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Introduction

Caring for our people

Since we began our journey in Oman in 2007, we have been
dedicated to developing the skills and capabilities of Omanis to
help enrich our local economy. We recognize that our people have
been the constant driver towards reaching our milestones; from
supporting energy security, to implementing sustainable initiatives,
and supporting economic growth in Oman.

Throughout our journey, we have fostered an environment in
line with our Diversity, Equity & Inclusion (DE&I) agenda, which
enables everyone to fulfil their highest potential and work together

Hussain Al Bulughi

People & Culture (P&C) director

as one team. This is achieved through valuing each other's unique
differences, nurturing talent, and allowing a platform for all voices
to be heard.

bp continues to partner with Oman, contributing to Vision 2040,
including the development of local talent to support labour
demands. We're making strong progress. Through multiple training
and development programmes, bp is actively investing in the skills
and expertise of Omanis for today and the future.

Foreword

Shaikh Epalid Al Hinai

Advisor to the Minister of energy
and minerals on human resources

Chairman of Block 61 human
resource sub-committee

A long-standing vision of Oman is to develop its current and
future generations and encourage Omanization. One of the
objectives of Oman'’s Vision 2040 is to develop a favourable
environment to generate employment opportunities and
attract talents and skilled labour.

bp has established itself as an organization capable
of aligning with this objective by empowering Omani

nationals to support its projects and world-class facilities.

It has also been influential in running its development
opportunities in efforts to secure employment for Omanis
and help them meet the growing responsibilities linked to
this vital sector. | am delighted to see bp — along with other
organizations — support Oman’s vision of delivering a bright
future for its people.



Insights from bp Oman’s president

When | joined bp in 2015, | was thrilled to be part of the Khazzan
project in Block 61, which at the time had strategic plans to supply
Oman with a third of the country’s gas demand. | then looked at
the areas | could add value for bp and Oman and saw potential in
increasing Omanization and enhancing local content.

As | reflect on the past seven years, | am very proud of the
progress we have made in this business, such as the start-up

of Khazzan and Ghazeer in Block 61, and recently signing the
Strategic Framework Agreement with the Ministry of Energy and
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bp Oman president

Minerals (MEM) aiming to develop a renewable energy and green
hydrogen project. These milestones are a result of the staff's hard
work and contribution within bp Oman.

In this book, you will read more about the different programmes
and opportunities we offer to help develop and empower our
staff. You will also read that their contribution is not only valuable
to bp in Oman. In fact a good number of our staff serve other
organizations in Oman through secondment opportunities, while
some support bp in different regions.

2021 statistics

More than

Omanization
rate

Around

120

Omanis on
international
assignment to date

Nearly

employees

90% 600

Over

30

people
in global
roles

Over

200

technicians and
fresh graduates

*Accounting for over
30% of total employees
in the business

Around

70%

of our leadership
team are
Omanis

Notable awards

Received the Al Mar’a Excellence award for
setting benchmarks in brand communications
and management, 2021.
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| was delighted to be recognized for my
contribution in communications and
brand management. | strive to support
my team in empowering themselves to
create impact in this space and receive
recognition for their efforts one day.

11

Gold medalist and overall winner of
the Technical Apprentice Award of
Excellence, 2019.

11

| was delighted to receive an award that
recognized my technical capabilities.
As | progressed in my career, | was
able to make a dynamic shift from
operations to maintenance whilst
applying the technical skills I've gained
to compliment my current role.

Thuraya Al Taei

Communications and
external affairs manager

Rashid Al Busaidi

Maintenance scheduler



Developing Omani talent

At bp, we recognize the value of our people in helping
us put our purpose into action. It is vital for us to
ensure that we don't only attract the right talent, but
build people’s skills across multiple disciplines to help
them reach their utmost potential.

We aim to enhance the presence of national talent
through our operations, with a key focus on retaining
and developing Omanis.

Over the years, we have established a number of
initiatives and programmes that supports this objective.
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Challenger programme

Challengers are fresh graduates that gain hands-on experience while working in
full-time roles. As part of the competency-based programme, challengers work on
projects of various scales and rotate within different teams so that they gain as much
exposure as possible.

Technician development programme

An intensive 18-month programme, which is currently in partnership with Takatuf
Petrofac Oman (TPO). The programme aims at empowering Omanis in technical

professions by developing their skills and capabilities as they enter the labour market.

Omanization

By providing career opportunities in
our Muscat head office and world-class
facility in Block 61, we are hiring the
best and brightest Omani talent and
enabling the development of their
capabilities and careers.

People in global roles

One of our aims is to become a leaner and more agile
organization. This means allocating the right talent to
serve roles across different locations around the world.

We have placed a number of Omanis in global roles over
the years, contributing to different entities and regions.

People on assignment

Exposing people to new challenges
and transferring knowledge throughout
our global organization, benefits
Omani careers. To date, more than

120 Omanis have held assignments at
different bp locations.

il



bp Oman’s leadership team
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From left to right

Khalid Al Kindi

Transformation lead, Middle East

Rashid Al Maawali

Regional director Health, Safety, Environment (HSE) and carbon

Mohamed Najwani
Vice president wells, Middle East

Yasser Al Yaarubi
Country senior security manager

Tamara Khan
Vice president finance, Middle East

Thuraya Al Taei

Communications and external affairs manager

Wendy Bosmans
Vice president production

Yousuf Al Ojaili
bp Oman president

Badar Al Harthy

Performance senior manager, Middle East

Salim Al Yazidy

Legal counsel

Malik Al Hajri

Procurement and supply chain manager, Middle East

Missing from this photo:

Hussain Al Bulushi
P&C director

David Pope

Vice president subsurface, Middle East
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People in global roles

Here are some of bp Oman’s staff members who currently work in global roles.

Fun fact: We have three Omani staff members supporting operations in the Rumaila Oil field; one of the largest oil fields in the world.
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From left to right

Saif Al Rumhi

Staff data manager

Aqil Al Lawati

Well site leader

Fahmi Al Daghari

Work management specialist

Ahmed Al Hosni

Staff data manager

Saif Al Jahwari

Backbone processes and business integration lead

Issa Al Mawali
Finance operations manager, Oman and financial controller, Iraq

Mohamed Al Alawi

Senior drilling engineer

Fahmi Al Barwani
Finance analyst

Areej Al Saleh

Procurement sustainability advisor, wellbeing and development

Najla Moosa
Global gas solutions (GGS) geologist

Abir Al Balushi

Maintenance and reliability analyst

Majida Jan Mohammad

Drilling engineer

Khulood Al Balushi

Sourcing and contracting coordinator

Areej Al Hashim

Operations procurement services advisor

Front row from left to right

Saif Al Kindi

Transactional flow advisor
Sulaiman Al Toubi
Global gas solutions (GGS) geologist

Sarhan Al Ghannami
Finance analyst
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People’s journeys

16

Meet Mohamed

11

| encourage people and
employees of this generation
to expand their knowledge
on future energy trends as
the world transitions into net
zero.This is key for our future
generations and the planet.

11

Mohamed plays a key role in transforming and reinventing bp as
a net zero ambition energy leader.

He began his journey with bp in 2008 and gained extensive
experience in technical and leadership roles in offshore and
onshore wells operations across regions; including Oman, US,
UK and Egypt.

