°«ÉS°á Gdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá hcòd∂ GCgóG±
hJƒb©Éä GŸû°ôh´. –óO Gÿ£á hGL¡Éä flà∏Øá e™ GdƒXÉF∞ GdóGN∏«á hGŸà©¡ójø, dàëójó GCOhGQ G’CaôGO heù°ƒDhd«ÉJ¡º ‘ GdƒU°ƒ∫
’CgóG± GŸû°ôh´ hZÉjÉJ¬ a«ªÉ jà©∏≥ HÉCeƒQ Gdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá. jo©ó Gd©ªπ HÉCeÉ¿ hG’eàãÉ∫ ÷ª«™ GŸà£∏ÑÉä
Gd≤Éfƒf«á GŸ©ªƒ∫ H¡É T°ôWÉk d∏àƒX«∞, hjéÖ GC’ jàù°Éeí WÉbº Gd©ªπ hGŸà©¡ójø e™ G’fëôGaÉä Yø GŸà£∏ÑÉä Gd≤Éfƒf«á GCh hLƒO
GCYªÉ∫ ZÒ GBeæá, S°ƒGAk cÉfâ S°∏ƒc«Éä GCh T°ôh•. hY∏≈ Lª«™ Gd©Ée∏Ú ‘ T°ôcá H» H» GCh Gd©Ée∏Ú e©¡É G’dàõGΩ Hòd∂, hd¡º GCM≤«á
GEj≤É± GC… Yªπ j©àÈh√ ZÒ GBeø GCh jà©ÉQV¢ e™ GŸà£∏ÑÉä Gd≤Éfƒf«á.

Gd©ªπ H£ôj≤á GBeæá hG’eàãÉ∫ ÷ª«™ GŸà£∏ÑÉä Gd≤Éfƒf«á GŸ©ªƒ∫ H¡É gƒ T°ô• d∏àƒX«∞.

Gdù°Óeá



d≤ó –óOä Yª∏«Éä Gdôa™ cÉEMói flÉWô GdÑæÉA GdôF«ù°«á ‘ T°ôcá H» H» ‘ YªÉ¿.
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S°«ÉS°á T°ôcá H» H» YªÉ¿ ŒÉ√ Gdü°ëá hGdù°Óeá
hG’CeÉ¿ hGdÑ«Äá

GdàõGΩ T°ôcá H» H» HÉ’COGA a«ªÉ jà©∏≥ HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá

jàëªπ cπ eø j©ªπ ‘ T°ôcá H» H» YoªÉ¿ eù°ƒDhd«á Gd©ªπ Y∏≈ Gdà£ƒjô GŸù°àªô ’COGA
Gd©ªπ a«ªÉ jà©∏≥ HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá, hf∏àõΩ HÉ◊ó GŸù°àªô eø e©ó∫
GıÉWô Gdà» fà©ôV¢ d¡É. hgμòG Jæü¢ GCgóGaæÉ HÑù°ÉWá Y∏≈ hLƒÜ G◊ôU¢ Y∏≈ YóΩ

Móhç GCjá MƒGOç GCh J©ôV¢ GC… T°îü¢ dÓCPi GCh J©ôV¢ GdÑ«Äá d∏†°ôQ, hH¡òG fù°©≈
dàû°¨«π Lª«™ eæû°ÉBJæÉ ‘ GŸæ£≤á H£ôj≤á GBeæá ha©Édá hf©ªπ Y∏≈ QYÉjá Lª«™
Gd©Ée∏Ú ‘ eƒGb©æÉ GCh eø jμƒfƒ¿ ‘ eƒb™ GdàÉCKÒ HÉCfû°£àæÉ Gdàû°¨«∏«á. f©ªπ Y∏≈
J≤∏«π GC… GCKô d©ª∏«ÉJæÉ Gdàû°¨«∏«á Y∏≈ Gdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá eø NÓ∫
G◊ØÉ® Y∏≈ G’eàãÉ∫ Gdàæ¶«ª», hG◊ó eø GdæØÉjÉä hG’fÑ©ÉKÉä hfƒGœ Gdü°ô±

hGS°àîóGΩ Gd£Ébá HμØÉAI hJƒaÒ H«Äá Yªπ GBeæá d∏©Ée∏Ú dójæÉ.

Jæü¢ GCgóGaæÉ HÑù°ÉWá

Y∏≈ hLƒÜ G◊ôU¢ Y∏≈

YóΩ Móhç GCjá MƒGOç

GCh J©ôV¢ GC… T°îü¢

dÓCPi GCh J©ôV¢ GdÑ«Äá

d∏†°ôQ.
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Gdù°Óeá

f¡ó± GE¤ G◊ØÉ® Y∏≈ f¶ÉΩ GEOGQI L«ó a«ªÉ jà©∏≥ HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá
ÃÉ jàªÉT°≈ e™ eà£∏ÑÉä f¶ÉΩ G’EOGQI Gdàû°¨«∏«á hGŸà£∏ÑÉä Gdàæ¶«ª«á GÙ∏«á ‘
T°ôcá H» H». hjù°©≈ GŸû°ôh´ GE¤ JôS°«ï K≤Éaá OGFªá dÑæÉA Yª∏«Éä GBeæá heƒKƒbá
heàƒGa≤á eø NÓ∫ –ôj∂ GdóGa™ d∏≤«ÉΩ HÉdù°∏ƒc«Éä Gdü°ë«ëá YÈ GeàÓ∑ K≤Éaá
QGS°îá a«ªÉ jà©∏≥ HÉdù°Óeá hJ£ƒjô GdμØÉAGä GdØæ«á hGdù°∏ƒc«á.

Y∏≈ Lª«™ GŸƒXØÚ Gd©Ée∏Ú ‘ eû°ôh´ J£ƒjô M≤π NõG¿, ÃÉ ‘ Pd∂ GŸà©¡ójø,
Gÿ†°ƒ´ dàóQjÑÉä Gdù°Óeá MôU°Ék Y∏≈ JæØ«ò G÷ª«™ d∏©ªπ ha≥ e©ÉjÒ YÉd«á ‘

Lª«™ eôGMπ hGCeÉcø Gd©ªπ ‘ GŸû°ôh´. hS°«éô… eàÉH©á heôGL©á GCOGA Lª«™
G’CWôG± GŸ©æ«á ‘ eû°ôh´ J£ƒjô M≤π NõG¿ a«ªÉ jà©∏≥ HÉdù°Óeá.

jo©ó GŸà©¡óh¿ hGŸƒQOh¿ LõAGk GCS°ÉS°«Ék eø Gd≤ƒi Gd©Ée∏á dójæÉ ‘ Lª«™ eôGMπ
eû°ôh´ J£ƒjô M≤π NõG¿, hYÉeÓk e¡ªÉk ‘ ‚Éì GŸû°ôh´ h‚ÉMæÉ, dòG aÉEfæÉ S°æ©ªπ
Y∏≈ –ójó e©ÉjÒ Gdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá hfàƒb™ G’eàãÉ∫ d¡É eø
GŸà©¡ójø cªÉ eø eƒXØ«æÉ hWÉbº Gd©ªπ GdàÉH™ dæÉ.

Jo©ó Gdù°Óeá g» Gd≤«ªá G’CS°ÉS°«á ‘ T°ôcá H» H», GEP f†°™ Gdù°Óeá hGEOGQI

GıÉWô Gdàû°¨«∏«á hG’eàãÉ∫ ‘ b∏Ö GgàªÉeÉJæÉ ‘ H» H» YoªÉ¿. dà≤óË gòG,

f©ªπ ‘ Gdû°ôcá Y∏≈ J£ƒjô hS°ÉFπ bƒjá d∏ù°Óeá e™ Jæ¶«º Jû°¨«∏» d∏ªîÉWô

hG◊ØÉ® Y∏≈ Jôc«õ eù°àªô hbƒ… Y∏≈ GEOGQI Gdü°ëá hGdù°Óeá.

eÉ f≤óQ√

Gdù°Óeá J©æ» Gd©ªπ

G÷«ó. GE¿ cπ eÉ f≤ƒΩ

H¬ j©àªó Y∏≈ S°Óeá

Gd≤ƒi Gd©Ée∏á

hGÛàª©Éä eø

MƒdæÉ. f¡àº HÉ’EOGQI

G’Beæá d∏Ñ«Äá. f∏àõΩ

Hà≤óË Gd£Ébá d∏©É⁄

Hû°μπ GBeø.

GŸü°óQ:

Gdà≤ôjô Gdù°æƒ… dû°ôcá H» H» hGdæªƒPê 02-Fd©ÉΩ

3102.

f©ªπ HÉS°àªôGQ Y∏≈ –ù°Ú GEOGQI Gdù°Óeá hGıÉWô ‘ T°ôcá H»

H», hj≤ƒOfÉ ‘ Pd∂ KÓKá GCgóG± g»:

•J©õjõ G’EeμÉfÉä hGd≤óQGä Gd©ª«≤á hHæÉA K≤Éaá Jû°¨«π GBeæá ‘

T°ôcá H» H».

•J†°ªÚ f¶ÉΩ G’EOGQI Gdàû°¨«∏«á ‘ Gd©ªπ cƒS°«∏á Gdû°ôcá

d∏©ªπ.

•OYº aμôI Gdàë≤≥ GdòGJ» hGd†°ªÉ¿ GŸù°à≤π hGdò… jƒDcó Y∏≈

bƒGYó Gdàû°¨«π hS°∏ƒ∑ Gd©ªπ.
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◊ÉΩ ‘ T°ôcá OŸÉ jôJó… eÓHù¢ hGb«á hj≤ƒΩ H≤£™ GCfÑƒÜ ‘ eæ£≤á G’Eeà«ÉR 16.
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eóhfá bƒGYó Gdù°∏ƒ∑

j¶¡ô góaæÉ eø JƒaÒ H«Äá Yªπ –ÎΩ G÷ª«™ GEP GCfæÉ hV°©æÉ bƒGYó S°∏ƒ∑ hGV°ëák
Jæü¢ Y∏≈ GCgª«á Pd∂. , h–óO gò√ Gd≤ƒGYó e©ÉjÒ Gdù°∏ƒ∑ d∏ªƒXØÚ hGŸà©¡ójø
hGŸƒQOjø, e™ bƒGYó hGV°ëá heƒLõI Mƒ∫ eƒV°ƒYÉä eãπ Gdù°Óeá, hYªÉdá
G’CWØÉ∫, hGdàëôT¢ ‘ GCeÉcø Gd©ªπ, hGdæû°É• Gdù°«ÉS°», GEP Lôi càÉHá bƒGYó Gdù°∏ƒ∑
Hû°μπ jù°ÉYó G÷ª«™ Y∏≈ Gd≤«ÉΩ HÉdû°»A Gdü°ë«í ‘ H«Äá GCYªÉ∫ e©≤óI.

f©ªπ ha≥ HôfÉeè d∏ôU°ó hGŸôGbÑá hQa™ Gdà≤ÉQjô YªÓk Y∏≈ GdƒU°ƒ∫ HÉdƒY»
hG’eàãÉ∫ GE¤ eù°àƒjÉä YÉd«á a«ªÉ jà©∏≥ Ãîà∏∞ LƒGfÖ Gdà©∏«ªÉä Gdù°∏ƒc«á hbƒGYó
Gdù°∏ƒ∑ Gd©Éeá.

