Our people and planet aims
Our purpose is reimagining energy for people and our planet. Our ambition is to become a net zero company
by 2050 or sooner, and to help the world get to net zero. We set out 10 aims to get bp to net zero and help the
world get there too. Alongside these aims, we’ve set out 10 more, 5 each for our People and Planet focus
areas:

•

Aims 11-15 are to improve people’s lives;

•

Aims 16-20 are to help care for our planet.

Bold text below sets out the aims. Other text provides important additional information associated with each
Aim, such as detail on what we intend to do in pursuit of the aims.

Aim 11 is to develop enough clean energy to benefit
more than 36 million people. By 2030 we aim to have
developed
50GW
of
renewable
generating
capacity – broadly enough to meet the power
needs of 36 million people – including exploring
ways to make clean energy accessible to those who
need it most.
Aim 12 is to support a just transition that advances
human rights and education. We support the Paris
Agreement, which recognizes the importance of a
just transition – one that delivers decent work,
quality jobs; and supports the livelihoods of local
communities. To support a just energy transition, we
aim to collaborate with key stakeholders and other
industries to support the advancement of human
rights through the transition. We’ll do this by
developing just transition plans in priority areas and
helping the workforce to develop skills for the future
energy system, taking a socially inclusive approach.
We aim to build stronger relationships with local
communities, based on mutual trust and respect,
and will support civic dialogue, greater transparency
and capacity building, where we work.

Aim 13 is helping more than 1 million people build
sustainable livelihoods and resilience. We’ll support
the communities where we work to build greater
resilience and more sustainable livelihoods. We’ll
focus our social investment in support of our
sustainability aims. Through these actions we aim to
reach more than 1 million people. We will also
support our workforce through quality jobs with fair
conditions.
Aim 14 is greater diversity, equity & inclusion for
our workforce and customers, and to increase
supplier diversity spend to $1 billion. We want our
workforce and customers to experience greater
equity – fair treatment according to everyone’s
different needs and situations – while also helping
our partners in the bp ‘ecosystem’ do the same. We’ll
aim to do this by improving workforce diversity and
workplace inclusion, making customer experiences
more inclusive and increasing our annual
expenditure with diverse suppliers, including female,
and underrepresented or minority groups (supplier
diversity) to $1 billion by 2025.
Aim 15 is to enhance the health and wellbeing of
our employees, contractors and local communities.
We will support them to proactively improve their
physical and mental health – through innovative
programmes, partnerships and offers.
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Aim 16 is making a positive impact through our
actions to restore, maintain and enhance biodiversity
where we work. We will do this by putting our
biodiversity position into action. In doing so, we
expect that from 2022 all new bp projects in scope will
have plans in place aiming to achieve net positive
impact (NPI), with a target to deliver 90% of actions
within five years of project approval. We also aim to
enhance biodiversity at our major operating sites and
support biodiversity restoration and sustainable use
of natural resource projects in the countries where we
have current or growing investments. We will also
continue to work with others, including our joint
ventures, to influence and promote collective action
on biodiversity.
Aim 17 is becoming water positive by 2035.
We aim to replenish more freshwater than we
consume in our operations. We will do this by being
more efficient in operational freshwater use and
effluent management, and by collaborating with
others to replenish freshwater in stressed and scarce
catchment areas where we operate.

Aim 18 is championing nature-based solutions and
enabling certified natural climate solutions. We aim
to use nature-based solutions to deliver value and
contribute to our people and planet aims in our
operations and through our business activities. We
will also support the development of scalable markets
for certified natural climate solutions that help the
world reduce deforestation, get to net zero and deliver
environmental and social benefits.
Aim 19 is to unlock new sources of value through
circularity. We want to keep materials in use for longer
and value them throughout their life cycle. We’ll do
this by using resources responsibly and embracing
circular principles in design, operations and
decommissioning and aim to work with partners and
our joint ventures to create opportunities.
Aim 20 is developing a more sustainable supply
chain. We’ll work with our key suppliers to embed
sustainable
practices,
focusing
on
reducing
greenhouse gas emissions and increasing the
circularity of what we buy.