Mohamed Najwani
Vice president wells, Middle East
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11

For my own personal and
career growth, | believe
the sky is the limit. | love
to make sure that the
learning curve never ends
no matter where | am in

my career.
11
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Growing actively while adopting different roles, Shamsa has over 22 years of work
experience. She joined bp Oman in 2011 as a personal assistant and went on to be
appointed as the social investment manager, leading social investment programmes
and community engagements in bp Oman. In her role, she assesses, selects, and
implements programmes that support SMEs and build Omani capabilities.

Shamsa's career goal for the future is to lead social investment programmes not only in
Oman but across the Middle East.

Shamsa Al Rawahi

Social investment manager

Meet Abdul Halim

11

My aim for the future is to create
impact in future renewable energy
projects, in line with the country’s

aim of expanding its energy
sources. Gaining exposure and
expanding my network globally

was key to my career growth.

11

As a contracting and procurement professional with 13 years of experience across
industries, Abdul Halim brings unique skillsets to the table.

Abdul Halim began his career with bp in 2015 and supported the procurement team in Oman.
He later extended his support to procurement teams in Abu Dhabi and Kuwait.

Abdul Halim had an exciting one-year international assignment in Houston to lead
a global sourcing project and believes it helped him gain the experience he needed
to progress in his career.

Abdul Halim Al Balushi

Procurement category specialist
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Meet Abdullah

11

Besides fulfilling my current
role in Health, Safety and
Environment, | am passionate
about helping others and
encouraging the sustainable
development of Oman’s
society and economy.

11
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Abdullah started his journey at bp in 2012, as a Health, safety, and environment site lead
(HSE) at the expended well testing operations (EWT). He then moved into the role of wells
HSE site lead to assist in bringing on eight new rigs to Oman.

Abdullah then received the opportunity to work in the Gulf of Mexico for two years. He also
received his first-ever experience of flying in a helicopter when he was assigned to the
North Sea to conduct a safe system of work assessment on the Aberdeen Platform. During
Abdullah’s free time he enjoys volunteering in bp’s social investment programmes.

Abdullah Al Maqimi

Operations excellence specialist

Meet Timothy

11

It is vital to build strong
technical knowledge and
practically apply it to
challenging situations.
Honing one’s skills will also
help contribute to a team’s
efficiency and success.

11

Timothy joined bp as an intern in Coryton Refinery, close to London in 2004. He
rotated through three one-year roles in projects, operations and technology. This
helped him develop skills which he used throughout his time working in the energy
sector. Timothy worked in different projects across the world including the North Sea
and Algeria. His proudest achievement was the start-up of the Salah gas south fields
plant in Algeria as a start-up team leader.

He joined the late appraisal stages for Ghazeer at Block 61 where he was the lead
process engineer, contributing to the successful growth and increased gas production
from the Block.

Timothy Riley

Process and process safety discipline leader
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11

| recognize that every person holds
unique skills that can support the
wider team to achieve set goals.
One of my objectives is to develop
Omani talent so that people feel
they can face any challenge and
become confident leaders.
11
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Eko has 28 years of experience in the energy sector. He joined bp in 2001 as a
petroleum engineer in Indonesia, before moving into a lead role two years later. He
worked in both leadership and technical roles across regions, including the US and
Egypt, with the main focus on reservoir management, area development planning
offshore and onshore production operations and more.

Eko actively participated in development opportunities including project management,
leadership and technical master classes. Eko is passionate about sharing his
experience to develop professionals in Oman.

Eko Apolianto

Petroleum engineering discipline leader for Middle East, Africa and Asia Pacific

11

| am passionate about
supporting others in reaching
their development goals. | am
grateful to be able to spread

awareness on available
learning platforms within the

organization.
11

Asmahan started her journey with bp as an intern in the international mobility team.
After graduating, she was selected for bp's three-year challenger programme and is
currently a learning advisor.

Asmahan believes that learning is the key to success and has been integral to her story
as ayoung professional. As part of the programme, she was sent on an international
assignment to the United Kingdom as an HR business partner in 2018.

Asmahan Mustafa
Learning advisor, Middle East and Africa
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11

Over the years | have picked

up key skills that helped
improve the efficiency
of processes and overall

company performance. | am
delighted to help and coach

others to do the same.

11
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Fahmi joined bp in 2016 to drive the work management

process before moving to the role of work management
subject matter expert. Throughout his career with bp, he
helped coach others not only within operations in Oman,

but also Angola, Mauritania and Senegal (M&S), and Egypt.

Fahmi Al Daghari

Work management specialist, Oman, Angola, M&S

11

It is important to
understand all aspects
of a business through

hands-on learning
experience and
familiarization at the
workplace.

11

Hadi joined bp in 2012 as a planning and performance analyst. Over the past ten years,
he has held multiple roles within the planning and commercial department and recently
transitioned to a new role in the UK with bp’s central planning and financial team.

Hadi played a key role in the government entity ‘Tanfeedh’ as the lead economist for the
Ghazeer project, contributing to the government'’s objective of developing our local economy.

Hadi Al Lawati

Senior advisor planning & financial management information (M), UK
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11

Receiving guidance and support
early in my career allowed
me to be more comfortable
in my field. It gave me the

right foundation to excel and |
hope to do the same for young
professionals in Oman.

11
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Issa joined bp in 2009 as a reporting analyst and evolved to his current role as a
financial operation manager.

In 2019, Issa was assigned to Azerbaijan as a financial controller for a year. In addition to
his current role and leading the team in Oman, Issa is the financial controller for bp Irag.

During the course of his career, Issa trained and developed several new additions to the
finance team. He also supported training sessions tailored toward government entities.

Issa Al Mawali

Financial operation manager for Oman and financial controller, Iraq

Meet Khalid

11

Instilling confidence
and supporting future
generations is a
duty of mine that |
hope will encourage
the sustainable
development of Oman.

11

Khalid was the first Omani well site leader to join bp and to start the drilling campaign in
Khazzan. He started in 2008 in one of the first rigs that operated in Khazzan.

Khalid was assigned to Jordan in 2010, at the Risha field as a senior well site leader. He
returned to Oman in 2014 to help coach teams on the safe delivery of eight new rigs to bp
Oman. Khalid coached fresh graduates and worked with teams to deliver the project which
helped provide a continuous gas supply to Oman.

Khalid Al Hosni

Wells superintendent for AGT (Azerbaijan, Georgia and Turkey)
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11

A passion of mine is to continue
taking on exciting projects that
are out of my comfort zone. Each
person’s development is a balance
between what their organization
offers and their own individual
effort and interests.
11
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Mathna joined bp in 2010 to lead the environmental and compliance requirements
for the decommissioning of the extended well testing (EWT) facility.

She managed the environment team in Oman and transitioned into a global

role in 2021 to support bp’s production & operations (P&QO) business in carbon
management in line with bp’s net zero ambitions. Her hard work led her to be part
of bp's excellence programme; a competency-building programme designed to
develop the technical capabilities of staff.

Mathna Al Maskari

Carbon advisor, central P&O and HSE

Meet Mohamed

11

In the past ten years, | contributed
to the delivery of projects by
constantly learning and working as
a team. | encourage people to learn
passionately and communicate well
with their teams in order to grow
their confidence in the workplace.

11

Mohamed is a proud member of bp Oman’s wells team and oversaw the delivery
of safe, reliable, and efficient well projects. Mohamed started at bp as a drilling
engineer and was promoted to the role of drilling optimization team leader.