J©ªπ ’Fëá bƒGYó Gdù°∏ƒ∑ Y∏≈ JƒK«≥ eói GdàõGeæÉ

Hà£ƒjô GŸ©ÉjÒ G’CNÓb«á Gd©Éd«á hG◊ØÉ® Y∏«¡É.

fàƒb™ eø Lª«™ Gd©Ée∏Ú )WÉbº GŸƒXØÚ GdóGFº GCh

GŸà©¡ójø( Gdàü°ô± ÃÉ jàªÉT°≈ e™ bƒGYó Gdù°∏ƒ∑.

f∏àõΩ HÉEOGQI Jƒb©Éä GŸû°ôh´ hcòd∂ GdƒaÉA

HÉdàõGeÉJæÉ ŒÉ√ GÛàª©Éä Gdà» f©ªπ a«¡É.

c«∞ f©ªπ

JƒV°í ’Fëá bƒGYó

Gdù°∏ƒ∑ ‘ T°ôcá H» H»

eói GdàõGeæÉ HÉŸ©ÉjÒ

G’CNÓb«á Gd©Éd«á NÓ∫

Yª∏«ÉJæÉ.
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Gd≤«º Gdà» f∏àõΩ H¡É

fóQ∑ GCfæÉ HëÉLá Ÿ©É÷á ''c«Ø«á'' GCOGAfÉ ’CYªÉdæÉ H≤óQ GCgª«á ''eÉ'' f≤ƒΩ H¬. hJo©ó
b«ªæÉ LõAGk eø Yª∏«Éä GdàƒX«∞

hGd©ª∏«Éä GdÎhjé«á hYª∏«Éä J≤««º G’COGA GdØôO…. –óO gò√ Gd©ª∏«Éä eÉ fàƒb©¬ eø
eƒXØ«æÉ hj©õRgÉ g«μπ G’CLƒQ dójæÉ, GEP jôH§ HÚ c«Ø«á eμÉaÉCI G’CaôGO hHÚ c«Ø«á
Gd©ªπ e™ ›ªƒYá Gh aôj≥ GCh Y∏≈ GŸù°àƒi GdØôO….

b«ªæÉ

‰à∏∂ Nªù¢ b«º GCS°ÉS°«á Jo©È Yø a¡ªæÉ GŸû°Î∑ ŸÉ fƒDeø H¬ hdμ«Ø«á Jü°ôaÉJæÉ heÉ f£ªí GEd«¬ cªƒDS°ù°á.

Gdù°Óeá

G’gàªÉΩ HÉdù°Óeá j©æ» G’gàªÉΩ HÉC¿ jù°Ò Gd©ªπ GdàéÉQ… Hû°μπ L«ó. GE¿ cπ eÉ f≤ƒΩ H¬ j©àªó Y∏≈ S°Óeá Gd≤ƒi Gd©Ée∏á
hGÛàª©Éä eø MƒdæÉ. f¡àº HÉ’EOGQI G’Beæá d∏Ñ«Äá, hf∏àõΩ Hà≤óË Gd£Ébá d∏©É⁄ Hû°μπ GBeø.

G’MÎGΩ

fëÎΩ Gd©É⁄ Gdò… f©ªπ a«¬ HóGjá eø GeàãÉdæÉ d∏≤ƒGfÚ hGd∏ƒGFí. hfëªπ GCfØù°æÉ Y∏≈ G’dàõGΩ HÉCY∏≈ GŸ©ÉjÒ G’CNÓb«á hGdàü°ô±
H£ô¥ Joμù°ÑæÉ K≤á G’BNôjø. GEfæÉ f©àªó Y∏≈ YÓbÉJæÉ hfëÎΩ H©†°æÉ GdÑ©†¢ hcòd∂ YªÓAfÉ heø JôH£æÉ H¡º YÓbÉä Yªπ. hf≤óQ
Jæƒ´ GdæÉS¢ hGNàÓ± GCaμÉQgº. hf¡àº L«óGk H©ƒGbÖ bôGQGJæÉ Y∏≈ eø MƒdæÉ, GdμÑÒI eæ¡É hGdü°¨ÒI.

Gdàª«õ

f©∏º L«óGk GC¿ GdƒS°§ Gdò… JƒDOi a«¬ GCYªÉdæÉ gƒ hS°§ e∏»A HÉıÉWô, hf∏àõΩ HÉdàª«õ eø NÓ∫ GEOGQI eæ¡é«á heæ†°Ñ£á d©ª∏«ÉJæÉ.
f©ªπ Y∏≈ GJÑÉ´ Gd≤ƒGYó hGŸ©ÉjÒ Gdà» f†°©¡É dû°ôcàæÉ hfóYª¡É, hf∏àõΩ còd∂ HæàÉFè G÷ƒOI. fëªπ J©£û°Ék OGFªÉk d∏à©∏º hGdà£ƒjô,
hf∏àõΩ Hàü°ë«í G’CN£ÉA GE¿ MóKâ.

Gdû°éÉYá

fÉOQGk eÉ Jo©ó WÑ«©á Yª∏æÉ S°¡∏á, hZÉdÑÉk eÉ jà£∏Ö –≤«≥ GCa†°π GdæàÉFè GeàÓ∑ Gdû°éÉYá ŸƒGL¡á Gdü°©ƒHÉä, HÉdμÓΩ Yæ¡É GCh
Ãù°ÉfóI eÉ fƒDeø Hü°ëà¬. GEfæÉ fù°©≈ OGFªÉk d∏≤«ÉΩ HÉdü°ƒGÜ. hfù°àμû°∞ WôbÉk LójóI d∏àØμÒ h’ fû°©ô HôgÑá GCh Nƒ± eø W∏Ö

GŸù°ÉYóI. fëø U°ÉObÚ e™ GCfØù°æÉ hfù°©≈ LÉgójø Ÿ©ôaá J©∏«≤Éä G’BNôjø. f¡ó± GE¤ –≤«≥ GEQç OGFº ’CYªÉdæÉ HôZº bü°ô eói
GChdƒjÉä ›É∫ Gd©ªπ Gdò… f©ªπ H¬.

aôj≥ Yªπ hGMó

e¡ªÉ cÉfâ bƒI GdØôO, aÉE¿ G’E‚ÉR G◊≤«≤» ’ jàÉCJ≈ GE’ HÉd©ªπ G÷ªÉY». dòG aÉEfæÉ f†°™ ‚Éì GdØôj≥ ‘ eôJÑá GCgº eø GdæéÉì
Gdû°îü°», hf∏àõΩ HÑæÉA bóQGJæÉ G÷ªÉY«á. GEfæÉ fã≥ ‘ H©†°æÉ GdÑ©†¢ hfù°©≈ d∏ƒaÉA HÉdàõGeÉä cπ eæÉ.
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WÑ«©á Yª∏æÉ

J∏àõΩ T°ôcá H» H» YªÉ¿ HÉd©ªπ Y∏≈ J£ƒjô Gd£Ébá GŸù°àóGeá ‘ S°∏£æá YªÉ¿
hGŸù°ÉYóI ‘ JÉCeÚ eù°à≤Ñπ Gd£Ébá ‘ GdÑÓO. hdàë≤«≥ gòG G’Ceô, S°à©ªπ Gdû°ôcá
Y∏≈ J£ƒjô hJû°¨«π M≤π NõG¿ ÃÉ jàªÉT°≈ e™ f¶ÉΩ GEOGQI Gdàû°¨«π ‘ Gdû°ôcá
)SMO(, hGdò… jà†°ªø ›ªƒYá eø Gd©ª∏«Éä hGŸªÉQS°Éä Gdà» JàμÉeπ e™ eà£∏ÑÉä
Gdû°ôcá a«ªÉ jà©∏≥ HÉdü°ëá hGdù°Óeá hG’CeÉ¿ hGdÑ«Äá hGŸù°ƒDhd«á G’LàªÉY«á

hGŸƒKƒb«á Gdàû°¨«∏«á, a†°Ók Yø G’CeƒQ G’CNôi PGä Gdü°∏á eãπ Gdü°«Éfá hGd©ÓbÉä
HÉŸà©¡ójø hGdà©∏º GŸƒDS°ù°».

jàæÉh∫ f¶ÉΩ G’EOGQI Gdàû°¨«∏«á KªÉf«á YæÉU°ô eø YæÉU°ô Gdàû°¨«π JóNπ ‘ f£É¥
G’CT°îÉU¢ hGŸü°Éf™ hGŸ©É÷á hG’COGA. heø NÓ∫ eôGL©á eói JƒGa≤æÉ e™ f¶ÉΩ
G’EOGQI Gdàû°¨«∏«á, fù°à£«™ –ójó Gdã¨ôGä GÙàª∏á Gdà» bó j∏õΩ GJîÉP GELôGAGä
GEV°Éa«á Hîü°ƒU°¡É d∏ƒaÉA HÉŸ©ÉjÒ GŸ©ªƒ∫ H¡É.

jû°ªπ f¶ÉΩ G’EOGQI Gdàû°¨«∏«á eà£∏ÑÉä NÉU°á HÉŸû°ôhYÉä Gıà∏Øá dà£ƒjô
hJƒK«≥ ›ªƒYá eø Yª∏«Éä GEOGQI G’BKÉQ GdÑ«Ä«á hG’LàªÉY«á Y∏≈
OhQI G◊«ÉI GdμÉe∏á hcòd∂ eà£∏ÑÉä G’COGA, dàéæÖ GCjá GBKÉQ
H«Ä«á fiàª∏á hGdàîØ«∞ eæ¡É.

jo©ó eÑóGC Gdù°Óeá gƒ

GCU°π cπ Yªπ f≤ƒΩ H¬,

eóaƒYÚ HôhDjá b«ÉOJæÉ,

YÉe∏Ú Y∏≈ J£Ñ«≥ Pd∂

eø NÓ∫ f¶ÉΩ G’EOGQI

Gdàû°¨«∏«á ‘ Gdû°ôcá.

c«∞ f©ªπ

PB SMOgƒ GEWÉQ Y∏≈ eù°àƒi

GÛªƒYá Gdà» JàæÉh∫ KªÉf«á YæÉU°ô

Gdàû°¨«π.
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S°à©ªπ T°ôcá H» H» Y∏≈ J£ƒjô M≤π NõG¿ ÃÉ jàªÉT°≈ e™ f¶ÉΩ GEOGQI Gdàû°¨«π ‘ Gdû°ôcá.
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J¡ó± T°ôcá H» H» GE¤ J∏Ñ«á GMà«ÉLÉä Gd£Ébá ‘ Gd©É⁄

eø NÓ∫ GEfû°ÉA b«ªá Wƒj∏á G’CLπ S°ƒGAk Ÿù°Égª«æÉ GCh

d∏ªéàª©Éä hG’Cf¶ªá G’bàü°ÉOjá Gdà» f©ªπ eø NÓd¡É.

GEfæÉ fù°©≈ LÉgójø dæμƒ¿ T°ôcá eû°¨∏á PGä eù°àƒi YÉŸ», hdæμƒ¿ T°ôcá PGä
eù°Äƒd«á GLàªÉY«á hQÜ Yªπ L«ó e™ GdÎc«õ GŸù°àªô Y∏≈ Gdù°Óeá.