Mohamed and the team managed to reduce wells cost and time by almost 50%,
reinforcing his belief that the spirit of teamwork is a key factor for success.

Mohamed Al Alawi

Wells digital implementation lead
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Meet Mohamed

11

Expanding my horizons

outside of Oman has given me
newfound skills that | believe

will allow me to reach my

goals of becoming a technical
leader and participating in the
company’s net zero journey.

'y
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In 2014, Mohamed started his career with bp as a fresh graduate. Mohamed previously
supported the construction of various well designs in the Khazzan and Ghazeer fields,
which were integral to the development of the block.

In 2019, he had the opportunity to work on a subsea well drilled in Mauritania, further
expanding his skills and knowledge.

In 2020, Mohamed was involved in the drilling planning process for development wells in
Mauritania and Senegal, alongside a diverse team from five different cities.

Mohamed Haider Al Lawati

Drilling engineer, Mauritania and Senegal (M&S)

Meet Sulaiman

11

Ever since joining my first
working role, | was aware that |

had a knowledge gap that needed

strengthening through available
learning platforms. With the
knowledge | have gained, | am
now able to share it with young
professionals. l l

With a total of 15 years of experience in the energy industry,
Sulaiman joined bp as a geologist in 2013. He then moved into a
leading role working in the reservoir management team to help
develop himself further. One of his proudest achievements is
playing a role in bringing the Khazzan field to life.

Sulaiman Al Touby

Global gas solutions (GGS) geologist
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Meet Afrah

11

By continuing to expand my
skills, | have been able to serve
different roles that benefit the
organization | work for, Oman’s
economy and its people.

| believe it is important for
professionals to foster good
values, behaviours, and
dedicated efforts as they work
towards their goals.
11
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Afrah is a procurement expert who joined bp in 2017 before Khazzan began production.
She was responsible for all regional rotating equipment contracts and engineering
consultancy contracts. Her role recently expanded to support Oman, Abu Dhabi, and
Kuwait as a Procurement delivery advisor.

Afrah has developed herself by taking part in projects outside of her main role, such as
the Tender board sub-committee and Regional Contracts Governance Board (RCGB).
She also took part in multiple training programmes to develop her leadership and
procurement skills.

Outside of her procurement role, Afrah also serves as Ethics and compliance regional
lead, ensuring leadership and staff embed bp’s values and behaviours, as well as adhere
to bp's ethics and compliance requirements.

Afrah Al Humaidi

Procurement delivery advisor and ethics and compliance regional lead

Meet Mutasim

11

Throughout my role, protecting

people’s wellbeing has been

a recurring aim of mine.

Enhancing each person’s
individual wellbeing is crucial

to safeguard a healthy and
balanced life.
11

Mutasim joined bp in 2017 during the construction of Khazzan as an Industrial relations
advisor and continued to support Ghazeer. A key part of his role was to ensure worker
rights were in compliance with the International Labour Organisation (ILO).

Mutasim'’s role expanded to support the global agenda of Labour Rights and Modern
Slavery (LRMS) and the creation of a global strategic plan for bp.

One of his achievements during his role was protecting the jobs of Omani workers onsite
in partnership with key government stakeholders.

Mutasim Al Zedjali

People relations advisor, Middle East & Africa
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Meet Nabil

11

| strive to learn through different
courses and certifications as a
way to expand my knowledge
within my role. Being engaged
with global teams further
reinforced my newfound
knowledge to support the region.

11
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Nabil started in bp as a fresh graduate and took on several roles across different
departments before moving into his current position.

Nabil’s role plays a huge part in ensuring bp's operations run safely and reliably by
preventing incidents, harm to people and avoiding damage to the environment.

He is a proud recipient of a global award in bp, acknowledged by the bp leadership
team and is part of the company'’s excellence programme.

Nabil Al Afifi

Process safety and risk superintendent, Middle East

11

| believe that we all have
untapped potential no
matter where we are in
our careers. Making the
most of opportunities
can help us discover our
talents even further.

11

Qais joined bp's challenger programme as a wells site leader in 2014.

He attended training in Dubai to develop his technical and leadership skills.

He has also participated in a training course in Aberdeen, Scotland, where
he learned how to implement bp’s best practices in his work.

His current role supports drilling operations in the North Sea.

Qais Al Hadhrami

Drilling engineer, North Sea
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My career journey began as @ﬂ

a graduate in bp. For over
tenyears, I've been able
to support the company in
delivering its projects in a
way that supports my home
country and its people.

11
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In 2010, Rugia was the first-ever female graduate to join the challenger programme
in bp Oman. She joined as a petroleum engineer and supported the subsurface team
during the early stages of the Khazzan project and was a key player in bp’s horizontal
wells delivery. She also supported the first gas production for Khazzan and Ghazeer.

Her aim was to ensure that projects kicked off safely and ahead of schedule to support
Oman'’s local economy.

Rugqia Al Shidhani

Petroleum engineer

11

Hard work and collaboration
are the key ingredients to a
person’s performance. The

success l've achieved has been

through the support of others
and learning opportunities
within and outside of Oman.

11

With over 27 years of experience in the industry, Salim was the first Omani to join
bp's operations team in 2009 in area authority.

He moved to the UK as part of the project operations team for the Khazzan project
and supported the project’s review in Sharjah.

In 2013, Salim returned to Oman to manage bp’s project operations. He also played
a role in recruiting new trainees throughout the project.

Salim Al Kalbani

Production team leader
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My experience abroad
helped me offer added value
to my role as it opened my
mind to fresh perspectives. A
passion of mine is supporting
youth in bp to lead our future
generation of energy leaders.

11
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Samir joined bp in 2012 as an Operations technician and was promoted to the role of Senior
operations technician five years later. He then took up a two-year assignment in Indonesia.

Samir came back to Oman to support GWES (Gathering Wells Export System) as an
Operations planner, before coming into his current lead position.

Samir was offered several training opportunities which placed him in multiple assignments
including bp in the US, Petrofac in Sharjah (UAE), and Oman LNG.

Samir Al Mamari
Maintenance team leader

11

My journey so far has been
a great one. | seek to take
on any new opportunity
as it offers professional
growth and broadens my
perspective compared to
when | first started.

11

Sultan joined as a fresh graduate and spent the first year in the field. After 18 months,
he graduated from the challenger programme and became an Intervention and
completion engineer.

In 2020, Sultan was offered a short-term assignment in Azerbaijan where he delivered
his first offshore well. He returned to Oman in 2021, with his newfound skills, to
support the new wells delivery squad and the production squad.

Sultan Al Abri

Intervention and integrity engineer
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| seek to create a safe,

fun and healthy work
environment for staff by

providing new joiners
the tools to fit into their

working environment

comfortably.
11
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Tariq joined bp in 2017 as an HR advisor. His current role as a P&C advisor supports bp
Oman in becoming a more agile company.

He was responsible for setting the strategy and plan to attract talent for the Khazzan
and Ghazeer projects and boost in-country value. One of Tarig's aims is to bridge gaps
between leaders and staff by encouraging respectful dialogue.

Tariq Al Balushi

P&C advisor

Meet Thuraya

11

| am passionate about allocating
time to developing people. |
encourage people to turn every
challenge into an opportunity.
These are the principles | applied
which | can say have led me to
my current position.
11

n~MN

Thuraya joined bp in 2011 as a Communications advisor before being promoted to a
managerial position. In 2018, Thuraya took up an assignment in Kuwait to establish
bp's communications and external affairs (C&EA) strategy and procedures. She
returned to Oman to lead the C&EA team and, in doing so, sits on bp’s Middle East
& Africa C&EA leadership team and was the first-ever Omani female to join the bp
Oman leadership team.