J©àªó GS°ÎGJ«é«á H» H» YªÉ¿ Y∏≈ GEfû°ÉA Wôj≤á GCOGA YÉd«á GŸù°àƒi hGEbÉeá fû°É•
ŒÉQ… eù°àóGΩ j©ƒO HÉdØÉFóI Y∏≈ YªÉ¿ heù°Égª«æÉ, e™ Gd©ªπ Y∏≈ J£ƒjô GŸƒGWæÚ

Gd©ªÉf«Ú hJƒaÒ aôU¢ Yªπ d¡º dà©õjõ Gdàæª«á Gd£ƒj∏á G’Ceó ‘ GŸæ£≤á.

fëø fù°à¡ó± J©¶«º Gd≤«ªá Gd£ƒj∏á G’Ceó d∏ªû°ôh´ GE¤ GCbü°≈ OQLá ‘ Gdƒbâ Gdò…
f©ªπ a«¬ Hμπ eù°ƒDhd«á Y∏≈ GEOGQI hMªÉjá GdÑ«Äá Gdà» f©ªπ a«¡É. hbó Lôi Jü°ª«º
eû°ôh´ NõG¿ Y∏≈ GCjó… aô¥ eàîü°ü°á eø GŸ¡æóS°Ú GŸàØÉfÚ d∏ù°ªÉì HÉELôGA
Yª∏«Éä GBeæá heƒKƒbá JôGY» GdÑ«Äá hJ£Ñ≥ Gd≤Éfƒ¿ Gd©ªÉÊ he©ÉjÒ T°ôcá H» H»
GdóGN∏«á.

c«∞ f©ªπ

YªÉ∫ j©ª∏ƒ¿ –â N£ô G◊Øô HëØÉQ RL5‘ eæ£≤á G’eà«ÉR 16, hjôGL©ƒ¿ GıÉWô bÑπ HóA GŸ¡ªá.



aëü¢ G’CfÉH«Ö ‘ G◊ØÉQ 5RLNÓ∫ Yª∏«Éä J≤««º G’BHÉQ ‘ G◊≤π.
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G÷óh∫ Gdõeæ»

eû°ôh´ NõG¿

Gdù°æáGdØ©Éd«á

3991Gcàû°É± GŸμÉeø

7002Jƒb«™ GJØÉb«á dà≤ÉS°º G’S°àμû°É± hG’EfàÉê HÚ T°ôcá H» H» hMμƒeá S°∏£æá YªÉ¿.

8002T°ôcá H» H» Jù°àμªπ GŸù°í GdõdõG‹ GdãÓK» G’CH©ÉO ‘ eæ£≤á G’Eeà«ÉR 16, hGdò… Áãπ GCcÈ eù°í Hô…

RdõG‹ KÓK» G’CH©ÉO ” GEcªÉd¬ Mà≈ G’B¿ ‘ JÉQjï T°ôcá H» H».

8002T°ôcá H» H» JÑóGC HôfÉeè G◊Øô Gdà≤««ª» ‘ eæ£≤á G’Eeà«ÉR 16. ” MØô 21HÄôGk ‘ GÛªπ céõA eø

GdÈfÉeè Gdà≤««ª».

1102T°ôcá H» H» Jù°àîôê hJ©Édè GCh∫ T°ëæá ZÉR WÑ«©» eø eæ£≤á G’Eeà«ÉR 16eø NÓ∫ eôGa≥ GNàÑÉQ

G’BHÉQ GŸªàóI Y∏≈ f£É¥ hGS°™, hJôS°π Gd¨ÉR eø NÓ∫ N£ƒ• GCfÉH«Ö dàƒU°«∏¬ GE¤ T°ôcá Jæª«á fØ§

YªÉ¿ Gdà» “à∏∂ M≤π S°«í Qh∫.

3102T°ôcá H» H» hMμƒeá S°∏£æá YªÉ¿ jƒb©É¿ GJØÉb«á G’EWÉQ GdàéÉQ… dà£ƒjô M≤π NõG¿.

4102GCYªÉ∫ G’Efû°ÉA Ÿôa≥ GŸ©É÷á GŸôcõ… hGdÑóA ‘ GCYªÉ∫ GdÑæ«á Gdàëà«á GŸà©∏≤á H¬; GdÑóA ‘ HôfÉeè

MØô GBHÉQ G’EfàÉê.

7102Jû°¨«π eôGa≥ GŸ©É÷á hJƒb©Éä HÑóA GCh∫ Yª∏«á JƒU°«π d∏¨ÉR ◊μƒeá S°∏£æá YoªÉ¿.
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fÑòI Yø eû°ôh´ NõG¿

L«ƒa«õjÉF» j≤∞ HéÉfÖ T°ÉMæá GgàõGRjá, hjo¶¡ô f¶ÉΩ G÷«ƒaƒ¿ GŸù°àîóΩ dàù°é«π H«ÉfÉä G’gàõGR Y∏≈ eù°ÉMÉä hGS°©á eø Gdü°ëôGA OGNπ eæ£≤á G’eà«ÉR16‘ S°∏£æá YªÉ¿.

M≤ÉF≥ GCS°ÉS°«á

GŸƒb™eæ£≤á G’eà«ÉR16‘ YoªÉ¿ HÚ N£» GdæØ§ a¡ƒO hbô¿ Y∏º

Gdæû°É•GS°àîôGê Gd¨ÉR GÙμº he©É÷à¬ hGEeóGO√

Gdàû°¨«πT°ôcá H» H» )GŸû°üπ(, T°ôcá eμÉQΩ dà£ƒjô Gd¨ÉR, GEMói Gdû°ôcÉä GdàÉH©á

dû°ôcá GdæØ§ Gd©ªÉf«á dÓS°àμû°É± hG’EfàÉê)eù°Égº ‘ GŸû°ôh´(

GCbü°≈ e©ó∫ GEfàÉêe∏«ÉQ bóΩ eμ©Ö b«ÉS°» eø Gd¨ÉR Gd£Ñ«©» jƒe«Ék, 

000^52Hôe«π eø Gd¨ÉR GŸμã∞

GS°àãªÉQ QGCS¢ GŸÉ∫ G’ELªÉ‹61e∏«ÉQ Oh’Q GCeôjμ» )ÃÉ ‘ Pd∂ G’S°àãªÉQGä Mà≈ JÉQjî¬(

Gd©ªô G’aÎGV°» d∏ªû°ôh´eôM∏á NõG¿ 1: 03S°æá, e™ GMàªÉd«á GeàóGOgÉ ŸóI 01S°æƒGä

YóO GŸƒXØÚeÉ j≤ôÜ eø 9GB’± eƒX∞ Y∏≈ G’CcÌ ÃÉ ‘ Pd∂ GŸà©¡ójø GCKæÉA GCYªÉ∫

G’Efû°ÉA
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N£á J£ƒjô M≤π NõG¿

‘ S°ÑàªÈ YÉΩ 3102, HóGC G◊ØÉQ OŸÉ 5, Gdò… J©Ébóä Y∏«¬ T°ôcá H» H», MØô GCh∫
HÄô J£ƒjô ‘ M≤π NõG¿ - NõG¿ 41. S°ƒ± JÑóGC Yª∏«Éä G’Efû°ÉA d¡òG GŸû°ôh´ ‘
YÉΩ 4102, e™ Jƒb©Éä HÉEfàÉê GCh∫ T°ëæá eø Gd¨ÉR ‘ YÉΩ 7102.

heø GŸàƒb™ GC¿ j©ªπ eû°ôh´ J£ƒjô M≤π NõG¿ ŸóI ’ J≤π Yø 03YÉeÉk, “àó ’CH©ó
eø Pd∂ HØ†°π GŸôGa≥ hGŸƒGQO GŸ£ƒQI.

eø GŸàƒb™ GC¿ jμƒ¿ Gd¨ÉR

Gd£Ñ«©» gƒ G’CS°ô´ ‰ƒGk eø

HÚ GCfƒG´ GdƒbƒO G’CMØƒQ…,

hjoàƒb™ GC¿ Jæàè Gdóh∫ ZÒ

G’CY†°ÉA ‘ eæ¶ªá Gdà©Éh¿

G’bàü°ÉO… hGdàæª«á 87% eø

Méº Gdæªƒ ‘ Gd£∏Ö.

GŸü°óQ:

Jƒb©Éä T°ôcá H» H» d∏£Ébá d©ÉΩ 5302

kooltuoygrene/moc.pb

HƒÜ OhO‹, GdôF«ù¢ GdàæØ«ò… ÛªƒYá H» H», he©É‹ GdócàƒQ fiªó Gdôfi», hRjô GdæØ§

hGd¨ÉR ‘ S°∏£æá YªÉ¿, jƒb©É¿ GJØÉb«á H«™ Gd¨ÉR hGJØÉb«á T°ôGcá dà≤ÉS°º G’EfàÉê a«ªÉ jîü¢

J£ƒjô M≤π NõG¿ ‘ Ojù°ªÈ 3102.

heø GŸàƒb™ GC¿ joæàè
eû°ôh´ NõG¿ eÉ j©ÉO∫
RjÉOI Hæù°Ñá 03% ‘
GELªÉ‹ GEeóGOGä Gd¨ÉR
GÙ∏«á Gd«ƒe«á ‘
S°∏£æá YªÉ¿.

eû°ôh´ NõG¿
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Nôj£á eû°ôh´ JÑÚ Jî£«§ f¶ÉΩ Gdàéª«™ Gı£§ dà£ƒjô M≤π NõG¿.
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f¶ôI YÉeá Y∏≈ GŸû°ôh´

eû°ôh´ NõG¿ gƒ J£ƒjô G◊≤π GdμÉeπ eø bÑπ T°ôcá H» H» ŸƒGQO Gd¨ÉR ‘ eæ£≤á
G’Eeà«ÉR 16‘ YªÉ¿. J≤ƒΩ T°ôcá H» H» Hàü°ª«º hGEYóGO Yª∏«á J£ƒjôM≤π NõG¿
Gdò… j¨£» eù°ÉMá 0521c«∏ƒeÎ eôH™ eø GELªÉ‹ eæ£≤á eæ£≤á G’Eeà«ÉR 16

hÁãπ GŸôM∏á G’Ch¤ eø N£§ T°ôcá H» H» dà£ƒjô eæ£≤á G’Eeà«ÉR.

céõA eø GŸû°ôh´, S°ƒ± J≤ƒΩ T°ôcá H» H» HëØô eÉ jü°π GE¤ 003HÄô h–Ø«õgÉ
g«óQhd«μ«kÉ Y∏≈ eóGQ 51YÉeÉk,
hS°ƒ± Jæàè gò√ G’BHÉQ eÉ j≤ôÜ
eø e∏«ÉQ bóΩ eμ©Ö b«ÉS°» eø
Gd¨ÉR Gd£Ñ«©» jƒe«Ék. hf¶ôGk
d£Ñ«©á Gdàμƒjø Gdü°îô…, S°ƒ±

–àÉê G’BHÉQ GE¤ GdàëØ«õ YÈ
Gdàμù°Ò Gd¡«óQhd«μ» eø GCLπ
J©õjõ Gdàóa≥.

S°ƒ± Jù°à¡ó± G’BHÉQGŸμªæÚ
HÉQ¥ hGCeÚ ‘ LæƒÜ eæ£≤á
G’Eeà«ÉR 16. S°ƒ± jàº QH§ cÓ
GŸμªæÚ eø NÓ∫ S°∏ù°∏á GCfÉH«Ö
Jù°ª≈ f¶ÉΩ Gdàéª«™ Hæû°ÉCI
e©É÷á eôcõjá S°ƒ± J©Édè Gd¨ÉR
hGŸμãØÉä hGEYóGOgÉ d∏àü°ójô.
S°«àº Jü°ójô Gd¨ÉR hGŸμãØÉä eø

NÓ∫ N£» Jü°ójô eæØü°∏Ú.
hS°«àº H«™ Lª«™ Gd¨ÉR GŸæàè Yø
Wôj≥ Mμƒeá S°∏£æá YªÉ¿, hgƒ
eÉ S°«û°μπ LõAGk e¡ªÉk eø N£§
Gdàæƒj™ Gdü°æÉY» ‘ S°∏£æá YªÉ¿. cªÉ S°«àº GEfû°ÉA Hæ«á –à«á OGYªá ’CLπ G’ES°μÉ¿

hGEOGQI GdæØÉjÉä hJîõjø GŸ©óGä.

61 eû°ôh´ NõG¿ J≤ôjô G’S°àóGeá

eû°ôh´ NõG¿

eû°ôh´ NõG¿ gƒ GCMó GCcÈ G’S°àãªÉQGä G’CLæÑ«á GŸ≤Éeá

‘ eæ£≤á Gdû°ô¥ G’ChS°§ Y∏≈ G’EWÓ¥, hgƒ GCMó GCa†°π

Nªù°á eû°ôhYÉä dû°ôcá H» H» Y∏≈ Gdü°©«ó Gd©ÉŸ»,

HÉ’EV°Éaá GE¤ GCf¬ jo©ó YÓeá J£ƒjô HÉQRI d∏û°ôcá.

eÉ gƒ Gdàμù°Ò Gd¡«óQhd«μ»?

Gdàμù°Ò Gd¡«óQhd«μ», GŸ©ôh± GCj†°Ék HÉS°º ''Gdàü°ój™ Gd¡«óQhd«μ»'', gƒ J≤æ«á Jù°ªí d∏û°ôcÉä HØàí WÑ≤Éä Gd¨ÉR GÙμº Gdà»
cÉ¿ jù°àë«π GCh jü°©Ö GdƒU°ƒ∫ GEd«¡É S°ÉH≤Ék, GCh cÉ¿ jÑóh GCf¡É ZÒ ›ójá Gbàü°ÉOjÉk. hf¶ôGk ’fîØÉV¢ GdæØÉPjá hGd£Ñ«©á
Gd†°«≤á Ÿμªæ» GCeÚ hHÉQ¥, jéÖ GC¿ jàº –Ø«õ cπ HÄô Yø Wôj≥ Yª∏«á M≤ø Joéôi –â Gd†°¨§ hjë≤ø a«¡É eÉOI gÓe«á

bÉFªá Y∏≈ GCS°ÉS¢ GŸÉA, ‡É jæû°ÉC Yæ¬ cù°ƒQ ‘ Gdü°îƒQ Jù°ªí d∏¨ÉR HÉdàóa≥. Áμø ''Jμù°Ò'' cπ HÄô g«óQhd«μ«Ék YóI eôGä
dàëù°Ú e©ó∫ Jóa≥ Gd¨ÉR.

Ÿõjóm eø GdàØÉU°«π Mƒ∫ Gdàμù°Ò Gd¡«óQhd«μ», jôL≈ RjÉQI eƒb©æÉ Y∏≈ G’EfÎfâ:

saglanoitnevnocnu/moc.pb



MØÉQ OŸÉ 5RLGdò… J©Ébóä Y∏«¬ T°ôcá H» H» eæ£≤á G’Eeà«ÉR 16, MØô GCMó GBHÉQ Gdà≤««º GÿÉU°á Hû°ôcá H» H».

51eû°ôh´ NõG¿ J≤ôjô G’S°àóGeá



41 eû°ôh´ NõG¿ J≤ôjô G’S°àóGeá

j≤™ GŸμàÖ GdôF«ù°» dû°ôcá H» H» YªÉ¿ ‘ eù°≤§, hj©ªπ H¡É MÉd«Ék GCcÌ eø 003
T°îü¢. hGYàÑÉQGk eø e£∏™ YÉΩ 4102, cÉ¿ eÉ j≤ôÜ eø 07% eø eƒXØ«æÉ eƒGWæÚ
YªÉf«Ú, GEP J†°™ T°ôcá H» H» YªÉ¿ eÑóGC Gdà©ªÚ GChdƒjá eø GChdƒjÉJ¡É. jàƒ¤
GŸƒXØƒ¿ Gd©ªÉf«ƒ¿ YóI eæÉU°Ö, hjàóQLƒ¿ eø GdƒXÉF∞ GŸàîü°ü°á d∏îôjéÚ

hU°ƒ’k GE¤ GCY†°ÉA eø aôj≥ Gd≤«ÉOI, hj©àÈ J£ƒjô Lª«™ GCaôGO WÉbº Gd©ªπ eø G’CeƒQ
Gd†°ôhQjá dæéÉMæÉ ‘ GŸù°à≤Ñπ.

hHÉ’EV°Éaá GE¤ eû°ôh´ NõG¿, JƒLó ›ªƒYá GCfû°£á GCNôi dû°ôcá H» H» ‘ S°∏£æá
YªÉ¿, hJû°ªπ eÉ j∏»:

•JƒRj™ Rjƒä Gdàû°ë«º eø NÓ∫ T°ôcá GdæØ§ Gd©ªÉf«á d∏àù°ƒj≥ T¢.Ω.´.´ )
OCMOO(, Gdà» J≤ƒΩ Hàù°ƒj≥ cÓ Gd©ÓeàÚ GdàéÉQjàÚ H» H» hcÉS°Îh∫ eø
NÓ∫ T°Ñμá eø Gdù°ÉMÉä Gdà» –ªπ Gd©Óeá GdàéÉQjá OCMOOhRjƒä Gdàû°ë«º
HÉ’EV°Éaá GE¤ ŒÉQ GdÑ«™ HÉdàéõFá ‘ GŸƒGb™ hY∏≈ Gd£ô¥ Gdù°ôj©á.

•Yª∏«Éä Gdàõhjó HÉdƒbƒO ‘ e«æÉA U°Ódá ‘ LæƒÜ S°∏£æá YªÉ¿.

•NóeÉä GŸû°ƒQI GdØæ«á hGdàóQjÖ hG’EOGQI GŸà©∏≤á H©ª∏«Éä Gd£ÒG¿ hGdàù°ƒj≥.

•hb©â T°ôcá H» H» hT°ôcá GdæØ§ Gd©ªÉf«á eòcôI JØÉgº ZÒ e∏õeá d∏à≤««º
G’bàü°ÉO… GŸû°Î∑ hOQGS°á G÷óhi d∏à£ƒjô GÙàªπ ’Ch∫ eü°æ™ ‘ Gd©É⁄
dàü°æ«™ MÉe†¢ Gÿ∏«∂ ‘ eæ£≤á Gdóbº, hPd∂ HÉS°àîóGΩ Yª∏«á KƒQjá LójóI
Jù°ª≈ ™erbaaSNÉU°á Hû°ôcá H» H».

QhDjá T°ôcá H» H» YªÉ¿

Yæó Jù°∏«º eû°ôh´ NõG¿, J¡ó± T°ôcá H» H» GE¤ JæØ«ò Gd©ªπ

HÉCeÉ¿ hcØÉAI. cªÉ GCfæÉ YÉReƒ¿ Y∏≈ Gdà©∏º HÉS°àªôGQ, hGdù°©»

dàƒaÒ eü°óQ GBeø heù°àóGΩ hJæÉaù°» d∏£Ébá eø GCLπ eù°à≤Ñπ

YªÉ¿, hGd©ªπ Y∏≈ RjÉOI Gd≤«ªá OGNπ GdÑÓO hJ£ƒjô Gd≤óQI

Gd©ªÉf«á d≤«ÉOI fû°É• ŒÉQ… fÉLí Y∏≈ GŸói Gd£ƒjπ. S°ƒ±

f≤ƒΩ ÃÉ j∏»:

•G’S°àãªÉQ ‘ Gdû°©Ö Gd©ªÉÊ hGdû°ôcÉä Gd©ªÉf«á hGÛàª™

Gd©ªÉÊ.

•fû°ô GdàμæƒdƒL«É GdôGFóI YÉŸ«Ék.

•Gd©ªπ cû°ôj∂ eù°Äƒ∫ dù°∏£æá YªÉ¿.

eø fëø
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H» H» ‘ YªÉ¿

‘ jæÉjô 7002, hb©â T°ôcá H» H» GJØÉb«á eû°ÉQcá dÓS°àμû°É± hG’EfàÉê e™
Mμƒeá S°∏£æá YªÉ¿ eø GCLπ J≤««º hJ£ƒjô GMà«ÉW«Éä Gd¨ÉR ‘ M≤π NõG¿ ‘
eæ£≤á G’Eeà«ÉR16Gdà» J≤™ Y∏≈ H©ó 053c«∏ƒeÎ LæƒÜ ZôÜ eù°≤§.

J¨£» G’JØÉb«á eù°ÉMá 0082c«∏ƒeÎ eôH©Ø» hS°§ YªÉ¿, hg» GŸæ£≤á Gdà»
Jà†°ªø YóOkG eø eμÉeø Gd¨ÉR GÙμº Gdà» Lôi Gcàû°Éa¡É d∏ªôI G’Ch¤ ‘ Gdàù°©«æÉä
eø Gd≤ô¿ Gd©û°ôjø. hgòG Gd¨ÉR gƒ Gdò… jμƒ¿ fiü°ƒQGk ‘ Gdü°îƒQ GŸæîØ†°á
GdæØÉPjá, dòG hHù°ÑÖ gòG Gdà©≤«ó G’EV°É‘ X∏â GŸμÉeø ZÒ NÉV°©á ’C… J£ƒjô. T°ôcá
H» H» g» T°ôcá QGFóI ‘ GS°àμû°É± eμÉeø Gd¨ÉR GÙμº, hJà£∏™ GE¤ J£Ñ«≥ eÉ

“à∏μ¬ eø J≤æ«Éä hNÈGä ’S°àîôGê gò√ G’Mà«ÉWÉä hJ£ƒjô hGMó eø GCcÈ eû°ÉQj™
Gd¨ÉR GÙμº ‘ Gdû°ô¥ G’ChS°§.

bÉeâ T°ôcá H» H» eæò YÉΩ 7002HÉELôGA HôfÉeè J≤««º jà†°ªø GS°àμªÉ∫ GCcÈ eù°í
RdõG‹ Hô… KÓK» G’CH©ÉO ‘ YÉΩ 8002HÉS°àîóGΩ Jü°ª«º eÑàμô eù°ésπ GŸ∏μ«á
j£∏≥ Y∏«¬ ''GŸù°í GŸàõGeø GŸàÑÉYó GŸù°ÉaÉä''. hbó T°ªπ gòG GdÈfÉeí MØôGk J≤««ª«Ék
e™ Gd¨ÉR Gdò… jàº GEfàÉL¬ Yø Wôj≥ eôa≥ GNàÑÉQ GBHÉQ ‡àó Y∏≈ f£É¥ hGS°™ h”
JƒU°«∏¬ GE¤ Gdù°ƒ¥ Yø Wôj≥ eôGa≥ T°ôcá Jæª«á fØ§ YªÉ¿ GŸƒLƒOI ‘ M≤π S°«í
Qh∫.

hGf£ÓbÉk eø gò√ GdàéôHá, GCX¡ôä T°ôcá H» H» GCf¬ Áμø GS°àîôGê hGEfàÉê GMà«ÉW«Éä
Gd¨ÉR GÙμº ‘ eæ£≤á G’Eeà«ÉR 16, hgòG eÉ S°«àº HÉdØ©π eø NÓ∫ eû°ôh´ NõG¿.
S°ƒ± J¡ó± T°ôcá H» H» GE¤ GEfàÉê eÉ j≤ôÜ eø e∏«ÉQ bóΩ eμ©Ö eø Gd¨ÉR jƒe«Ék
S°«àº Jù°ƒj≤¡É HÉdμÉeπ Yø Wôj≥ Mμƒeá S°∏£æá YªÉ¿. hj©ÉO∫ G’EfàÉê GŸàƒb™ RjÉOI
bóQgÉ MƒG‹ K∏å GELªÉ‹ G’EeóGOGä GÙ∏«á.