In 2021, Thuraya took up a role as a lecturer at Sultan Qaboos University for a semester.

Thuraya Al Taei

Communications and external affairs manager
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Meet Al Hawari

11

My passion is to be involved in several
fields to further the way | can support
Oman’s community. My role in bp
has allowed me to apply my skills
internationally while supporting Oman
as it propels towards using cleaner

energy solutions.
11
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Al Hawari joined bp Oman in 2012, as one of the first-ever production
technician trainees. He completed the training programme and started at
Khazzan as a production technician in 2016.

In 2014, Al Hawari was given the opportunity to work at bp's gas site in New
Mexico as a Field technician. The following year, he joined Salt End Chemical
Park in the UK as a process operation technician.

In his current position, Al Hawari is directly involved in Oman’s 2040 Vision of
diversification and providing energy to local industries.

Al Hawari Al Azri

Control room technician

Meet Musallam

11

Over the years, | found that | was able
to better support my colleagues when
| understand my field and was open
to one another’s perspectives. | am
grateful to be taking that forward as
we deliver energy for our nation.

'y

Musallam began his journey with bp in 2014 as a Completions engineer and
took up an opportunity in 2016 to work as a technical fracturing engineer
before joining his current position.

Musallam developed his skills and enriched his knowledge through bp'’s
training programmes, and was able to better support his team in making
the right decisions.

Musallam Jaboob

Senior fracturing engineer

53



54

55



Jao 58 (aiell Gayaioll gl o anlgs 2012 fole §d Glot g g &b 5l g)lgall ol v\
v\ 2l gio4 ylia Jba 58 ool 59 1ayg suyyail aolipdl Josl 2016 fole 5dg 2 LI =S
dwgﬁw@ﬁyg}wc”mwmmmﬁ%%m ‘.2016| @ TN E R 94140 g1 98 L) (g0 30 a8l J8n 98 Yozl gjlgall oyl ayil 2014 ple g LS 5ac 90 44 Lisolls Sgis Ui
wlllaaio gl gle o wﬁuﬁ\*: Y 62070l 44 looll 58 (b Jlhors ] cilgun Egpiio 58 Joc 2015 pole (989 (gulaso ids e &oiaolloca go yaoil llao
a44 Lmo 285 gl wyaidl @oly JUA (o ad)lso iy aillos oduso jgla P Wond gl awy gilloj) Juhdloe s o245 wliloc 5ia4 e o bl a8) gl Y4 gulo=l

Ll slas] ol b 4 L85 o 0 Ay e ‘p.i]_l}b_lq_mag@.l.ciamomig‘@ﬂa‘.o . o o . _ o @njall. gy .oy 84l g9 Jo=ll
dannllallpoll sl g9 adypoel JAdl e pgadi (o (14019 gy §uU 99 1028 gudoll (o gisoil Lisoll y=iblg &alall ;1991 2040 yloc &gy 99 pubslo Jaiin g)lgall Gjliny (oWl o plao (ong N - é\gml "ngﬁbh;_o..“ "

@]/ ool &dlall 11897 domlusoll Gadluleliall g2 lovilaags g diblulloca
ga=a roluuo A\ o abif &dlh Jgla ol xaiuwl
$Ag)1m &uras Jgl yuarino o )=l gylgall \\

ol 99 . JloAl puarimos 2014 ole G185 99 @b &o ailay N

53 52



wraio @l laiy8)s Jod Jlasl Jgguos 2017 role (o8 .o g @b ol Lyd wio Al
w8 Wlelpalg &l gugwlid cgall 58 domo Lyd cgi 2018 ple (59 .5yl
)l wldllellg Jonlgil §u48 6308) Glod gl wale od dunyall wldlellg Juxnlgil
wils @l olog g g a8 (518 63U G248 @l i ailoc siol Jgl Ly auni)
L8l gl Gl duny il wldlellg Juolgdl ouud (99 6)la01 Gup9 59 lmagag

bl Jeaoll ganl yugild plalulldasols 59 yalao jga sl 2021 ole 599

GolbJl L5
duaylall wldlsllg Junlgill 1o

51

\\

04 99 9idg Jau yuloally bl
Je9i e pwlidl &aubl .o ladll
6aboll g oim &ny9 gJ| And J4
Uil gt og @illg i sl il
Gl guilso gJ) guisialé Lol

\\

092 fomuuyg Ayl AJlg.d[@QJLLi’JM 2017 role 539 .9y 59 @4 5Jl Gl ol
Jlocll &igpo juj=i) Jo=ll 48859 &yl ylgoll 6)lal (98 Gl

K9 ulia Gegpino) Lnlgoll Lllndiuwl dunhswll dasll gAag (e Ugé_w_o Gl gyl

ile)] jlgall &aaini YUa (o ablagollg 818)1 (o wlgasll s 99 gla Glanl aal Jioi
Ul lsiall gle

gl gyl
Jeos2ll 481839 iyl ylgoll gilasl

dip dimi gl gl
- s 9-- - 9@]’ l
32995 pue aanll gadlhgoll

\\

aloaill e o acluwi wlgal

\\

Goliiya)ly Yol iy @8

50







&3 Jod 18 129 . J6al (58 gl il g dg ayan aupad Glinlw ol
JLlJloal ywarimo aunlg punyall ganill aolipy o

Jol e @il cuio i lagyl 618 65008 donol Glalw waiil 2020 ole 59

a7

99 8:3cluoll 2027 role (59 Yloc Gl sle ol (rog duimoll dijpuo 99 5y 30
2L §2p9g 1l )LD Jungi §up9 oc

Jul Al yuaioo

\\

a8 gl pliiel gJ] ge=wig
Liimolgoij9g5laillsayan
&j)lio g4)lao &gl gJ o
dgla]l 9d ayde i Loy
\\

M5 93 0l 9859 willoe (53854 2012 role (918 .90 50 8400 5] Jtow oAl
Ligai] (98 Jall dugla domos aul] amc ol wailgiuw puod =2y wlbiloll Guidi
ulido=ll hinaga janill Ul &rond plak pea) Gloc GJl jow aleg ‘k'}_.l:_l'_i_UJ‘ﬁ)_oJ
Il galdll asdgo pluudy ol Jud

Sanio)l Wllgll (99 .5y 9w &4l domo Loy Loy duuyyad Unpd 8ac puoud iyl
Jloll gl jlsel) apilosall asilg ad)Lidl (g8 l8gyis &4 g

$Jo=ol Jaoum

&iliall Gupd 25L4

\\

el oy adiiy Wguh Uil 6.2y (6181 U
Jallgagdyl . gu .6y @i g9 wbunld
a8l £l 2lg) (o o]l

\\

46




45

wlidoc G248 @l iy wiloc Jgl el pls £lndll 58 lole 271 jolis 6juy
Jols elnd (e Jgguios 2009 role (59 .5y 5y &80

ol8g . Ylid Egpio willoc G419 @l i) 6anioll A5 Looll 9l odluy Jil
48)Lidl 59 ggpiinoll d2alio oc 2y

99 193 u=l lo4 gyl lidoc J1a1.2013 ole W9 yloc gl ale loaicg
.Eg)iioll 659 WSl aan Ud)aio WudAg