GKæÉ¿ eø eƒXØ» T°ôcá H» H» ‘ eôa≥ GNàÑÉQ G’BHÉQ GŸªàó Y∏≈ f£É¥ hGS°™ a«ªæ£≤á G’Eeà«ÉR 16hGdò… T°«óJ¬ T°ôcá H» H» hc∏Øà¬ Hà≤««º GEeμÉf«Éä J£ƒjô G◊≤π HÉdμÉeπ.
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T°ôcá H» H» ‘ Gdû°ô¥ G’ChS°§

GQJÑ£â T°ôcá H» H» HÉdû°ô¥ G’ChS°§ ŸóI Jõjó Yø 001YÉΩ. GEP ” Gcàû°É± GdæØ§
GCh’ eø bÑπ T°ôcá GdæØ§ G’C‚∏ƒ GdØÉQS°«á ‘ GEjôG¿ ‘ YÉΩ 8091, hgƒ Móç jëóO
HÉdæù°Ñá d∏μãÒjø h’OI eÉ JæÉe≈ H©ó Pd∂ d«ü°Ñí Gd«ƒΩ T°ôcá H» H». hY∏≈ eô
Gdù°æÚ, V°îâ T°ôcá H» H» hGdû°ôcÉä Gdà» GCU°Ñëâ LõAGk eæ¡É GS°àãªÉQGä cÑÒI ‘

flà∏∞ GCfëÉA GŸæ£≤á. hJ¶π Gdû°ôcá e∏àõeá ÃƒGU°∏á JÉCS°«ù¢ GCYªÉ∫ ŒÉQjá eù°àóGeá
hWƒj∏á GŸói ‘ eæ£≤á Gdû°ô¥ G’ChS°§, ÃÉ dój¡É eø J≤æ«Éä hNÈGä eø Lª«™
GCfëÉA Gd©É⁄ hGd©ªπ e™ G◊μƒeÉä hT°ôcÉä GdæØ§ GÙ∏«á hGÛàª©Éä GÙ∏«á eø
GCLπ –≤«≥ GŸæØ©á GŸàÑÉOdá.

‘ Gdû°ô¥ G’ChS°§, “à∏∂ T°ôcá H» H» eμÉJÖ ‘ YoªÉ¿ hGdμƒjâ hG’EeÉQGä Gd©ôH«á
GŸàëóI. hj≤™ e≤ô Gdû°ôcá d©ª∏«Éä G’S°àμû°É± hG’EfàÉê ‘ GCHƒ XÑ», e™ ›ªƒYá

hGS°©á eø G’Cfû°£á ‘ GŸæ£≤á. Jû°Î∑ Gdû°ôcá GCj†°Ék ‘ J£ƒjô hJû°¨«π M≤π fØ§
Gdôe«∏á Gd©ªÓ¥ ‘ Gd©ôG¥ ‘ T°ôGcá e™ T°ôcá fØ§ G÷æƒÜ heƒDS°ù°á GdÑÎh∫ GdƒWæ«á
Gdü°«æ«á.

Jù°ÉYó GÿÈI Gd©ÉŸ«á

hGdà≤æ«Éä G◊ójãá Gdà»

“à∏μ¡É T°ôcá H» H» Y∏≈

aàí GdÑÉÜ d∏ëü°ƒ∫ Y∏≈

GMà«ÉW«Éä ‘ Gdû°ô¥

G’ChS°§ eø M≤ƒ∫ fØ§

fÉV°éá hYªÓbá heø eμÉeø

Gd¨ÉR GÙμº ZÒ Gdà≤∏«ójá.

GŸü°óQ:

GŸôGL©á G’EMü°ÉF«á dû°ôcá H» H» d∏£Ébá Gd©ÉŸ«á d©ÉΩ 4102

weiverlacitsitats/moc.pb

eø fëø
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j©àªó cπ eÉ f≤ƒΩ H¬ Y∏≈ S°Óeá YªÉdæÉ hGÛàª©Éä MƒdæÉ.



fù°©≈ dÑæÉA T°ôcá H» H» GCcÌ bƒI hGCeÉfÉk

''dójæÉ OhQ e¡º f†°£∏™ H¬ ’EjéÉO GŸƒGQO GdÓReá ‘
›É∫ GdæØ§ hGd¨ÉR dà∏Ñ«á Gd£∏Ö GŸàõGjó Y∏≈ Gd£Ébá.''

HƒÜ OhO‹
GdôF«ù¢ GdàæØ«ò… d∏ªéªƒYá

01 eû°ôh´ NõG¿ J≤ôjô G’S°àóGeá

Ùá Yø T°ôcá H» H»

J©àÈ T°ôcá H» H» hGMóI eø cÈi Gdû°ôcÉä Gd©ÉŸ«á GdôGFóI ‘ ›É∫ GdæØ§ hGd¨ÉR
H£Ébº eƒXØÚ jü°π GE¤ 00938eƒX∞ YÈ aôhY¡É GŸæàû°ôI ‘ Lª«™ GCfëÉA Gd©É⁄
hH©ª∏«Éä Jû°¨«∏«á JæØògÉ a«ªÉ j≤ôÜ eø 08Ohdá ‡àóI ‘ S°â bÉQGä. Jà†°ªø
GCfû°£àæÉ GS°àμû°É± hGEfàÉê hJμôjô hJù°ƒj≥ hGEeóGO hf≤π GdæØ§ hGd¨ÉR H¡ó± eƒGcÑá
Gd£∏Ö Gd©ÉŸ» GŸàõGjó Y∏≈ Gd£Ébá H£ôj≤á eù°ƒDhdá heù°àóGeá. Jƒaô GCfû°£á T°ôcá H»
H» hXÉF∞ ‘ Gdù°ƒ¥ hJ†°ï GS°àãªÉQGä hJæû°Å Hoæ≈ –à«á h–≤≥ YÉFóGä d∏ëμƒeÉä
hGÛàª©Éä GÙ∏«á ‘ Gdóh∫ Gdà» dójæÉ a«¡É Yª∏«Éä.

GS°ÎGJ«é«àæÉ haμôI G’S°àóGeá

f©à≤ó GC¿ GCa†°π Wôj≤á dû°ôcá H» H» dàë≤«≥ GdæéÉì GŸù°àóGΩ cû°ôcá gƒ GC¿ J©ªπ
Y∏≈ –≤«≥ GŸü°Édí Gd£ƒj∏á G’Ceó Ÿù°Égª«æÉ hT°ôcÉFæÉ hGÛàª™. hfù°©≈ LÉgójø
’C¿ fμƒ¿ eû°¨Ók YÉŸ» GŸù°àƒi hT°ôcá PGä eù°Äƒd«á GLàªÉY«á hU°ÉMÖ Yªπ L«ó.

G◊ØÉ® Y∏≈ GdÎc«õ GŸù°àªô a«ªÉ jà©∏≥ HÉdù°Óeá gƒ H£Ñ«©á G◊É∫ GChdƒjá bü°ƒi
d∏û°ôcá. hJù°ÉYó G’EOGQI Gdü°ÉQeá d∏ªîÉWô Y∏≈ MªÉjá GdæÉS¢ ‘ Gÿ§ G’CeÉe»
hG’CeÉcø Gdà» fæØò a«¡É Yª∏«ÉJæÉ hcòd∂ MªÉjá Gd≤«º Gdà» fæû°Ä¡É.

fôGbÖ GCOGFæÉ Yø cãÖ hf¡ó± GE¤ Qa™ J≤ôjô H£ôj≤á T°ØÉaá. hf©à≤ó GC¿ GdàƒGU°π G÷«ó
hG◊ƒGQ GŸØàƒì GCeô M«ƒ… GE¿ GCQOfÉ J∏Ñ«á J£∏©Éä eƒXØ«æÉ hYªÓFæÉ heù°Égª«æÉ
hGÛàª©Éä GÙ∏«á Gdà» f©ªπ a«¡É.

eø fëø

GCOGA GÛªƒYá

3^304
e∏«ÉQ Oh’Q GCeôjμ»

b«ªá Gbàü°ÉOjá eø T°ôcá H» H»

009^38
eƒX∞

9^31
e∏«ÉQ Oh’Q GCeôjμ»

d∏ëμƒeÉä eø NÓ∫ Gd†°ôGFÖ

8^87
e∏«ƒ¿ Oh’Q GCeôjμ»

GEfØÉ¥ Y∏≈ GCfû°£á GS°àãªÉQjá GLàªÉY«á

GŸü°óQ:

eôGL©á G’S°àóGeá ‘ T°ôcá H» H» d©ÉΩ 3102

ytilibaniatsus/moc.pb
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j©ó S°©«æÉ ÷òÜ GŸƒGgÖ GÙ∏«á hGd©ªπ Y∏≈ J£ƒjô e¡ÉQGJ¡º GChdƒjá dæÉ ‘ H» H» YoªÉ¿, hj©àÈ GCMó YæÉU°ôfÉ G’CS°ÉS°«á dàë≤«≥ Pd∂ gƒ HôfÉeè Gdàëó… Gdò…

J≤óe¬ Gdû°ôcá, hGdò… j¡ó± dàƒX«∞ GÿôjéÚ.
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OjØ«ó cÉeÑπ
GŸù°ƒDh∫ G’Ch∫ d∏©ª∏«Éä
d`û°ôcá H» H» YoªÉ¿

''Gdù°Óeá g»

Qc«õI cπ

Yªπ f≤ƒΩ H¬.''

“à∏∂ T°ôcá H» H» NÈI YÉŸ«á cÑÒI ‘ J£ƒjô Yª∏«Éä Gd¨ÉR GÙμº Gdà» S°ƒ±
‚∏Ñ¡É d¡òG GŸû°ôh´. hcéõA ’ jàéõGC eø GŸû°ôh´, S°ƒ± f¡ó± GE¤ Gd©ªπ e™

GŸƒGWæÚ Gd©ªÉf«Ú cØôj≥ hGMó eàμÉeπ, hS°æù°©≈ LÉgójø GE¤ f≤π GŸ©ôaá
hGdàμæƒdƒL«É hGdóQGjá GdØæ«á eø NÈGFæÉ ‘ ›É∫ GdæØ§ hGd¨ÉR GE¤ YªÉ¿ ‡É jà«í
aôU¢ Gdàæª«á G’EOGQjá. S°æ©ªπ Y∏≈ hV°™ eÑÉOQGä NÉU°á dÑæÉA Gd≤óQGä GÙ∏«á ‘
YoªÉ¿ ‡ã∏á ‘ HôGeè dôa™ eù°àƒjÉä GÿôjéÚ G÷óO Ÿù°ÉYóJ¡º ‘ N£ƒGJ¡º G’Ch¤
fëƒ HæÉA eù°à≤Ñπ e¡æ» hGdü°©ƒO ‘ Gdù°∏º GdƒX«Ø» –â GET°ôG± NÈGFæÉ.

f∏àõΩ Hà≤∏«π G’CKô GdæÉœ Yø Yª∏«ÉJæÉ Gdàû°¨«∏«á Y∏≈ GdÑ«Äá GE¤ G◊ó G’COf≈ , hGE¤
LÉfÖ GdàõGeÉJæÉ Gd©ÉŸ«á ◊ªÉjá GdÑ«Äá, cÉELôGA Yª∏«Éä J≤««º dÓCKô GdÑ«Ä» Ÿû°ÉQj™

Gdû°ôcá, S°æù°àªô ‘ Gd©ªπ e™ hRGQI GdÑ«Äá hGdû°ƒDh¿ GŸæÉN«á dàë≤«≥ G’eàãÉ∫
d∏≤ƒGfÚ Gd©ªÉf«á GŸà©∏≤á HÉdÑ«Äá.

f∏àõΩ Hàë≤«≥ GCbü°≈ aÉFóI Gbàü°ÉOjá d©ª∏«ÉJæÉ ‘ YoªÉ¿. jàªãπ GCMó Gd©æÉU°ô
G’CS°ÉS°«á dàë≤«≥ gòG G’Ceô ‘ aàí GdÑÉÜ GCeÉΩ GCMó eƒGQO Gd¨ÉR G÷ójóI hGŸ¡ªá ‘

YoªÉ¿, hGdò… fÉCeπ GC¿ jù°ÉYó ‘ OYº Gdàæª«á G’bàü°ÉOjá hGdü°æÉY«á ‘ GdÑÓO.