G LAl edlw
T ol Gupd 518

\\

g ygl=illg alall Jo=ll
21Dl £8) 98 oL wlig4 o
rod=ill yajdg pupall e s jue

Ul g)lag Jala

\\

G W%w@ﬂwpﬂ@;;ﬂlaob}ﬂw@pdglw)wlﬁ‘2010|-0Lck5\9

Jloell e Jgguuoll Gurall e 1y cioldg Jgpis pwrimos laijpuno wlay diga los
S a9 58 L) Layga lag (Wlid J8a Egpino (o gl dalroll JUa &390l
Jegulia edba o jleld alibl Jgl o 2y wiold Los 5y . gu 8 dnlall a4l

Ala i@l e A s anoll aegoll Judg olols syyliio)l 34015 (jlod g lmGam L&
il sibgll

Wil Al 4,9,
Josis elid] pwaiano

\\

Uosd dnypas dyimoll guilay wiay
U0 a8l 520 gUeg ganill polipy
6a¢clo (o Wik ol wlgiuw 10
Wililg il oue 23 iy

\\

44







&8990 98 Jgguuog 320 ayas puayall ganill aolipy U] yuus eadl ;' ; \
Uhlao pglai g3 98 Guad @olipy 98 pusd Gl 2014 ole LI . T
kg_u_la_x_l‘h_l_bgi_wl—u_)_\phg\gq_x_x_uu GJQA@Q\SJIJJU Loa .ayabidllg dayioll T 1ae alildo] leyon Lipal Jlju Uil -\-Q-LCI
aloc 58 .50 .50 @4 Wluyloo JAadl Ldng gall ylaoll e paidl ya) @dinis o
_’%( bixe Lussian @il papill (o g il 6 sLaiul
~ Juadi Ay Lunlgo JUlsiwl gde

Jloddl joy = Ul jon ywaimo e

\\

41

@Q)lg;ifu_c \5\_]9_19 WAl @gg_x_ll ol o SUSECY Qé}_wd\ﬂ oc Ju I_\_J

&o JUa o udgigog ylol ou . su s i wililoc jw Ulod 99 [JUTE : i)93} Jui sy
Ao @l A4 @Uljl}éﬂlg ekl 53llg Gialgall

6208 G249 J49 o Ly 9100 gy 5o 880 o polle 8j5Ls e ddgany i jadug
Jaoill @4yl @olipy (o cja Lyl gmg 4 il

gl Gl ddlnio) paliollg willosl dolly Wyio

\\

wlygall JUa (o rol=il) Tanla gl

Lo dali Aol Gl almdul Ay

A9 (gloc Jlao 99 g\9)l=o Saung i

G dp=0 dyollell §pall &0 Jo=ll jj<
b o)l o a@iyanll

\\

40




WA ylja Joa] aslinll abd el <L 2017@&@9 WGy Gy @4l ol peaiso Al
cja Jdoiyg Juje Jon anliull aldes)l <5l aoloo W9 joiuwlg Eladll i (58 w8l

ay)gall Jo=ll dolaio plaal Jlosll §goa Jliiol (los B9 0J9 (0 Gl

&agl (LRMS) ayanll ayagusllg ol §g8n] dyollll aiall o Jotil oniso jga &g
A4 ] duolle &yl sl das

ulaall 59 ddll=l wlanl go aalill &gl o9 U.Lulos_” Jlo=ll LO_JUog ylon wiila aGg
alos) dilal JUa ailjlail el (o dalisel dpogaall

wlaajll eaniso
L3819 bn gl il 99 U.l_oJag.oJl wlale @JLml

39

\\

\\

dlon vl (gloc o;..xs Jdlgb
o5 ojllo s 218Dl d4nld)
Jalaellaalall joj=is
Ulos) dpondl 4L yol ya sy
Ajlgiogdnnslia

Jon o gLl |ud_192017pLC@Q RUSEUNLEYEHICY T P FE ST @JLml@_mel}Sl
1560 laloc &wgig dywaindl wlhliiuwll agécg wlasoll agéc (e QJ99_Lu.o adla A ylia

ugillg Lﬁubg_ﬂg Uloc Jotuy

&ind 59 donbuoll Yo (gl layga o)la é.uLu.u)@S a4 Lol JUA (o Lo alpdl vjgla
Robai) duyadl ahgall go va=ll g9 Lyl syl duou 8Dl agdsll 8)la] dinlg wilaGlioll
byiudiollg 65U 59 lahlao

oljilllg Josl cslglial Yol Jgguuos Loyl ol Jo=i wilypisdioll @9 ladoc Jloo gyla
A4 il obddaiog oudy (ublhgollg o;LL_QJ|dLu_o|ULo.oJ

G 2toa]l al;sl
rlillg Josll wilidlal G0kl Jgguurog Gl isio @JLml

\\

WA (gl oo &awgd G\ o il JUa o
vlos doaa \5‘9 &iUi.:;Iﬂgai clal gde 6)al8
dA.uu@ALo_@Jlg @sl.o.anlU.ug.x.w.oJl@.Ln
o< Loy Jocl gl Q.uuug.oJl doaigqole
Orimol pooll (o aif adiicl. ayanillang
s )l abiagludlg oudll juj=li gle Jo=ll

\\

38







35

Wl ylodaw oAl QQLleéLbQ@Q:LoLc15JA_LoJ0}_uJ
)93 @l 4l 032013 pole 58 (aglguns o o0 85
09 }Jﬁldﬁ.uUMngJJWMIO}'J'@J}Q@Q@AUQ
Lg\JgJ@_\Jlng}Szllu_ohpmg_ﬁmmpmdxﬂlml)bl}xﬁl
g Jid (s Jda (s

jlJgla gaglgun

\\

jal wis (Jo=ll g8 Yol guuaio Ul guolosdiil Aio

Glaio YIa (o jaj=i @] 2Lins &48y20 5928 gl o

4 Lo e 1)al8 crnnl 289 (U1 61 .dalioll pd=ill
obuidl gapimoll &o laviuanial gl 49y =0l

\\

d\LCLO.JLLU\Q}.LU'.\Sg A2 QYDA 5Y @JQﬁ}_Lu@oq_xm_oqu_J}uJ.Lo_\_oa_ohJ 2014 role (59
Joal g o liaiy U e olasy olall }J}Lgul}a@lﬂa@gq_QlJAOJ|Lm_o_LOLMJUJ|;LUJJ|

loo pﬂlab;uLDJUJUJ)g_O@QLm}QQﬁ)J}U\j\lid.o&UM}&”CULDM| 2019roLc\5\99
ad)l2og diljloo 8:0j 5Jl 52l

Wl Jlsziudlg Luiliyygo @Q)LJJI}JgJoJ Waoy hyhailléyloc 59 200 ¢l 2020 ole 599
89liA0 (jao oA (o Egido §up8 wila

wuilgJl jasa ao0a0
Jliuullg Liliyygo j0a yuaimo

\\

828l yloc @)la Jo=Il guinio 26)
@ilg B3p22 wljlmo jyghi gle
wlg [uid 13518 aual of @dlani
451 @) oo Loln Tejan gl

lilesill go panll gélal Jgagll

\\

34




33

09283 sl Gyl 289 .yloc 9.8 LB G18 o Tejn dighy 10m0 320
u8lig d99igog diol Ul &yliuo