HÉ’EV°Éaá GE¤ Pd∂, S°«μƒ¿ gòG gƒ G’S°àãªÉQ G’CcÌ GCgª«á ‘ YªÉ¿ Y∏≈ G’EWÓ¥,
hGCMó GCcÈ G’S°àãªÉQGä ‘ GŸæ£≤á. hHÉdæù°Ñá dû°ôcá H» H» YoªÉ¿, j©àÈ gòG GŸû°ôh´
hGMóGk eø GCcÌ GCgº eû°ÉQj©æÉ YÉŸ«Ék. YÓhIk Y∏≈ Pd∂, aªø GCLπ OYº G’bàü°ÉO GÙ∏»,
S°ƒ± f¡ó± GE¤ RjÉOI T°ôGA GÿóeÉä eø GŸà©¡ójø GÙ∏«Ú. “à∏∂ Gdû°ôcá NÈI
cÑÒI ‘ Gd©ªπ e™ S°∏ù°∏á G’EeóGOGä GÙ∏«á dÓQJ≤ÉA HÉŸ©ÉjÒ hRjÉOI GdμØÉAI hOYº
Jæª«á Gd≤£É´ GÿÉU¢ GÙ∏» hGdò… Áμø GC¿ jƒaô Gdù°∏™ hGÿóeÉä WƒG∫ aÎI
G’Efû°ÉA.

GBeπ GC¿ jμƒ¿ J≤ôjô G’S°àóGeá gòG Od«π jôT°ó∑ GE¤ c«Ø«á –≤«≥ GCgóGaæÉ Gd£ƒj∏á GŸói
a«ªÉ jà©∏≥ HÉ’S°àóGeá ‘ YoªÉ¿.
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''fëø e∏àõeƒ¿

Hàë≤«≥ GCbü°≈

aÉFóI Gbàü°ÉOjá

d©ª∏«ÉJæÉ ‘

YoªÉ¿.''

GŸ≤óeá

Gdμ∏ªá GdÎM«Ñ«á
GEf¬ Ÿø OhGY» S°ôhQ… GC¿ GCbóΩ d∏ªéàª™ Gd©ªÉÊ gòG Gdà≤ôjô Yø G’S°àóGeá. j¡ó±

gòG Gdà≤ôjô ’C¿ jμƒ¿ eôL©Ék Zæ«Ék HÉŸ©∏ƒeÉä Mƒ∫ G’dàõGeÉä hGdà©¡óGä Gdû°Ée∏á
dû°ôcá H» H» HÉ’EV°Éaá GE¤ JƒV°«í N££æÉ Hμπ T°ØÉa«á Mƒ∫ Gdàæª«á GŸù°à≤Ñ∏«á..
GEf¬ L¡ó fl∏ü¢ eæÉ QZÑá ‘ GEWÓYμº Y∏≈ N££æÉ d∏àæª«á ‘ S°∏£æá YªÉ¿.

fù°©ó ‘ T°ôcá H» H» YoªÉ¿ HÉd©ªπ ‘ eû°ôh´ NõG¿ ‘ T°ôGcá Wƒj∏á G’Ceó e™
T°ôcá GdæØ§ Gd©ªÉf«á dÓS°àμû°É± hG’EfàÉê hHÉdà©Éh¿ e™ hRGQI GdæØ§ hGd¨ÉR. jà†°ªø
Gdà£ƒjô GdμÉeπ d∏ë≤π hV°™ HôfÉeè MØô eÉ j≤ôÜ eø 003HÄô NÓ∫ 51YÉeÉk eø GCLπ
JƒaÒ GEfàÉê eù°à≤ô jÑ∏≠ e∏«ÉQ bóΩ eμ©Ö eø Gd¨ÉR jƒe«Ék. J©ÉO∫ gò√ Gdμª«á RjÉOI
bóQgÉ MƒG‹ K∏å GELªÉ‹ GEeóGOGä Gd¨ÉR GÙ∏«á jƒe«Ék ‘ S°∏£æá YªÉ¿, hgƒ eÉ
S°«≤óΩ GES°¡ÉeÉk cÑÒGk ’S°àªôGQ G’EeóGOä GdãÉHàá eø GŸü°ÉOQ GÙ∏«á.

J©ªπ T°ôcá H» H» Y∏≈ –≤«≥ e©ÉjÒfÉ G’CS°ÉS°«á ‘ Gd©ªπ ‘ T°ôGcàæÉ e™ S°∏£æá
YªÉ¿. GEfæÉ fù°©≈ LÉgójø d∏ƒU°ƒ∫ HØôU¢ Gdàæª«á G’bàü°ÉOjá GE¤ eù°àƒjÉJ¡É
Gd≤ü°ƒi ÃÉ jƒDKô Y∏≈ G◊«ÉI GdÑ«Ä«á H£ôj≤á GEjéÉH«á.

‘ T°ôcá H» H» YªÉ¿, J¡ó± Yª∏«ÉJæÉ Gdàû°¨«∏«á G’Ch¤ GE¤ HæÉA T°ôGcá Wƒj∏á G’Ceó
fØîô H¡É. fëø T°ôcá Ohd«á Jù°©≈ LÉgóI dàü°π GE¤ eμÉfá QGFóI hGBeæá ‘ U°æÉYàæÉ,
hdμ» Jμƒ¿ hGMóI eø Gdû°ôcÉä GŸû°¨∏á PGä GŸù°àƒi Gd©ÉŸ» hT°ôcá Y¶«ªá PGä
eù°Äƒd«á GLàªÉY«á hU°ÉMÖ Yªπ cÑÒ dμù°Ö Gdã≤á hRjÉOI Gd≤«ªá ‘ S°∏£æá YoªÉ¿.

fî£§ ‘ Gdû°ôcá dà£ƒjô eû°ôh´ NõG¿ HÉdàƒGR… e™ GCgóGaæÉ ‘ T°ôcá H» H», hGdà»
JÎcõ Y∏≈ RjÉOI e©ó’ä G’CeÉ¿ hGdù°Óeá dóQLá eæ™ hbƒ´ GC… MƒGOç GCh GCV°ôGQ
dÓBNôjø hd∏Ñ«Äá. J©ó Gdù°Óeá Qc«õI GCS°ÉS°«á dμπ Yªπ f≤ƒΩ H¬, heø NÓ∫ gòG
GŸû°ôh´, aÉEfæÉ f©ªπ Y∏≈ GS°àªôGQ Jôc«õfÉ Y∏≈ fû°ô K≤Éaá S°Óeá e¡æ«á hQa™ bóQI
Gd©ªÉ∫ he¡ÉQGJ¡º.
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H«É¿ GdàÉCc«ó GŸù°à≤π

d≤ó QGL©æÉ J≤ôjô H» H» ‘ YªÉ¿ - J≤ôjô G’S°àóGeá Yø eû°ôh´ NõG¿ 4102eø GCLπ JƒaÒ JÉCc«ó ’EOGQI T°ôcá H» H» HÉC¿
GdÑ«ÉfÉä hGdàÉCc«óGä Mƒ∫ GCOGA Gdû°ôcá a«ªÉ jà©∏≥ ÃƒV°ƒ´ G’S°àóGeá ‘ YoªÉ¿ eóYƒeá HÉ’COdá hGdàØù°ÒGä. Áμø Gd©ãƒQ Y∏≈
f£É¥ Yª∏æÉ hGdæàÉFè GCOfÉ√.

H«É¿ GdàÉCc«ó GŸù°à≤π GE¤ GEOGQI T°ôcá H» H»

GCYóä T°ôcá H» H» YªÉ¿ J≤ôjô G’S°àóGeá Yø eû°ôh´ NõG¿ 4102)Gdà≤ôjô( eø NÓ∫ GEOGQI T°ôcá H» H» ‘ YªÉ¿ Gdà» Jàƒ¤
GŸù°ƒDhd«á Yø Lª™ GŸ©∏ƒeÉä hYôV°¡É. hha≤Ék dà©∏«ªÉä GEOGQI T°ôcá H» H», aÉE¿ eù°ƒDhd«àæÉ Jμªø ‘ JæØ«ò Yª∏«á JÉCc«ó fióhOI

‘ GEYóGO Gdà≤ôjô.

fëø ’ f≤Ñπ GCh fàëªπ GCjá eù°ƒDhd«á Yø GCjá GCZôGV¢ GCNôi GCh GC… T°îü¢ GCh eæ¶ªá GCNôi. hGC… GYàªÉO Y∏≈ Gd¨Ò j†°™ gòG Gdà≤ôjô
HÉdμÉeπ Y∏≈ eù°ƒDhd«à∂ GÿÉU°á. hGC… GYàªÉO Y∏≈ Gd¨Ò j†°™ gòG Gdà≤ôjô HÉdμÉeπ Y∏≈ eù°ƒDhd«à∂ GÿÉU°á.

eÉ bóeæÉ√ hGCYóOfÉ√ ’EYóGO GdæàÉFè

Lôi Gdàî£«§ d©ª∏«á GdàÉCc«ó GÿÉU°á HæÉ hJæØ«ògÉ ha≤Ék dÓ–ÉO Gdóh‹. d∏ªëÉS°ÑÚ, e©«ÉQ EASI100031.

Lôi J≤««º Gdà≤ôjô ‘ V°ƒA GŸ©ÉjÒ GdàÉd«á:

•eói GJù°É¥ e£ÉdÑÉä G’S°àóGeá GŸòcƒQI ‘ Gdà≤ôjô e™ GdàØù°ÒGä hG’COdá GŸ≤óeá eø eójô… T°ôcá H» H» GŸ©æ«Ú.

•eói GJù°É¥ H«ÉfÉä G’S°àóGeá GŸ≤óeá ‘ Gdà≤ôjô e™ S°éÓä GdÑ«ÉfÉä Mƒ∫ eù°àƒjÉä hMóGä G’CYªÉ∫ GdàéÉQjá PGä Gdü°∏á.

heø GCLπ GEYóGO bÉFªá HÉdæàÉFè GÿàÉe«á, bôQfÉ GJîÉP Gÿ£ƒGä GŸòcƒQI GCOfÉ√.