200l G498 Jgguuo g
}_om %50 \JJ[QJQJ_LU_ULLQQJIQJLJDIQMJL)Q_QQ@QCUU}QQ 1000 A
el ayileo ol anl go gelonll Yool Gl ailoy)] jic s3I

\_?9.1_7." Aoa0
U fosss oyl 5181301 Jgaso

\\

jlail @8 combin @ pall jiell algiudl g\
Jo=llg joiuuoll old=idl JUa L‘,.o‘é._ul.lil.o.ll
uslony pdeill gle GSlloj §aiblg Gards
Jalpo pmdd g0 ayua Jaiin Jualgillg
Jo=ll glao 59 pmuuaily pmidl 6.aL)j

\\

JUiiollg &y iyl wlbillaioll 63081 2010 role (58 .5y gy &5 d gJl Guido Ciol
(EWT) &gyl Ul jlsial wubiles!

o) 2027 ple 58 olle winio ol ciléiil lmag (Gl 8 diudl G409 cylal Los
clbgob &0 gublot Lo gyl 8)1a] 39 5 gu @pin) lilosllg 2Ll loc]

0o T g4 ol @l Al ladoc loaldg abileul (o jon gblal Jgngl) a4 il
Oralagol) auidillg dyiall wlyadll gl @am g illg gy oo & o8 jroil aolip

&isillg ol siuroll doiill gilas]

\\

\\

il okl 8 s Joky
el o) wllao @ 85 pko &uylino
239 ol d0i gl siiiclg dlomyle
01965 Lo (o gjlgdl gUe roixi
U9 oy Yoo Gl awgoll
A Al diloloimlg 0 agma

32







29

&9 o]l dlon Iayg SCSRUSLLYIVIOY o iy JLDl g8go) Guloc Jgguuo Jol Mla gl

|p W9 wloc sl ponllulaio gl (po aalg 99 2008 olc 59 13y 289 lja Joa
aleg JUDI &8g.0) Jol Jgdumos wﬂldm@gdoig‘2010roLck__5\9UAJJ|k5\J£|q__I|_\.u|[oq
A4 s ulaio ylodd UDJIMJJI@Q@J}_OJlog_cLuJ_oJ 2014 role 59 yloc I
oy g llg (lia Egpuio i) Gpall o aae o Jocg 220 panypd wyaiy ol8 s
&idaliul] 8 0iuoll jldl wlalao| 4995 (59

Gawgall AlJla
Layig bayen wolagyal )LDl pen Gy

\\

eag &8l yupe ol
Gualg gm donldll Ll
Uloc 59 dol il

\\

& eia Layad o8)3g jules JJaos 2009 ple 58 gy oo @i @l G puadl
Aol uldo=l) paos gllnllojga

G Jsudy pole 6a0) (gdlo Lidljos Olauyal uuae Wlaiil 03,2019 ole 99

Al gy o i glodl paoll igal &lall (loc o8 wibkosl pao g Lils

G99 Uil po sl ghaig Ly 59 e pabw dyimoll dijuo Jlag
&ogan]l ulaall layn s dgonoll &yl aljgall o los WgJlol Gupoll

$Jo=oll e
Gh=l 98 Lol aolly los (o8 dullodl wililosll 1o

\

G4 oe allg a9l Guili gJ Ao 28
meo.ll@.u.x.w.o&o)é_x.ouﬁg
MI Al @Jb.o&\gngpﬁlugé|

\

el jpail ol Yolg «§efild wuwlio Y4y

Uloe §8 Lbuidl gaakhgoll &o

\\

28




27

wlgiullsa0 Gleg. :legb_J_IogJ.Ud.b.OéZOTZroLC@Q SCSEUS a4 oJ| gale oAl
0j9 @l iago Jbidlg &)laillg lndaaill pawd Jals dalio jlgalsae 316 daloll jsusll
a8l (59 gdlollg 5 iAol lnulnaill gy &o 6anioll a8 ooll 59 ayanll

&g uino clal e Wil by 3oy kngﬁﬂ.” aolipdl \5\9 LU-U-*-"J TJ9J @JL“‘ e
sl g8l dy il dlac 95 98 Aionluiog yjé

@JIgJJI @Al.n
6anioll 44 looll - InulnAillg aulloll Ugg_uJJ_l Jol @JLml

\\

44914 rom9 omoll yo
14 Judoil udlga
jlooll JUa (o @ilos
Jo=dl yuly gde
\\

JWUl Jud égglall ailelall jj2i) 2016 fole (@8 5y 50 @41 gl Gomd il
ol ¢un dawgiollg 82 all wluwgell &0 Jooll 8)lal (g8 Uaiao jga @l
Wloc Jal uldo=ll (59 1069 ) Ol gy B9 Qé)_u.x.ll_l Uphuso Jlgla
o9 Jiullg Liliygog Ugeil (58 Lagl palg

Gl sl suomd
Jleiulg Liliygo Jgail log g8 Joll 8)1a] (ilasl

\\

wluwial o Gyadawd! jo gde it ol
Gl waclw gl syl allaoll
olll clallg wldo=ll 6.l04 (puuni
Ol acbwl o USECIET L YIS Y
Jiolls plall gle ) alg

\\

26







23

2l a2y sgall Jbiil ouud 98 dyaiod gy u dhuh &o loilay Gloswl wiyy
Wb Joig wlgiuw &l 610 (5 9w @8 o Gyl 5anil olipd Loy Lial ol

Al @935i004 loind (o 1jaiy U ieja yla 189 alail alivo go pdeill i Gloowl (j0§i

3lgoll 59 JolJ 6 3nioll d4)ooll (5] &g Aomo (519 ladluyl aolijdl JlUa a3 299
2018 pole (58 aypuin]l

o edheoplaoul

L6y 8lg n gl (Gl — wiyasdd Jgl (gilaal

\\

églu) yupall oc ) 889240 Ll
Lol =iy omdlani
aolp Jga g gll i (oo Guisi ol
A oll Jala aalioll ed=idl

\\

U ain0s 3 90 @b ol il 3] 8Ll €8 08 fole 28 o] e 53101 9] &y
289 .puoley i a2y gall wnio ) Jidy ol 48 2001 role (98 Liuigai] g8 Jgpi
pgkai dnng (ol 8] e uudy JAuin jussill g0 - jnog sanioll gl el
Loyue g dyydlg dayndl el wlidocg Gélnioll

A8l alygallg 6aLsllg &yyliioll )lal whga Jio juglaidl a9 (59 by g4y &yl
Uloc 59 pualhgoll jglaig aips 84)Liio (59 diloloial Gan] Jioi

9ildgul 94
In gl Guil ddlnio (58 Jgpiul dwaim anai a5l
5alodl lhynollg Luwlg Lids8lg

\\

62108 wlloo yaad Y4 gt ol podl Uil
sughi gm Gdlani aai.6gay0)l @landl
&0 Joleill &Ll &silo2)l Linlgoll
JRi=ig laigaaley gl wlhyaaill
2216308 lgnin ) pnnaily pmias

\\

22




6lano 59 & losall dwaiall 59 Ljaios 2004@[9.”@9 SUSEUSLEYRICY USRS FEVCR]
Wlblo=llg &ylinoll Jlao (59 wlgiuw &l @legqlub@.l_cugLu Oaid o wpoll ygiuyga
A8UaJl elnd (59 ol dojlUl wllaoll juglat gl oaclu oo :laglgisillg

U9 ljiallg Yol jay &3 (59 Loy adldl :le&OQ@Qq_QLD.oéJJLLLJ_o@S@Jg.oJJd-o-C
Pl @la Gaer ddlhio (g9 duuginll jlell Jgbn dano Judii e g [JEX CLJU[AJUJﬁI
5ubli (Guped AileA

wldosll yuaino gla éun 61 &poll 98 e Joa) 8xalioll oasd il Jalro U] ol
&0l o jldl alid] 6:Ljg 9o (99 pmliug «suusipl

dollullg wbilo=ll Jgguuo

21

\\

\\

&iody Ul w91l po
dajall 49y=0JL whgoll
alag) ge ald sy ggayl
dall Gguhll g Jall
ailyadg ailjlmo }.ng.xs
aalaig Gupall 5cles

@QQJJ_LJlgq_oJ_mJlgqg_o_Uégg_odggmﬁ 2012roLcL5\Q 54 @JQé}_uJé_oq_x_ngchlA_ch_J
aiyllg dollunllg danl) &8990 (Jgduwio jga gJl lmasy (J Ol (EWT) augail Ul Laal wldec
Uloc G963 00 ulaio Ayilel ol ol G649 el gLIU

apai Jol gili Lo UADLCOA_OJme_oﬂa.AlJ@Qd.o_QJJM}Q@lLQUlMd_oA i aoig
LJLo_u.Lleka\Qd-o&”rOJ_LQ_UuDHOLbJ |pb\_0_lj Lo.u.c;.ugﬁlmﬁugﬁﬂ @Jle@lLQJ
Lﬁ\JJld\.CLoJQJlJLoJJ_LUJla_Ol}JLj\Qfg_b_LJLJ q_U| ae &oduy CLCUS ungl@Qg U_JA}_JM_Q_A_O@Q
A4l lmadis

Grotioll all ayc
aldo=ll g jioill gilasl

LT | PPN PRV TS

\\

&9 Ll 593 Golud wiila g

Uld (iudlg dolluudlg dnnll Jlao

E42iiig Uyl 6 ac Loy Gg iy

ULO-E 5 - - Iiol . lI - 5 ...'I
Il dlg

\\

20



WAy walelnll @lito (g9 whyiuiolly Ag_Q_v_ij\QLp_m_LoﬁLoLc']:S € I 6juA &o
ol ddud wljlaoll (g0 63338 dcgono oudall aye

wbidioll §9 o 2015 ole (59 .5 @Jclﬁ)_wé_oCLun_oJ|QJ}_x_uJ_oro.d3J|g_x_c|u
@9 aa il jAlo o wlpidioll (§49 6 aluo Jouduid aolao v wigs Balg ULo_cd\Q
ggallg @ngl

Wblglb yiwgin @iyao (59 Joc domo (§9 & cladg wlaiil dnydy pulall aic glan
6l wlual gle dnyolloin aiaclu Gun aalaold suolle Egpiino 6aL6) lig :5anioll
Aydomoll Gln (59 028l la] dalay yla sl

guiig Il oo dall ape

wlbuicog agdc @JLQ3|

19

\\

356 @lan] gl Jadiuuoll g9 gswi
Suisloiy Loy 63220l &8UaJl 1ylino §\8
Jaloo &95 8 Jolodl Al Gam &o

@8 Gl dgpa5 Gonlw Adg Loy ) &8l
G Guiae il 88 Golwal g9 plwgam
Gl el Gabai

\\

&) WAl iy aaliAo jlgal 6 ac duouh waldi dyimoll oo (o lole 22 (e ayjy bo g0 gle
égguno lmolliwl 53U Ugng Liayai lmasy o8l wsuniih scluiod 20171 ole (98 .50 .50 &4
aolpull 316359 jluinlg undi GJgid s asy il 98 &yoinoll dadiillg geloinll jlotiwll aoly,

wljadg wiljlmo jyjei Wam i sl aolil wila sl ddawgiollg 6l ciluawéoll oc b sl

" agaball walioll 98 Gasilesll

Uloc 59 i Geloinll jloiwll aoly 63038 oJl dyinoll Lm_u_u.u_o U0 U610 dunos Wanig
Jn gl g il o s Lollg auuund

Galgyll Lol
e loinlljloiswll o

\\

90idl 59 G\agohl agan l
walg @.&n.oJlg Guaaul
Lodal od=ill 8 joiuwl i

\\

18




w92 adlall alisl 65U SUSRCY, a4 i G2 Lg\_‘-‘l LLLU_J.JJ Labé i)ga 2000 Uy
b 6)la wlilsy!

éayiall jlgall Y9 d2uwlg 6pun wanislg 2008 ole (59 .5y 1 §u 84 21000 oAl
Uloc ell3 (59 Loy gl walizo (08 éypllg dyndl LDl wilidoc (g8 @yalidllg
Jnog 8anioll @Aloollg 8anioll cililigllg

g,\.ilga_Li Aoa0
gl Gl — U wlbdes) uas sl

17

\\

WJaal 1am o Gaibigollg ALl gasi
delivn ulnlail omd)leo &awgi gl
Jb G [aganig (Judiuuoll 59 d3Uall
wlileail yga alill uolledl aagill
Uit dyoml €U joi 134
doalall Juallg usgall
\\

wimoll Lualkhgo 6 jruuo

16



wJgall aw

aor)lubdoc Jgguog poc i ilbdoc @JLm|
Uohgoll wbiby pao

wleall somd
Jo=ll 813 gilaal

@l Jpic

JUl &8g0 Jgguuo
Usohgoll wbiby pao
JLudl gJ) Grodl go Goololl wauall

Golidl gla
3Jlo Jao

w91 glortaw
jlJgla saglgrn

Cj@ wlloleoll o3 i

15

Jbudl gJl garosdl 0

rosis Ll gl
ulilosll vl wloas gilaal

gubig il agla

A8leilg jalaoll (Gudo
aoa0oyladaale
)01 ywaimo
t8g390llg &iliall Ulao

Gwgo cllaj
jlJgla saglgun

aJlall auji

G boldio]! dol il jliisluo
wuilgyll Gomd

wlo Jlao

\?9.1:." Aon0
ronll wlbdos! Jgl puainmo

wo=oll gunre

G2l 58 o)l aollg lod 58 alloll eililosll a0

dLoll=ll Hlgall

dolle ylgal g8 Lla yolo=y Grall Ylot .gu -gv @A)l grilago Jo ya=y Lim

rodl=ll 98 ha il Jgia jual anidliopll Yia o8 wlidomll ygoc sy Gisilos patlago &5l i 190)=i Yo