1.eôGL©á ›ªƒYá eø GŸù°àæóGä GdóGN∏«á GŸà©∏≤á ÃƒV°ƒ´ GCOGA G’S°àóGeá dû°ôcá H» H» YªÉ¿ 4102.

2.eôGL©á GŸ©∏ƒeÉä GCh GdàØù°ÒGä hGdû°ôhMÉä Mƒ∫ H«ÉfÉä GCOGA G’S°àóGeá hGdÑ«ÉfÉä GdƒGQOI Mƒ∫ Gdà≤ôjô. hH«æªÉ bªæÉ ÃôGL©á
GdƒKÉF≥ dóYº H«ÉfÉä G’S°àóGeá GdƒGQOI ‘ Gdà≤ôjô, aÉEfæÉ ⁄ fîàÈ Gd©ª∏«Éä GÿÉU°á HÉdÑ«ÉfÉä S°ƒGA Lª©¡É GCh e≤ÉQfà¡É GCh
GEYóGO Gdà≤ÉQjô Yæ¡É Y∏≈ eù°àƒi GdÑ∏ó GCh GŸƒb™.

eù°àƒi GdàÉCc«ó

” Jü°ª«º GELôGAGä Lª™ G’COdá d∏ëü°ƒ∫ Y∏≈ eù°àƒi fióhO eø GdàÉCc«ó )Y∏≈ Gdæëƒ GŸÑÚ ‘ e©«ÉQ 0003EASI( hGdà» jéÖ GC¿
Jù°àæó Y∏«¡É GdæàÉFè Gdà» JƒU°∏æÉ GEd«¡É. cªÉ GC¿ GŸói GÿÉU¢ HÉELôGAGä Lª™ G’COdá Gdà» ” JæØ«ògÉ GCbπ eø Yª∏«á JÉCc«ó e©≤ƒdá
)eãπ GŸôGL©á GŸÉd«á( hHÉdàÉ‹ jàº JƒaÒ eù°àƒi GCOf≈ eø GdàÉCc«ó.

fàÉFéæÉ

HæÉAk Y∏≈ f£É¥ eôGL©àæÉ, f©ôV¢ GCOfÉ√ GdæàÉFè Gdà» N∏ü°æÉ GEd«¡É.

gπ GdÑ«ÉfÉä hGdóYÉhi GŸà©∏≤á HÉCOGA G’S°àóGeá ‘ T°ôcá H» H» YªÉ¿ eòcƒQI gòG Gdà≤ôjô JóYª¡É GCOdá GCh JØù°ÒGä?

dù°æÉ Y∏≈ Y∏º HÉ’CN£ÉA GdƒGQOI ‘ GdÑ«ÉfÉä hGdàÉCc«óGä GŸ≤óeá eø GEOGQI T°ôcá H» H» V°ªø gòG Gdà≤ôjô Mƒ∫ GCOGA G’S°àóGeá ‘
T°ôcá H» H» ‘ S°∏£æá YoªÉ¿.

GS°à≤ÓdæÉ

HƒU°Ø¡É eôGL™ Mù°ÉHÉä dû°ôcá H» H» T°ôcá Yªƒe«á, jà©Ú Y∏≈ T°ôcá GEQfù°â GBfó jƒ„ G’eàãÉ∫ GE¤ GŸà£∏ÑÉä GŸÑ«æá ‘
GŸ©ÉjÒ G’CNÓb«á ŸôGL©» G◊ù°ÉHÉä GÿÉU°á Ãé∏ù¢ ‡ÉQS°Éä GŸôGL©á. Jæ£Ñ≥ S°«ÉS°Éä G’S°à≤Ó∫ ‘ T°ôcá GEQfù°â GBfó jƒ„

Y∏≈ Gdû°ôcá hGdû°ôcÉA hWÉbº Gd©ªπ GÙÎ±. –¶ô gò√ Gdù°«ÉS°Éä hLƒO GCjá eü°Édí eÉd«á e™ YªÓFæÉ, hGdà» bó J†°ô GCh jæ¶ô
GEd«¡É Y∏≈ GCf¡É J†°ô HÉ’S°à≤Ó∫. jà©Ú Y∏≈ T°ôcÉFæÉ hWÉbº Gd©ªπ dójæÉ GdàÉCc«ó Y∏≈ GeàãÉd¡º dù°«ÉS°Éä Gdû°ôcá cπ YÉΩ.

fëø fƒDcó S°æƒjÉk dû°ôcá H» H» eÉ GEPG cÉfâ gæÉ∑ GCjá GCMóGç, ÃÉ ‘ Pd∂ JƒaÒ GÿóeÉä GÙ¶ƒQI, Áμø GC¿ JƒDKô Y∏≈ GS°à≤Ód«àæÉ
GCh eƒV°ƒY«àæÉ. ⁄ Jμø gæÉ∑ eãπ gò√ G’CMóGç GCh GÿóeÉä ‘ YÉΩ 4102.

GEQfù°â GBfó jƒ„ T¢.P.Ω.Ω
dæó¿, GŸª∏μá GŸàëóI

1GŸ©ÉjÒ Gdóhd«á dÓ–ÉO Gdóh‹ d∏ªëÉS°ÑÚ d©ª∏«Éä GdàÉCc«ó GCcÌ eø Yª∏«Éä Jób«≥ GCh eôGL©á GŸ©∏ƒeÉä

GŸÉd«á GdàÉQjî«á )e©«ÉQ EASI0003(.
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Gdû°μô hGdà≤ójô

Gdàü°ª«º/Gd©ªπ GdØæ»
NóeÉä QS°ƒeÉä GŸƒGO GÙØõI

GdÎLªá HÉd∏¨á Gd©ôH«á
GAT

Gd£ÑÉYá
GAT

GdƒQ¥

WÑ™ gòG Gdà≤ôjô Y∏≈ hQ¥ e©Édè HÉ’Chcù°éÚ hY∏≈ hQ¥ GdμôJƒ¿ GŸ≤ƒi. jàμƒ¿ hQ¥ G’Chcù°éÚ

eø 001% eø NÉeÉä eo©ÉO JóhjôgÉ, hfù°Ñá cÑÒI eæ¡É eæõh´ Yæ¡É G◊È. hjéô… Jü°æ«©¬ ‘

eü°Éf™ –ªπ GYàªÉO T°¡ÉOJ» G÷ƒOI 1009 OSIh1009 OSI, hJü°ój≥ ›∏ù¢ QYÉjá

Gd¨ÉHÉä ®CSFWoÑ™ gòG GŸù°àæó HÉS°àîóGΩ GCMÑÉQ fÑÉJ«á.HÉS°àîóGΩ GCMÑÉQ fÑÉJ«á.

WoÑ™ ‘ GŸª∏μá GŸàëóI 
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eôGa≥ GNàÑÉQ G’BHÉQ GŸªàóI Y∏≈ f£É¥ hGS°™ ‘ eæ£≤á G’Eeà«ÉR 16: LõA eø Gdà≤««º Gdû°Éeπ Gdò… J≤ƒΩ H¬ T°ôcá H» H».

H«É¿ JæÑ«¬ 

‘ gòG Gdà≤ôjô, YæóeÉ jû°ÉQ GE¤ T°ôcá ''H» H»'' h{›ªƒYá H» H»'' a¡òG j©æ» T°ôcá
H» H» ''T°ôcá Yªƒe«á fióhOI'', hGdû°ôcÉä GdØôY«á hGdàÉH©á d¡É, eÉ ⁄ jæü¢ Y∏≈

NÓ± Pd∂, GCh GEPG MóO Gdæü¢ eÉ Á«õ HÚ Yª∏«Éä hGCfû°£á T°ôcá H» H» ''T°ôcá
Yªƒe«á fióhOI'' hHÚ Gd©ª∏«Éä hG’Cfû°£á Gdà» J≤ƒΩ H¡É Gdû°ôcÉä GdØôY«á GCh GdàÉH©á.
heÉ ⁄ jëóO Pd∂, aÉE¿ Gdμ∏ªÉä GŸû°ÉQ GEd«¡É a«ªÉ j∏» HÉd†°ªÒ GŸæØü°π ''fëø'' GCh
Gd†°ªÒ GŸàü°π ''fÉ'' Jû°Ò còd∂ GE¤ T°ôcÉä ›ªƒYá H» H» Gd©Ée∏á ‘ S°∏£æá YoªÉ¿.

heÉ ⁄ jòcô NÓ± Pd∂, aÉE¿ Lª«™ GŸÑÉd≠ GŸòcƒQI g» HÉdóh’Q G’Ceôjμ». hHëμº
Gd£Ñ«©á, Jû°àªπ GdÑ«ÉfÉä GŸù°à≤Ñ∏«á Y∏≈ GıÉWô hGdû°μƒ∑ GŸàƒb©á ’Cf¡É Jà©∏≥
HÉCMóGç hJ©àªó Y∏≈ Xôh± bó –óç ‘ GŸù°à≤Ñπ.

d∏ªõjó eø GŸ©∏ƒeÉä

d∏ëü°ƒ∫ Y∏≈ GŸõjó eø GŸ©∏ƒeÉä Mƒ∫ ›ªƒYàæÉ YÈ G’EfÎfâ:

JØ†°π HõjÉQI eƒb©æÉ, ytilibaniatsus/moc.pbhGdò… jƒaô e©∏ƒeÉä JØü°«∏«á Yø GCOGA Gdû°ôcá ‘ ›É’ä GdÑ«Äá hGÛàª™ hGdù°Óeá, e™ J≤óË H«ÉfÉä GEV°Éa«á

hJ©≤«ÑÉä hOQGS°Éä MÉdá.

lmth.namo-ni-pb/ediwdlrow-pb/pb-tuoba/etaroproc/labolg/ne/moc.pb

lmth.namo/snoitacol/sreerac/etaroproc/labolg/ne/moc.pb

moc.nazzahknamo

GCh JØ†°π ÃàÉH©àæÉ Y∏≈ eƒGb™ GdàƒGU°π G’LàªÉY»:

a«ù°Ñƒ∑: 

JƒjÎ:

jƒJ«ƒÜ:

d«æμó GE¿:

Mƒ∫ Gdà≤ôjô

facebook.com/BPMiddleEast

https://twitter.com/BP_MiddleEast

youtube.com/channel/UC9m-Yl4kfv8nIriI7Ry8CxA

linkedin.com/company/1389?trk=tyah&trkInfo=tas%3Abp%2Cidx%3A4-1-10
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c«∞ ” GEYóGO gòG Gdà≤ôjô?

jù°©≈ gòG Gdà≤ôjô GE¤ JæÉh∫ GŸƒV°ƒYÉä GdÑ«Ä«á hG’LàªÉY«á GŸà©∏≤á Ãû°ôh´ NõG¿,
hG’ELÉHá Y∏≈ eÉ GCoKÒ eø GCS°Ä∏á eø NÓ∫ GdØëü¢ hGS°à£ÓYÉä GdôGC… G’CS°ÉS°«á. gòG
hj¡ó± GCj†°Ék GE¤ JƒaÒ f¶ôI T°Ée∏á Yø GŸû°ôh´ hGCgóGa¬.

jàμƒ¿ Gdà≤ôjô eø GCQH©á GCLõGA QF«ù°«á:

1.eø fëø- e≤óeá Yø T°ôcá H» H» hfû°ÉWÉJ¡É YÉŸ«Ék h‘ eæ£≤á Gdû°ô¥ G’ChS°§,
he∏îü¢ d∏≤«º G’CS°ÉS°«á dójæÉ heÉ ‰ã∏¬.