14



elomoll 2l

Geallg g dollunllg dnnl) gorldll 1ol
Gaiall alla

gl Gl @S}usu_”}_u_o

§)9sall )lb] gyl

gubig Ll (psua
Yol d8l&ig dypuindl a)lgoll juao

JgJ Ay
n gl (g uidl \5\9 Uolaoll 8)lal Guad I sl

Jbudl gJl garosdl g0

sl dlle
gl Gpuiall 98 wilyiiiol) Jol oo

§2j2dl ol L

wiyladl oy
gl gl G9 <lalU Jol puao
o=l gy

JHlowgs gaivg
elull vl yuyidlh sl

Gladl Ly

aqyll wlbllllg Julgidl uao
ula Lo

In gl Gl 59 gloJl a0l sl
Gl pwly

ool a0

g\.ilga_Li Aon0
ln gl Guuidl 99 )Ll aldos) puaidl Gl

51201 Gy 8

12



WUlga rolmo ,5\9 U2 goll wlaill

6320 whyani yagal paelhgoell yasoll dali]
o)l ldwawgo clail &on 98 @8y00)l Jbig
MoJlowlro_cakj\Sron_uuulq.xLLbU_o
Luilog 120 (oo gial wlaiil o Bl suia . Ligelago)

il

iaoll=ll jlgall gid Yozl

limg .igyog a8l il duwgo auni ol go Lblanl aal ()l
écgiio jlgal W9 o=l &uwlioll walgoll yarasi sy
Grilol Lsdiago (0 32 3dg3 289 A0Lino Glolio 3y
905 99 Igomuulg (il yo slc duollell Lindlgo (59 |J|9;!
=)l Jga 631¢c Ghlio 58 Lilocl

- ' - II

lisito 59 &y04lhg yajd ju8gi JUa o
Ll 85l (o U4 67 &0l 98 Ggiuoll
ekig duilo)l unlgollg wilcloall JAal
Ao ol fpmijog ol a8

2olpdl o cjns Jols ol paloe oLl dloc 145 Gormiapw puall saall puayall ga qolipl lia
)28 pallgruiay) doline §)9 &o wgliily aeliso yuplos &yline §8 Jol dnyoll ygayall aioy
Bl o JAo0

Uil gaaidl jaghali aoliys

Uilo2Il (i od Ul Wanmyg .oloc Wlgyiy wilAT &o dAalill WK oldug ‘i}_m_uJ 18 diaro Wito qoliy g
o=l ggu piclos §9)9 amil)alg pailloo jaghas JUa o &uibill ymoll 99

o=l Glclasll jughi

romilyad cligg ddaoll wlclosll ulaéuul )
6.acluuol Liibiglgl ,o_ml‘(,.o G pnjillmog

@ iiloll unlgoll jguan jyjiei gl Wamig
Amjughig Lol Klaall

Wlyaliodl o Taac Lislal yaduudl jo gleg
dandl Lo sl guidl golydlg

10



@Sl Liys
Bl ulBlsllg Julgil yao

g ar=weull Al
&bl ubdoc (Gudo

:i9g0y0 jilga

Jnlgill 98 8Ll sljoll 8j5la e vl

2021 - aylaidl aggoll 6)lalg

\\

w28l gdanl gl g gelga ol all
Lyl dygallg wllasll 6)lal 99 Giomluiol
Glanl enips oig 98yud ocal banly gl
32285 9o Jganllg Jlaoll lim 58 30
3 99 pmagmnl

\\

jalollg dune Ml ddlauoll gde Jalall
2019 —juoioll gl wyrioll 8j3lay

\\

i)l gulya by Gyisd 5l

ihod bl jg0s gilngolng
o8 i willooll WS jujsi (o

o 59

\\

2021 ole GLSLaA]

(0 3580 (poil

90%

VEPEEY wlis Lo

200 600

auD9 58 wlhgo

0 30% o jial Jiod *
loall ublagoll sac

g U0 sl w)liy Lo

70% 30 120

6208J1 §)9 (o )Ig;i@guﬂég.o oleo 59 Giloc
ool o dyolle Oll g dgdgs

€gjuinog da31io) &8lall gl alollg &dlall 6)ljg &o (gl jUall
Lizalago sgmn alil g [3mg aall juagasoll

lo02 85 gl @alizell apallg @olpull e 3 il ygdyeiim wlis)l lin g
220 0b vy wlenluoll 0dn omiuAoig Lualhgo ghi 59 donluol)
Gl aluawgo doaal el jolais Jy auwng plod 1§y 50 84k (o
&yliro 58 (ralagoll (o cia Joc wils ] olell YA (o dialuull (58

" ol Jga d4ydl

q4 pdl yuas)y @9

Giga] 8p0lé 8l vy 2015 ole . gu . gu @4l 5] oAl loric
&ilnludl alaol Gl Wanmy ola §3lg 61 &upoll g olia Eqpuino (o lejn
Ol UAos gl wllaoll e wiellal oA jlsoll (o Lailabisl el gJlgay
Limg 44 Yloc Goiumo e 9l &8sl sgiumo gle clguw dos8 oyd o8
Wi gl wllaoll pal (o lea glaoll Gginoll juj=ig ol yluang
logle 4440l o

ailjlailbg olijpal sl a8l yg28 Llg dypnloll daudl wlgiaul) gl oyl
&, 81031 1995 5] Ugng ujeg plia glin Juaseusd ca) ool (o9 a4 il



ot e —, e 'E.&‘J\

daqlkhll jujg @Jls_o Lo
gl 3)lgol) yaleollg

3)lgold ducpoll &inlll yuad)
61 &upold dpuis]l

8 o ujoll paol Wany gl s 6)la] (98 5900 yga a4y Gl
l3oJ 6 3yljiodl Wl 9§ )b oljuUll gde paiacluiog (yusilol) Jo=ll
Gl glndll

e gpal wluwwgo wibs Gl .gu gu i @)l Ul g9l Gielgs Kol al
.L"S\_.ju| l- ) - |@ & l ... n - I\ - ..k"j\gL_JLo-C &_Jé)

abollg ayllall Lalynl dyoid o8 Jodd dulidiuoell ylot &34y O

&y @i (58 2040 Gl dud) @lanl aal s uwai il . gasiles)| Gaaivig
Al \_D_JJJ 89 .uljadllg umlgoll uliialg Yol a8 2 udgid dyilgo
U403 JUS (o Wandl im §46a5 gl 85318 duwgos louidi 5o .5y
old Loa a0l =l Lmddljog lasy)liiio joe A (uuilo)l (addalgoll

Ly 82500l @8] ;yass e lim (§6a30g . anlg §up04 20 Jo=llg
Wl s elowd &npall cliac)g aualgoll dylejg

Uloc &4 59 donluuolly dilnl uwll &o laiald §u .Gy &8 Jalgs

Jo2ll Gow wldhio e ) dyiloll winlgoll dpoid el 58 Loy 2040

ol o szl s o Jlaoll lim 58 Lwgolo Loai g Ll s
@Q(}_}:_J_Jl_oillul}.pg ulJLm_o@qu)_uJJ|).o.1.L_u.LJ9 Jglaidlg uyyail
Jdiuollg palall cudgll

a-Pl....g'ul s l E “

Luglhg oy oloiall

C_ﬁ‘z)/LJ\O}—w-P

Jo=Jl a8lég dypainadl a)lgoll juao

whlao jughiy Liojdl 2007 ole yloc (59 Willalisnig Liloc &lay 3o
sdaoll Lalaidl eyl (o=l o 68 domluol) (yusilosl vljadg
nihA raca (o Teay Lljladl églud rasladl dpnoll o Liublago (i ¢yai ¢pai
goidl acag olaiuo wilalio 34015 gl Ugng dinlull 58 d8lall ol
Uloc (39 Galaidll

1823 Lddas &0 uiblol Joc @i yuawli Uizhiwl @aplloin Jlghg
roaililaol glel G183 (o &0l (1A0u Loo dgoiinlg slgluollg Egiill



dximoll Liséligo 6jsumo duilos)l cilelasll yygh 2021 fole wilyilan] dxaLiall dolall
16 a6l 10 aaonll 9da~onll 6 dnonll