2.Gdù°Óeá- Ùá YÉeá Yø c«Ø«á –ójó GıÉWô hGEOGQJ¡É ‘ T°ôcá H» H» hGCgóGaæÉ
a«ªÉ jà©∏≥ Hû°ƒDh¿ Gdü°ëá hGdù°Óeá hG’Ceø hGdÑ«Äá.

3.GdÑ«Äá- ha«¡É fæÉbû¢ JÉCKÒ GŸû°ôh´ Y∏≈ GdÑ«Äá, hG’gàªÉeÉä Gdà» GCKÒä Mƒ∫
JóQjÑÉä GdØëü¢ dójæÉ. HÉ’EV°Éaá GE¤ Pd∂, aÉEfæÉ f¡ó± GE¤ Jù°∏«§ Gd†°ƒA Y∏≈ eÉ
f≤ƒΩ H¬ dàîØ«∞ G’CKô GdÑ«Ä» d∏ªû°ôh´ hGEOGQJ¬ hJ≤∏«∏¬.

4.GÛàª™- j¨£» gòG Gd≤ù°º c«Ø«á Jî£«§ T°ôcá H» H» d†°ï GS°àãªÉQGJ¡É ‘
G’bàü°ÉOGä GÙ∏«á, hJ£ƒjô Gd≤óQGä GÙ∏«á, he©É÷á G’gàªÉeÉä GCh Gdû°μÉhi Gdà»

bó JƒGL¬ GŸû°ôh´.

hbó S°ÉYóä ›ªƒYá hGS°©á eø GŸù°ÉgªÚ ‘ GEYóGO fiàƒi gòG Gdà≤ôjô, GEP Lôi
Lª™ GdÑ«ÉfÉä hGŸ©∏ƒeÉä GdƒGQOI eø Yª∏«Éä GŸù°í ‘ YªÉ¿, HÉ’EV°Éaá GE¤ Yªπ
eƒXØ» T°ôcá H» H» ‘ eæ£≤á Gdû°ô¥ G’ChS°§ GCh eƒXØ«¡É ‘ GŸª∏μá GŸàëóI.

eø gº Gdòjø S°ÉgªƒG ‘ GEYóGO gòG Gdà≤ôjô?

’EYóGO fiàƒi gòG Gdà≤ôjô, ” GS°àîóGΩ ›ªƒYá hGS°©á eø GdÑ«ÉfÉä hG’CHëÉç
hGŸóNÓä dà¨£«á ›ªƒYá eàæƒYá eø GŸƒV°ƒYÉä hJæÉhd¡É H£ôj≤á eàƒGRfá hPGä

U°Øá “ã«∏«á. dòG aÉE¿ gòG Gdà≤ôjô jû°ªπ GES°¡ÉeÉä eø:

•cÑÉQ G’EOGQjÚ hGd≤ÉOI ‘ GEOGQI eû°ôh´ NõG¿ YªÉ¿.

•bù°º G’Jü°É’ä hGdû°ƒDh¿ GÿÉQL«á ‘ eæ£≤á Gdû°ô¥ G’ChS°§.

•eójôh eû°ôhYÉä Gdü°ëá hGdù°Óeá hG’Ceø hGdÑ«Äá.

•bù°º G’S°àû°ÉQGä Gd©Éeá.

•J≤ÉQjô G◊ù°ÉS°«á GdÑ«Ä«á hG’LàªÉY«á.

•Gdà≤ôjô Gdù°æƒ… dû°ôcá H» H» h‰ƒPê 02-Fd©ÉΩ 3102.

•Jƒb©Éä T°ôcá H» H» d∏£Ébá d©ÉΩ 5302.

•GŸôGL©á G’EMü°ÉF«á dû°ôcá H» H» Mƒ∫ Gd£Ébá Gd©ÉŸ«á ‘ YÉΩ 4102.

•eôGL©á T°ôcá H» H» Mƒ∫ G’S°àóGeá ‘ YÉΩ 3102.
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jμªø Gd¨ôV¢ eø fû°ô gòG Gdà≤ôjô J≤óË GŸ©∏ƒeÉä GÿÉU°á Ãû°ôh´ NõG¿
d∏ªù°ÉgªÚ ‘ GŸû°ôh´ hGCU°ëÉÜ GŸü°∏ëá a«¬ hGÛàª™ Hû°μπ YÉΩ. hjû°ªπ gòG

Mμƒeá S°∏£æá YªÉ¿ hGÛàª©Éä GÙ∏«á Gdà» J©«û¢ HÉd≤ôÜ eø eæ£≤á GŸû°ôh´.

” GEYóGO gòG Gdà≤ôjô dàù°∏«§ Gd†°ƒA Y∏≈ Yª∏«Éä Gdû°ôcá ‘ Gdû°ô¥ G’ChS°§ heû°ôh´
NõG¿ hGd£ôj≤á Gdà» J©ªπ H¡É T°ôcá H» H» hG’BKÉQ GdôF«ù°«á d∏ªû°ôh´ Y∏≈ GÛàª™
hGdÑ«Äá. hjàæÉh∫ Gdà≤ôjô J¨£«á cÉe∏á ŸƒGV°«™ Gdù°Óeá hGdÑ«Äá hf¶º G’EOGQI dójæÉ,
hGS°ÎGJ«é«àæÉ fëƒ e©É÷á GEOGQI GıÉWô. GEP fëÉh∫ eø NÓ∫ J≤óË gòG Gdà≤ôjô GE¤
G’ELÉHá Yø Gdàù°ÉhDh’ä GdôF«ù°«á Gdà» S°Ñ≥ hWôM¡É GCU°ëÉÜ GŸü°∏ëá. hbó Lôi
GNà«ÉQ GŸƒV°ƒYÉä HæÉAk Y∏≈ Gd≤†°ÉjÉ GdôF«ù°«á Gdà» GCKÉQgÉ GCU°ëÉÜ GŸü°Édí, hcòd∂
GŸƒV°ƒYÉä GŸãÒI d∏ëù°ÉS°«á hGdà» S°Ñ≥ GC¿ MóOJ¡É T°ôcá H» H» ‘ –∏«π
G◊ù°ÉS°«á GÿÉU¢ H¡É.

j¡ó± Gdà≤ôjô GE¤ J≤óË Ùá YÉeá Yø N£§ Gdàæª«á hGdà£ƒjô ‘ T°ôcá H» H», dòG
aÉEfæÉ fƒO JƒL«¬ Gdû°μô d∏ªù°ÉgªÚ GÿÉQL«Ú Gdòjø bóeƒG dæÉ hL¡Éä f¶ôgº Mƒ∫
T°ôcá H» H» ‘ YªÉ¿ heÉ jƒOh¿ eæÉ Qa©¬ ‘ Gdà≤ôjô. hbó J†°ªæâ J∏∂ Gd≤†°ÉjÉ
f¡éæÉ ‘ e©É÷á GdàëójÉä G’LàªÉY«á, hHôfÉeè JƒX«∞ Gd©ªÉf«Ú GdàÉH™ dæÉ,
hYª∏æÉ e™ GŸƒQOjø hGdû°ôcÉA. hbó S°ÉYóJæÉ gò√ GŸóNÓä Gdà» bóe¡É dæÉ
GŸù°Égªƒ¿ hGCU°ëÉÜ GŸü°∏ëá, HÉ’EV°Éaá GE¤ Gdà¨£«á G’EYÓe«á, Y∏≈ GdÎc«õ Y∏≈
Gd≤†°ÉjÉ PGä G’gàªÉΩ GÿÉQL», NÉU°á J∏∂ Gdà» d¡É JÉCKÒ Y∏≈ GdæéÉì ‘ Gdàû°¨«π

hGd©ªπ ‘ YªÉ¿.

j≤óΩ gòG Gdà≤ôjô fÑòI Yø eû°ôh´ NõG¿, h GCfû°£á

GŸû°ôh´ Gı£§ d¡É, hcªÉ jƒV°í Gd£ôj≤á Gdà» J©ªπ H¡É

T°ôcá H» H», hjëóO b«º Gdû°ôcá a«ªÉ jà©∏≥ HÉ’EOGQI

GŸù°àóGeá hJ£ƒjô Gd≤óQGä hG’EeμÉfÉä Y∏≈ GŸói Gd£ƒjπ

‘ GŸæÉW≥ Gdà» J©ªπ H¡É Gdû°ôcá.

Mƒ∫ Gdà≤ôjô

J£ƒjô Gd≤óQGä GÙ∏«á eø GChdƒjÉä T°ôcá H» H» ‘ YªÉ¿.

eû°ôh´ NõG¿ J≤ôjô G’S°àóGeá
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c«∞ ” GEYóGO gòG Gdà≤ôjô?

heø Gdòjø S°ÉgªƒG a«¬?

H«É¿ JæÑ«¬ 

d∏ªõjó eø GŸ©∏ƒeÉä

H«É¿ GdàÉCc«ó GŸù°à≤π

GŸ≤óeá7
Gdμ∏ªá GdÎM«Ñ«á

eø fëø2

Ùá Yø T°ôcá H» H»

GES°ÎGJ«é«àæÉ haμôI G’S°àóGeá

T°ôcá H» H» ‘ Gdû°ô¥ G’ChS°§

T°ôcá H» H» ‘ YoªÉ¿

eû°ôh´ NõG¿61

fÑòI Yø GŸû°ôh´

N£á J£ƒjô M≤π NõG¿

Ùá Yø eû°ôh´ NõG¿

c«∞ f©ªπ22

WÑ«©á Yª∏æÉ

Gd≤«º Gdà» f∏àõΩ H¡É

eóhfá bƒGYó Gdù°∏ƒ∑

Gdù°Óeá82

S°«ÉS°á T°ôcá H» H» YªÉ¿ ŒÉ√ Gdü°ëá hGdù°Óeá hGdÑ«Äá

GEOGQI GıÉWô

Gd©ªπ e™ GŸà©¡ójø

GŸà£∏ÑÉä Gd≤Éfƒf«á hGdàæ¶«ª«á

G’EOGQI GdÑ«Ä«á63

J≤««º G’BKÉQ GdÑ«Ä«á

Gd≤†°ÉjÉ GdÑ«Ä«á GdôF«ù°«á

GEOGQI GdæØÉjÉä

GEOGQI GŸ«É√

GfÑ©ÉKÉä e«É√ Gdü°ô±

Yª∏«Éä Gdàü°ój™ Gd¡«óQhd«μ» 

GfÑ©ÉKÉä Gd¡ƒGA

Gdàù°ôHÉä GŸØÉLÄá

Gd¡æóS°á hGdàü°ª«º GdÑ«Ä» 

GÛàª™84

J≤∏«π JÉCKÒ GCfû°£àæÉ Y∏≈ GÛàª©Éä GÙ∏«á GE¤ GCOf≈ Mó

GELôGAGä Gdû°μÉhi

G’S°àãªÉQ G’LàªÉY»

Gdà©∏º hGdà£ƒjô

J£ƒjô Gd≤óQGä GÙ∏«á

Gdã≤Éaá hGdà≤Éd«ó

Gd≤«ªá GÙ∏«á GŸ†°Éaá

T°ƒDh¿ Gd©ªÉ∫

GŸà£∏ÑÉä Gd≤Éfƒf«á hGdàæ¶«ª«á

1eû°ôh´ NõG¿ J≤ôjô G’S°àóGeá

GÙàƒjÉä



H» H» ‘ YªÉ¿

eû°ôh´ NõG¿

J≤ôjô
G’S°àóGeá 


